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Inquiry Brief of the Teacher Education Program
Inter American University of Puerto Rico

Section 1. Program Overview
(IAUPR, 2007, pp. 4647, 163164)

History of the University

The Inter American University of Puerto Rico is a private institution with a Christian
heritage and an ecumenical tradition. It is a-poufit organization that provides college
instruction to persons of both sexes. It was originally founded in 19%h2 &olytechnic
Institute of Puerto Rico and offered elementary and secondary education on the premises of what
is known today as th®an German Campud he first college level courses began in 1921, and
in 1927 the institution graduated its first grodollege students who received a BA. In 1944,
the Institution was accredited by the Middle States Association of Colleges and Schools. It was
the first fouryear liberal arts college to be accredited outside the continental limits of the United
States.This accreditation has been maintained since then. The University is authorized to
provide educational services to veterans intending to pursue studies under the norms of the
Veteransd Administration. The prCoupcilafms of
Higher Education of Puerto Rico and by the Department of Education of Puerto Rico, which
certifies teachers for the pubbnd privateschoos inPuerto Rico. In March 1982, the first
doctoral progranfin Education)wvas initiated.

The Inter Anerican Universityf PuertoRicb s t radi ti on of public
geographical |l ocation of its instructional
make it especially attractive and accessible to students from all the municipalitiedsiand
The availability of both Federal and Commonwealth funds for student financial aid has enabled
many students, who otherwise would not have been able to do so, to obtain a college education.

Governance

The highest governing body of the IntemArican Universityf Puerto Ricas a self
perpetuating Board of Trustees, whose members are elected by the Board itself without any
outside intervention or tutelage of any kifthe President is the chief executive and academic
officer of the Institution.He presides the Managerial Systemic Council.

The Academic Senates of the instructional units and the University Council are primarily
concerned with the academic well being of theversity through the process of academic
articulation among the Campuses. The Academic Senates establish academic norms subject to
the ratification of the University Council and the approval of the President. Both bodies
formulate recommendations orfaifs related to educational, administrative, and research
policies.

The main executive of thiean German Campisthe Chancellor The Administrative
Council is composed by the Chancellor, the Dean of Studies, the Dean of Students, the Dean of
Administration, the Registration Manager, and two Executive Assistants
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Instructional Units

The Inter American Universitgf Puerto Rico is a system composed by nine campuses
and the central administration office offers academic programs in: Aguadilla, Akexg
Barranquitas, Bayamon, Fajardo, Guayama, Metropolitan area, Ponce, and San German. It also
has two professional schools: The School of Law in San Juan and the School of Optometry in
Bayamon.

The Teacher Education Program (TEP)

The TEP is amstitutional progranoffered in eight campuses or institutional units. |
conceptual framework is included in tBeneral Catalog 2002009 and General Catalog 2009
20110f the Inter American University of Puerto Rico, IAUPR (290This progranincludes
the gener al education requirements, | mheaddit:
TEP is exactly the same for all campuses that are authoripéétd.

TheSan German Campusfers a Bachelor of Arts dege in Preschool Level Edation;
Early Childhood Education (leveK-3" and 4"-6™), Secondary EducatigiBiology, Chemistry,
History Mathematics, Science, Social Studies, Spanish and En§ddioolHealth Physical
Education and Recreati¢iklementary and Seconddsvek, ard Adapted; Special Education;
Teaching English as a Second Langu@fiementaryand Secondaryel/ek); Art Education and
Music EducationThese options amajorsmeet the requirements for teacher certification granted
by the Department of Education of Puerto Rico (DEPR, 2004).

The TEPO6s organizati onaltisooéhpeogramthas pr esent e
administered by two academic departments. The Depattaf Education and Physical
Education is in charge of the options or majors: Early Childhoodséheol, k3@ and 4"-6™;
Teaching English as a Second Language (TESOL): Elementary and Secondary; Special
Education; School Health; Physical Educatioreriéntary, Secondary, Adapted; and Secondary
Education: Biology, Chemistry, History, Mathematics Science in the Junior High School, Social
Studies, and Spanish. The Department of Fine Arts administered the options or majors: Arts
Education (Visual Arts), ahMusic EducationGeneralVocal, and Instrumental).

Majors and Enrollment

The IAUPR curriculum is composed of three interrelated components: general education,
specialization (majors) and electives, which address the holistic development of the student i
terms of a liberal arts education. The TEP offers 20 majors (IAUPRZ2002 0 0 9 ) . The T
curriculum consists of the following components:

1. General Education According to theseneral Catalog 2002009,this component,
which offers a comprehensive education of human knowledge, is structured on the
following categoriesBasic Skills, Philosophical and Esthetical Thought; Christian
Thought, Historical and Social ConteStientific and Technological Context, and
Health, Physical Education and Recreation
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Corel This component includes the education courses that offer professional
knowledge to the teacher candidate. Its areas are: Fundamental Knowledge,
Methodology, and Field and Clinical Experiences.

Majori The major includes the courses oriented toward the specific subject
matter knowledge for the teacher candidate.

Specializatiori The specialization requirement is present in the Physical
Education Major, where the teacher candidate selects mkpet area (Adapted,
Elementary Physical Education and Secondary Physical Education).

Electivesi Electives refer to free courses that the teacher candidate can take
according to his/her interests and needs.



The majorsbo

c 0 mp o n eaf ¢reglits eequded byhlthe TEP @ftt&ah

German Campuare presented iAppendix D This appendix also includes a summary of the
TEP requirements and other related information of the Program.

ofthetd al

The enrollment of active students for each major in August 2007, August 2008, and
August 2009 is presented Tmble 1 As shown, the average of active students i481(23.8%

| students i
the TEP has decreased, as well as the number of active students enrolled in our campus during
the same period.

number of

over al

n the

Table 1. TEP Enroliment (IAUPR, 2007, 2008, 2009)
Mai Enrollment of TEP: Active Students
ajors Fall 2007 | Fall 2008 | Fall 2009 | Average

B.A. Early Childhood: Preschool Level 55 45 46 49
B.A. Early Childhood: Elementary Level (B) 148 126 86 120
B.A. Early Childhood: Elementary Level8) 57 35 26 39
B.A. Secondary Education in Biology 27 21 13 20
B.A. Secondary Education in Chemistry 3 3 6 4
B.A. Secondary Education in History 51 40 29 40
B.A. Secondary Education in Mathematics 44 46 36 42
B.A. SecondaryEducation inScience in the Junior Highchool 9 5 5 6
B.A. Secondary Education in Social Studies 19 22 12 18
B.A. Secondary Education in Spanish 35 33 33 34
B.A. Adapted Physical Education 42 43 38 41
B.A. Physical Education at the Elementary Level 90 80 57 83
B.A. Physical Education athe Secondary Level 114 99 72 95
B.A. School Health 43 44 39 42
B.A. Special Education 52 59 40 50
B.A. Teaching English as a Second Language at the Elementary Level 34 35 29 33
B.A. Teaching English as a Second Language at the Secondary Level 65 49 36 50
B.A. Visual Arts: Art Education 77 56 42 58
B.M. Music Education: GeneiidVocal 136 144 140 140
B.M. Music Educationtnstrumental 113 109 91 104
TEP Active Students 1,214 1,094 836 1,048
Bachelor Active Students inSan German Campus 4,535 4,361 4,303 4,400
% of TEP 26.8% 25.1% 19.4% 23.8%

Demographics

The demographic information of active students in the iBHe following
e First time college students (51% in Fall 2007, 51% in Fall 2008, and 52% in Fall

2009)

e Female (55% in FaR007, 55% in Fall 2006, and 56% in Fall 2007)
[

GPA
(superior

Have a of 2.

AAO

50

fi BO

(abo¥ypme66ptwdeldd age
at f),.i68) mamstale ofl0 fo 4 poRits (72D 7
Fall 2007, 75% in Fall 2008, and 67% in Fall 2009).

numbe

Bach

att

e Although there is no data available about the national origin of active students, the

majority are Puerto Rican or Hispanic.

In the other handhe majority of the Active Facultyfull-time and partime, at the TEP
is female

e Parttime Faculty:54.0% in Fall 200757.0% in Fall 2008, an&2.0% in Fall 2009.
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¢ Full-time Faculty: 56.0% in Fall 2007, 61.0% in Fall 2008, and 61.0% in Fall 2009.

The majoriy of faculty memberss Hispanic 96 of 104 = 92.3%re Puertorricgr3 of
104 = 2.9%areotherLatinamericanand 5 of 104 = 4.8%re USA Faculty information is in

Appendix E.

Section 2. Claims and Rationale of the Assessments

The Teacher Education Program (TEP) of the Inter American University of Puerto Rico,
San German Campushakes three claimeong with the cross cutting themtbat are aligned
with TEAC Quiality Principld (QP1). The TEP claimare the following:

Claim 11

Claim 1.2

Claim 1.3

Clam1.4.1

Claim 1.4.2

Claim 1.4.3

Students, teacher candidates, and graduates of the TEP demonstrate
knowledge in their subject matter by achieving a performance of 80%
(ABo0, above average attainment) or

Teacher candidates and graduates of the ddeRonstrate pedagogical
knowledge and the required skills to apply them to the teaching of their
subject matter by achieving a performance of 80% (above average
attainment or satisfactory) or more. (QP1.2)

Teacher candidates and graduates ®ftEP demonstrate commitment
and positive attitudes toward their students and to teaching and
professional development by achieving a performance of 80% (above
average attainment or satisfactory) or more. (QP1.3)

Teacher candidates agdaduates of the TEP demonstrate that they have
learned how to access information on their own, that they can transfer
what they have learned to new situations, and that they have acquired the
attitudes and skills that will support lifeng learning in thkir field by
achieving a performance of above average attainment or satisfactory or
more.

Teacher candidates and graduates of the TEP demonstrate that they have
learned accurate and sound information on matters of race, gender,
individual differences, and ethnic and cultural perspectives by achieving a
performance of above average attainment, or satisfactory or more.

Teacher candidates and graduates of the TEP are able to use classroom
technology by achieving performance of aboverage attainment or
satisfactory or more.

The TEP responds to the standards of excellence that the Department of Education of
Puerto Rico (DE, 2006) established for the teacher preparation progrprasents té
alignment of the Conceptual Framework of the TEP with the Standards of the DEPR (2006) and
TEACO Quality Rinciples.
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Table2.

Alignmentof Conceptual Framework of the TE#th its Claims, with Teacher

Certification Requirements of the DEPR (2006) and TEAC Quality Principles

Conceptual Framework of the TEP TEP (S)tfathaBdEs giﬁ%
a -
(IAUPR, 20072, pp. 163L64) Claims (2006 Principles
Mission
AThe Teacher Education Program consti
society in constant change and to the requirements for certification of the Puerto Rico
Department of Education. Taking as a basis Vision 2012, the mission asdbfjbakr
American University of Puerto Rico, th
professional standards that characterize the teaching professional, the Teacher Educa QP1.1
Program provides a framework of integrated educational exjgeseithe Program is QP1'2’
directed toward the professional formation of a teacher of excellent quality, that is, one QP1'3’
can contribute in an effective manner to produce the changes deemed desirable in stu QP1.4‘1
knowledgeable about the problems confronting etiloiean Puerto Rico and capable of Clai S
SO - ) o aims QP1.4.2,
collaborating in the process of change to improve the quality of both the teacher's life g 1112 21 22 23 QP1.4.3
that of others. The Program, therefore, seeks to achieve a greater integration of its 1'3’ 1'4’1 2'4’ 2'5’ 2.6’ : e
components: professional courses, majarses and general education courses. Teacher| "', ' o e
- - - ) 1.4.2, 27,28 QP2.1,
preparation emphasizes the development of those skills and attitudes that allow for the 143 P22
formation of a critical, flexible and creative mind that by using educational theories ast| =~ QP2.2,

: -2 . o . . ) QP2.3
starting point is capable afentifying and posing problems, of carrying out research to fir] :
solutions and proposing adequate answers which can be verified through experimenta QP3.1

The new vision of teacher preparation implies a program of studies that provides a ¢ QP3-2'
numberof related experiences that provide for the construction of pedagogical knowled ’
and content which will develop the future teacher. These experiences are characterize
continuous reflection, practice in real settings, research, collaboration, thenedef
contents, the pedagogical model and the search for and use of tools that permit the so
problems inherent in the teaching |l ear
Goals: Professionals that ¢é
1. Are committed to the professionalization of their chosen field and help dignify Claims QP1.1,

teaching profession with their performance. 11,1.2 QP1.2
1.3, QP1.3,
141, 2.1,2.2,2.3, 2.7 QP1.41,
1.4.2, QP1.4.2,
1.4.3 QP1.4.3
2. Use critical reflection as a tool in pedagogical practice. SIZUT 21 QP1.4.1
3. Recognize and use the classroom as a laboratdwyén experiences that will increa Claims QP1.2,
and enrich the teachiflgarning endeavor. QP1.3,
12,13, 21,23
141,143 QP1.4.1,
' QP1.4.3
4. Utilize re§earch as a resource for enriching and expanding knowledge and impg Claim 21,23 QP1.4.1
pedagogical practice. 14.1
5. Perform a pedagogical practice founded on the mastery of knowledge. Claims 21 23 QP1.1,
11,12 T QP1.2
6. Are leaders in promoting change and innovation. Claims QP1.4.1
13,141 21,23 o
7. Conceive education as a human process. Claims QP1.3
1.3,14.2 21,23 s
QP1.4.2
8. Understand that formal and informal education contributes to the development Claims QP1.3,
humanistic and scientific culture of society. QP1.4.1,
13,141, 21,22,23 QP1.4.2
142,143 QP1.4.3
9. Are aware of the need for collaborative work as an essential component of Claims 212327 QP1.2,
pedagogical practice. 1.2,14.1 e QP1.4.1
10. Believe that both oral and written skills in thegrnacular and in second language { Claims 21 23 QP1.1,
essential instruments for the teaching learning process. 11,141 o QP1.4.1
11. Are aware of their ethical and legal responsibilities when they must take a stary Claims QP1.3
contribute to the solution g@froblems. 1.3, 21,23 QP1-4’2
1.4.2 o
12. Make effective use of technology. fljugn 21,23 QP1.4.3




Conceptual Framework of the TEP TEP itfatp]gagljzs g&,ﬁg’
a i o .
(IAUPR, 20072, pp. 163L64) Claims (2006 Principles
13. Have a clear vision of the diverse ways in which populations are distributed. Claims

QP1.3,

1.3, 21,23 QP1.42
142 o
14. Are committed to the practice and promotion of a better quality of life. Claims 21 23 QP1.3,

13,142 - QP1.4.2

T - Standards of the DEPR (2006, pg27):

Standard 2.1 Students seeking the teacher certificatifime TPP ensures that the studesaisking the teacher certification have the
appropriate knowledge, skills, and competencies in their areas of responsibility.
Standard 2.2 Curriculum and instructionthe TPP is a high quality program with a conceptual framework based on knowledge that
is articulated, coherent, and consistent with the institutional mission, and that is continually evaluated.

Standard 2.8 Clinical experiencesThe TPP ensures that the clinical experiences are well planned, are of a high quality, are
integrated along therogram sequencand are continually evaluated.

Standard 24St udent s 0

retention of a student population that has the poteuwtia¢ tsuccessful ithe schools.
Standard 2.5 Faculty The Institution plans the recruitment, hiring, and retention of TPP faculty members that possess professional
qualifications; it develops high quality instructional processes, and promotesumrgiprofessional dewgment.

Standard 2.6 GovernanceThe Board of Directors and principal administrators of the Institution have adopted and implemented
policies and procedures that support the pegjmar of professional teachers.
Standard 2.7 Community collaboratioriThe TPP and the professional education community collaborate in order improve the
programs for the preparation of school personnel anelolgment of quality education.
Standard 2.8 ResourcesThe TPP has sufficient physical facilities, equipment, amifjburesources to implement its missiod &m

offer programs of quality.

recr ui t me nThe TPRhAs@ndimpiemants plamdfor theerecruitent, admission and

In the other hand, our assessments provide valid evidence for our claims because they are
aligned with them, and with the standards of the Department of Education of Puer(fBPRjico

2006) ,

and

T E A C § as sl@wnafable3yTheRvidencesire plignedwith our

academic offer, specifically with the end product for which the program was designed, and
finally they also provide evidence regarding the competency and human quality of the students
who graduate from the prograrin this table,we alsopresent@n explanatiofior the cutscores

of each assessment in order to proof that they are appropriate indicators of competence.

Table3. Al ignment of the Evidence in the I nquir.y
Standards of the DEPRO006), the TEAC Quality Principles, and the Methods of
Assessment
. TEPO Standards TEA.C Methods of

Evidence . of the DE Quality Cut-Score
Claims C Assessment
(2006) Principles
1. PCMAS (Teacher Certification Cut-scores
Standardized Tests): 20@D10 established by the
(Professional Competencies, and DE as the state
Majors) licensing agency
. to teachers. These|
(flflTsz 2.1 QP1.1 Eiﬁgrgoégd cutscores are of
e 9 obligatory
achievement in
order to approve
each part of the
standardized test.
2.  PCMAS(Teacher Certification Claim Report of the
Standardized Test): 202009 (sample 11 21 QP1.1 College Board Same as above
of graduate students)
3. Survey to T&Pds g . TEP graduates
Claims QP1.1, QP1.2, .
completers 1.2, 21 QP1.4.1, Questionnairavith szrriigl%:] of the
141,142, ' QP1.4.2, Likert type scale pprect: .
1.4.3 QP1.4.3 TEPOG6s I my
s o their competencieg
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~ | Standards TEAC
. TEPO : Methods of
Evidence - of the DE Quality Cut-Score
Claims = Assessment
(2006) Principles
asteachers.

4. Self-evaluation of teacher candidates i Each teacher
EDUC 4013, ARED 4913, MUED 4914 Claims QP1.1, candidate
and MUED 4920: May 2010 11,12, QP1.2, Questionnairavith expressetheir

1.3, 21 QP1.3, Likert tvpe scale appreciation of the

1.4.1, QP1.4.1, yp TEPG6s i mj

1.4.3 QP1.4.3 their competencieg
as teachers

5.  Rubrici Portfolio Rubric(Rubrica para Teacher
Auto-cotejo y Cotejo de los Portafolios Claims QP1.1 candidates self
de estudiantemaestros en la fase de s checkand

e 11,1.2, QP1.2, - -
Practica Docentg 141 2.1 QP1.4.1 University Same as above
1'4'3’ QP1‘4.3’ Supervisors check
o o with Likert type
scale

6. Rubrici Evaluation of the Willingness Evaluation of University

of the Student Teacher: Affection and Clai B B supervisors and

- Iy aims university -

Sensitivity (Evaluacion de las 13 QP1.3, supervisors and cooperating

disposiciones dedstudiantemaestro: 1'4’1 2.1 QP1.4.1, C%o eratin teachers evaluate

afectividad y sensibilidgd s QP1.4.2 perating eachTeacher

142 teachersvith a ) in thi
check list Candidate in this
aspect.

7. Evaluation of teacher candidates in Numeric sale Final overall
EDUC 4013, ARED 4913, MUED 491 filled by university evaluation of
and MUED 4920: December 200fay | Claim supervisors which

QP1.2, ; o teacher
2010 1.2 21,23 includes their final .
QP1.3 evaluation and of | & 2 " d i wloekt ¢
the cooperating in the final clinical
course
teachers
8. Survey to School Directors: May 2010 The school
. directors express
Claims QP1.2, Questionnairevith | their evaluation of
12,13 21 QP1.3 3
AP ' o Likert type scale | the performance o
1.4.2 QP1.4.2
ourgraduates or
completers

9. Survey to 8udents ofTeacher The sudents

Candidates: May 2010 expresgheir
perception of the
Claim Questionnairevith | performance of
1.2 21 QP1.2 Likert type scale | theirteacher
candidate in the
final clinical
course.
10. Survey to Teachers Candidates Each teacher
candidate
) . L expressetheir
(1:|§ m 21 QP1.2 (L?itgrsttltongasl?avlléh appreciation of the
: yp TEPG6sS i mj
their competencieg
as teachers.

11. Survey to TEPG6s g Each teacher

completers candidate
expresses their
. . . ... | perception of the
Claim 21 QP13 Questlonnalre with TEPGS i my
13 Likert type scale : }
their caring and
teaching skills
competencies as
teachers.

12. Final grade distribution in Education, Final grades
ARED, and MUED Courses: Decembe Claims QP1.1, P1.2, reflect the overall
2007-May 2010 1.1,1.2, QP1.3, . evaluation of

13,141, |21 QP1.4.1, I;’;‘;’Lee? Final TEPG6S st
1.4.2, QP1.4.2, Each course
143, QP1.4.3 included is aligned

with one or more




Standards TEAC

Evidence T E PO of the DE Quality Methods of Cut-Score
Claims S Assessment
(2006) Principles
of the Quality
Principles and our
claims (see
Appendix D).
13. Syllabi evaluation Each syllabus is

Claims QP1.4.1, evaluated on the .

141,142, | 21 QP1.4.2, Checklist presence or not o

143 QP1.4.3 the crosscutting
thenes (See
Appendix A).

Appendix Epresents the inventory of the status of evidence obtained from measures and
indicators for TEAC Quality Principge Appendix F includes the local assessments.

Section 3. Methods of Assessment

The research design was rexperimental, fielebriented, dscriptive, and mostly
guantitative an@x-post facto Data were collected from August (Fall) 2007 to May (Spring)
2010. It wasincluded different types of participants. The participants wereTER® students
(10% simple random stratified sampling patedof admission), teacher candidates (students in
the final clinical experience course), students of teacher candidates (voluntary in clinical
experience course), TBRgraduaibn students or completers (10% simple random stratified
sampling per date ofrgduation), TEP active students (voluntary), school directors (voluntary),
TEPS graduates (voluntary), active faculty (voluntary), and @ Erectoss and coordinators.

The data for the Inquiry Brief were obtained from three main sources: (1) Teacher
Certification Standardized Tests offered by the College Board for the Department of Education
of Puerto RicphereafteDE (DE, 2007) as an external measuremd@) Institutional
instruments for the evaluation of the faculty by their students; and €3) Besessment
Instruments.Data analyses were conducted by using descriptive and inferential statistics. The
descriptive statistic measures included were: percentage, mean, standard deviation, and variance.
The inferential statistics measure used \ii@scorrelation withr Pearson coefficient All
statistical analyses were recorded by using Excel 2007, program of Microsoft Co.

Each method of assessment was aligned to o
shown in Table. This alignment gaveauthe content validityThe specificorganiation of them
isincluded inTable4.

Table4. Claims andMethods of Assessment
Claim Methods of Description Areas or Items
Assessment P (Appendix F)
Claim 1.1 Teacher Certification Standardized test byeh | Major competencies (subjentatter content): Spanish, Englis!

Students, teacher
candidates, and
graduates of the TEH
demonstrate
knowledge in their
subject matter by

Standardized Tests
(PCMAS)

College Board for the
certification of teachers
in the Department of
Education of Puerto Rico
PCMAS is offered each
year in March.

Mathematics, Science, and Social Studies

achieving a

Self-evaluation of Teacher

Questionnaire with Likert| A.3 and A.5
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Claim

Methods of
Assessment

Description

Areas or Iltems
(Appendix F)

performance of 80%

Candidates

type scale

(ABO, abo)
attainment) or more.

(QP1.1)

Portfolio Rubric

Teacher candidates self
check with check by
University Supervisoris
the final clinical course
with Likert type scale

Final grade distributiom
Education, ARED and
MUED courses: December
2007-May 2010

Table summarizing the
final grade report of the
Registrar Office:
SWDGDIS

Courses: EDUC 3075, EDUC 3076, EDUC 3083, EDUC 30
EDUC 3090, EDUC 3150, EDUC 3185, EDUC 3186, EDUQ
3187, EDUC 3188:DUC 3265 EDUC 3266 HPER 2210
HPER 3220HPER 3230HPER 4300ARED 1900(Appendix
A, page 61)

Claim 1.2

Teacher candidates
and graduates of the
TEPdemonstrate
pedagogical
knowledge and the
required skills to

Teacher Certification
Standardized Tests
(PCMAS)

Standardized test by the
College Board for the
certification of teachers
in the Department of
Education of Puerto Rico
PCMAS is offered each
year in March.

Professional competencies (Education core courses)

apply them to the
teaching of their
subject matter by
achieving a
performance of 80%
(above average

Evaluation of teacher
candidates in EDUC 4013
ARED 4913, MUED 4919
and MUED 4920:
December 200May 2010

Scale filled by university
supervisors and by
cooperating teachers
which includes their
global evaluation in the
final clinical course

Final Average allotted by Cooperating Teacher and by
University Supervisor

attainment or
satisfactory) or
more. (QP1.2)

Portfolio Rubric

Teacher candidates self
check with check by
University Supervisorg
the final clinical course
with Likert type scale

1.2,1.3,1l.a.1, Il.a.2, Il.a.3, Il.b.1, Il.c.1, Il.c.2, Il.c.4

Self-evaluation of Teacher
Candidates

Questionnaire with Likert
type scale

A4,A6,A9 Al12 A13

Survey to School Directors
May 2010

Questionnaire with Likert
type scale

3,4,5,7,10,11

Survey to students of
teacher candidates: May
2010

Questionnaires with
Likert type scale

PK:1,2,3,4,57
K-3:1to 10
4"12" 1t03,71016

Final grade distribution in
Education, ARED and
MUED courses: December
2007-May 2010

Table summarizing the
final grade report of the
Registrar Office:
SWDGDIS

Courses: EDUC 108GDUC 2021, EDUC 2022, EDUC 2031
EDUC 2032, EDUC 2060, EDUC 2870, EDUC 2890, EDUQ
3013, EDUC 3015, EDUC 3470, EDUC 3564, EDUC 3565,
EDUC 3566, EDUC 3570, EDUC 3863, EDUC 3864, EDU(C
3869, EDUC 3875, EDUC 3878, EDUC 3885, EDUC 3886,
EDUC 4009, EDUC 4011, EDO 4012, EDUC 4013, EDUC
4050, HPER 2210, HPER 3220, HPER 3230, HPER 4300,
ARED 1080, ARED 2080, ARED 3080, ARED 3850, ARED
3851, ARED 4015, ARED 4913, MUED 4400, MUED 4410,
MUED 4919, MUED 4920 (Appendix A, page 61)

Claim 1.3

Teacher candidates
and gradates of the
TEP demonstrate
commitment and

Rubrici Evaluation of the
Willi ngness of the Student
Teacher: Affection and
Sensitivity

Evaluation by university
supervisors and
cooperating teachers in
the final clinical course
with Likert type scale

Q1o Q5, Q810 Q10, Q12 to Q14

positive attitudes
toward their studentg

Self-evaluation of Teacher
Candidates

Questionnaire with Likert
type scale

A-8, A-11, A12, B-15 to B19

and to teaching and
professional

development by
achieving a

Survey t o TE| Questionnaire with Likertf Al12, B3, B4
or completers type scale
Survey to School Directors] Questionnaire with Likert| 8, 12 to 19, 21

May 2010

type scale

performance of 80%
(above average
attainment or
satisfactory) or
more. (QP1.3)

Final grade distribution in
Education, ARED and
MUED courses: December
2007+May 2010

Table summarizing the
final grade report of the
Registrar Office:
SWDGDIS

Courses: EDUC 2022, EDUC 2031, EDUC 2032, EDUC 28
EDUC 2905, EDUC 2906, EDUC 3003, EDUC 30ERUC
3187, EDUC 3188, EDUC 4013, EDUC 4040, HPER 4370,
MUED 4919, MUED 4920 (Appendix A, page 61)

Claim1.4.1
Teacher candidates

Self-evaluation of Teacher
Canddates

Questionnaire with Likert
type scale

A-7, A9, A-10, B22 to B24

and graduates of the|
TEP demonstrate

that they have

Portfolio Rubric

Teacher candidates self
check with check by

University Supervisori

Il.a.4, 1l.c.3

10



Claim

Methods of
Assessment

Description

Areas or Iltems
(Appendix F)

learned how to
access information

the final clinical course
with Likert type scale

on their own, that
they can transfer
what they have
learned to new
situations, and that

Rubrici Evaluation of the
Willingness of the Student
Teacher: Affection and
Sensitivity

Evaluation of university
supervisors and
cooperating teachers in
the final clinical course
with Likert type scale

Q-11, Q15

they have acquired
the attitudes and

Survey to TE
or completers

Questimnaire with Likert
type scale

11a, 11b, A5, A7, A8, B8, B9, B10

skills that will
support lifelong
learning in their field
by achieving a
performance of
above average

Final grade distribution in
Education, ARED and

Table summarizing the
final grade report of the

Courses: EDUC 2060, EDUC 30I8DUC 3015, EDUC 3470,
EDUC 3564, EDUC 3565, EDUC 3566, EDUC 3570, EDUQ

attainment or
satisfactory or more.

MUED courses: December| Registrar Office: 3863, EDUC 3864, EDUC 3869, EDUC 3875, EDUC 3878,

2007May 2010 SWDGDIS EDUC 3885, EDUC 3886, EDUC 4011, EDUC 4012, EDUQ
4013, EDUC 4035, ARED 3750, ARED 4913, MUED 4919,
MUED 4920, GEIC 1000 (Appendix Agge &)

Syllabi evaluation Checklist CoursesEDUC 2060, EDUC 3013, EDUC 3015, EDUC 401

EDUC 4012, EDUC 4013, HPER 4110, HPER 4120, HPER
4130, HPER 4140, ARED 4913, MUED 4919, MUED 4920,
GEIC 1000 (Appendix A, page 70)

Claim 1.4.2

Teacher candidates
and graduates of the|
TEP demonstrate

Rubrici Evaluation of the
Willingness of the Student
Teacher: Affection and
Sensitivity

Evaluation of university
supervisors and

cooperating teachers in
the final clinical course

Q-6, Q7

that they have
learned accurate and

Self-evaluation of Teacher
Candidates

Questionnaire with Likert
type scale

A-4, A-6, A-14, B16, B17, B-18

sound information
on matters of race,

Survey to School Directors
May 2010

Questionnaire with Likert
type scale

15, 20

gender, individual
differences, and

Survey to TE
or completers

Questionnaire with Likert
type scale

A6, A9, Al12, B1, B3 tdB5

ethnic and cultural
perspectives by
achieving a
performance of

Final grade distribution in
Education, ARED and

Table summarizing the
final grade report of the

Courses: EDUC 2022, EDUC 2031, EDUC 2032, EDUC 28
EDUC 2905, EDUC 2906, EDUC 3003, EDW015, EDUC

above average
attainment, or
satisfactory omore.

MUED courses: December| Registrar Office: 3187, EDUC 3188, EDUC 4013, EDUC 4040, HPER 4370,
2007-May 2010 SWDGDIS MUED 4919, MUED 4920 (Appendix A, page 62)
Syllabi evaluation Checklist CoursesEDUC 2022, EDUC 2031, EDUC 2032, EDUC 287

EDUC 2905, EDUC 2906, EDUC 3003, EDUC 3015, EDUQ
3187, EDUC 3188, BUC 4013, EDUC 4040, HPER 4370,
MUED 4919, MUED 4920 (Appendix A, page 70)

Claim 1.4.3

Self-evaluation of Teacher
Candidates

Questionnaire with Likert
type scale

B-20, B21

Teacher candidates
and graduates of the|
TEP are able to use
classroom
technology by

Portfolio Rubric

Teacher candidates self
check with check by
University Supervisors
the final clinical course
with Likert type scale

1.4, 11.b.2, 1l.c.5

achieving
performance of

SurveytoT EP &8s gr
or completers

Questionnaire with Likert
type scale

11d, B6, B7

above average
attainment or
satisfactory or more.

Final grade distribution in
Education, ARED and

Table summarizing the
final grade report of the

Courses: EDUC D, EDUC 3013, EDUC 3015, EDUC 347(
EDUC 3564, EDUC 3565, EDUC 3566, EDUC 3570, EDU(Q

MUED courses: December| Registrar Office: 3863, EDUC 3864, EDUC 3869, EDUC 3875, EDUC 3878,

2007-May 2010 SWDGDIS EDUC 3885, EDUC 3886, EDUC 4011, EDUC 4012, EDU(C
4013, EDUC 4035, ARED 3750, ARED 4913, MUED 4919,
MUED 4920, GEIC 100@Appendix A, page 62)

Syllabi evaluation Checklist CoursesEDUC 2060, EDUC 3013, EDUC 3015, EDUC 347

EDUC 3564, EDUC 3565, EDUC 3566, EDUC 3570, EDUC
3863, EDUC 3864, EDUC 3869, EDUC 3875, EDUC 3878,
EDUC 3885, EDUC 3886, EDUC 4011, EDUC 4012,

EDUC 4013, EDUC 4035, ARED 3750, ARED 4913, MUED

4919, MUED 4920, GEIC 100@\ppendix A, page 70)

Finally, thecontentvalidity of the evidence is confirmed through the alignment of each

onewithTEPO6s <cl ai

ms

, t he

st and a rA@ QualayfPrinciples thdd E P R

are presented ihable5. This tablepresents also theliability of local quantitative instruemts
Appendix Fincludes a copy of the assessment instnise
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Tableb.

Reliability of LocalQuantitative Instruments

Local Quantitative Instrument

Reliability Method

Internal Consistency Reliability

1. Questionnaire*1Surveyto TERS graduates (Section | Cr o n b a ¢ h(@)s | o =10, for N=26, S,,;=101a n di>=P§
A

2. Questionnaire™ Survey to TEPJCronbach@s| a=1.0 for N=25 F,=9.4an di*=f.8
B)

3. Questionnaire 2: Survey to teacher candidates Cronbachda@)s | a=1.0 for N=83, ,,,=18.3a n di=P8

(May 2009)

4.  Questionnaire 3: Survey to School Directors Cronbachd@)s | a=10forN=17, S, 6. 2 ia0Bd E {
(Employer)

5. Questionnaire% Survey to students of teacher Cronbachda)s | a=1.0,for N=175, ., 1.0 andZ §=0.1
candidates (K3)

6. Questionnairebd,Survey to students of teacher Cronbacha@)s | a=1.0,for N=411, Se= 2. 6 ia0ld E
candidates (%12")

7. Questionnaire 5: Selfvaluation of Teacher Candidat§ Cr on b a c h@)s | a =1.0for N=74, S, 3. 2 ia0Rd E S
(Autoevaluacion )

8. Rubrici Portfolio Rubric(Rubrica para Autecotejoy | Cr on b ac hé)s | a=1.0, for N42 S,=7.3a n di=Pp5
Cotejo de los Portafolios de estudiantaaestros en la (Dec 2007)
fase de Practica Docenjte

9. Rubrici Evaluation of the Willingness of the Student] Cr o n b a ¢ h &s | University SupervisoréDec 2009)
Teacher: Affection and SensitivitgEvaluacion de las a=1.0, for N=60, Seui= 1.0a n d i=P.$
disposiciones del estudianteaestro: afectividad y Cooperating Teache(Bec 2009)
sensibilidag a=1.0, for N=73, §.,= 06a n d i*=P.8

10. Evaluation of teacher candidategtheir University KuderRichardson 21 | KR2;=0.7, for M=2.2, andSD=47, k=100

Practice Supervisor and Cooperating Teachers

Coefficient(KRz1) (Dec 2007)

calculatedfor the statewide (total) population of Puerto Rico examined from 2007 to 2010

The reliability of the Teacher Certification Standardized Tests, known as PCN&AS,

(College Board , 2000)For Fundamental Knowtige & Communication Skills, the reliability
was 0.9; for Professional Competeneldementary Level was 8. for Professional

CompetenciesSecondary Level was®.for Major: Spanish was @.for Major: English was 0.9;

for Major: Mathematics was 0.9; for Major: Science was 0.9. All reliabilities were high.

Section 4. Results

Thefindingsof thelnquiry Briefare presented for each TEAC Quality Principle.

QP 1.0 Evidence of Candidaté.earning

QPL1.1 Subject Matter Knowledge

Claim 1.1  Teacher candidates and graduates of the TEP demonstrate knowledge
subject matter by achi
above average attainment) or more. (QP1.1)

in their

Evidence 1.1.1: Teacher Certitation Standardized Tests (PCMAS)Major

competencies

The first evidence used to determine subject matter knowlsdige data reported by the

College Board about PCMAS (Teacher @mation Standardized Testej teacher candidates.

Theperformancef t he TEPOS

gr aduat POMASIs thamdjernt s

evi

or

competenciegsubject matter content in Spanish, English, Mathematics, Science, and Social

12
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Studies)is reported ifTable 6(College Board, 2062007, 20072008, 2008009, and 2009

2010.1 n general terms, TEPGs teacher candidates
the Department of Education of Puerto Rico (DEPR, 2007) in all subject matter areas (Spanish:
108.1 vs. 93.0; English: 109.1 vs. 98.0; Mathematics: 93.2 vs. 88ebic8c98.5 vs. 94.0; and

Social Studies: 100.3 vs. 96.0). In general, they were also higher than the statewide population
performances in Spanish, English and Social Sciences.

Table6. Subject Matter Knowledge Performance for EMdgor of Teacher Candidates of

the TEP that Passed PCMAS vs. $tegewidePopulation Subjectmatter

Knowledge

TEP&6s Teacher C Statewide Population Difference of
Year N Mean Standard N Mean Standard Means
(of 160) Deviation (of 160) Deviation
Spanish

2007 3 99.0 120 217 1050 14.0 -6.0
2008 12 107.0 9.0 169 1040 120 3.0
2009 3 1160 4.0 192 1030 15.0 13.0
2010 6 1110 5.0 155 95.0 15.0 16.0
Total
Mean

Passing Score
(DEPR, 2007)

English
2007 8 1080 19.0 530 1050 15.0 3.0
2008 28 1060 130 412 1030 130 3.0
2009 19 1090 120 454 1030 17.0 6.0
2010 10 1190 110 373 1080 130 110
Total

Mean

Passing Score
(DEPR, 2007)

Mathematics
2007 5 85.0 16.0 202 92.0 17.0 -7.0
2008 12 1030 16.0 171 1000 18.0 3.0
2009 9 87.0 16.0 151 95.0 19.0 -8.0
2010 14.0 155
Total
Mean

Passing Score
(DEPR, 2007)

Science
2007 11 1010 14.0 220 104.0 14.0 -3.0
2008 15 96.0 9.0 174 1060 13.0 -10.0
2009 15 98.0 10.0 171 104.0 16.0 -6.0
2010 13 1000 13.0 153 1030 15.0 -3.0
Total
Mean

Passing Score
(DEPR, 2007)

Social Studies
2007 5 99.0 10.0 239 1020 120 -3.0
2008 14 1000 120 188 1020 11.0 -2.0
2009 11 1030 15.0 219 99.0 120 4.0
2010 8 98.0 9.0 183 1010 13.0 -3.0
Total 38

13



TEPOs Teacher C Statewide Population .
Difference of
Year Standard Standard
N L N L Means
Deviation Deviation
Mean

Passing Score
(DEPR, 2007)

Notei Total of items in PCMAS = 160.

Evidence 1.1.2: TERO€ConPlaenp|l e of Graduate

The second evidence of the subject matter knowledge is provided by the data analysis of
the TEPOs samsmpimel ef s g ude nameaes: @ eompldtersiiatfiedd s ¢ a
by major in simple random samplin@)able7 presents iformation about the performance of
our sample of completers in PCMA&hdin majorcoursesin general termshe mean in
PCMAS of t he s amp lorecompleter§brEhe tnajorogsubdedimattietrisshggher
than the passing score for the diffdrereasured areas@jor: 1125 vs. 940). On the other

hand, the academic per f or maconpketereah belinEe@ted s a mp |
as fabove average attainmento in subject matt
0.0 to 4.0points) according to the grading system (IAUPR, 2p07
Table7. Data for TEP6s Sampl e of -36r200830°Pa201® St ude

30"): Subjectmatter Knowledge

Year N PCMAS: Majors GPA Major

2008 16 115.8 3.1

2009 21 105.2 3.0

2010 21 116.5 33

Mean S 1125 3.2

Passing ScoréDEPR, 2007) 94.0 Mi ni mum ABO

Evidences1.13 and 1.1.4 Evaluations of Teacher Candidates

Thethird evidence is theelf-evaluation rubrichatwas used to determine the subject
matter knowledge, pedagogical knowledge, caring and teaching skills, and theuttiogs
themes of our teacher candidates in their final clinical experience course EDUC 4013 (see
Appendix B. The data of this type of evaluatitor the subjectmatter knowledge imcluded in
Table8. Data from Art Education and Music Education were not ireduokecause the teacher
candidates of ARED 4913 and MUED 4919 and 4920 were not evaluated with the self
evaluation instrument. The teacher candidates agiteaatthe subject matter knowledge they
developed in the TEP (4.71 of0%oints, 94.2%)The standrd deviations indicate homogeneous
answers or agreemeintthe items related to subjectatter knowledgéSD=0.2)
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Table8. Selfevaluation of Teacher Candidate&aubjectmatter Knowledge (May 2010)

A3 A5
| know the philosophical and
Major N ltem | knowand understand the programmatic principles of my MEAN Interpretation
concepts, processes, skills and | discipline (Standards,
values of the subject | teach. Expectations and Curriculum
Framework).
PK 1 4.0 5.0 45 Totally agree
K-3 16 4.8 4.9 4.8 Totally agree
4th-6th 3 4.3 4.3 4.3 Agree
Eng Sec 6 5.0 4.7 4.8 Totally agree
Eng Elem 3 4.7 4.7 4.7 Totally agree
Phys Ed
Elem 6 5.0 4.3 4.7 Totally agree
Phys Ed Sec | 2 5.0 4.5 4.8 Totally agree
Adapl)zt dPhys 3 5.0 5.0 5.0 Totally agree
Health 7 4.9 4.7 4.8 Totally agree
Sci. Jr. High 1 5.0 4.0 4.5 Totally agree
Biology 3 4.7 4.3 4.5 Totally agree
Chemistry 3 4.7 4.7 4.7 Totally agree
Mathematics | 5 4.6 4.4 45 Totally agree
Spanish 5 4.8 4.8 4.8 Totally agree
Soc. Studies | 2 5.0 5.0 5.0 Totally agree
History 3 5.0 5.0 5.0 Totally agree
Spec. Ed 5 4.6 4.8 4.7 Totally agree
MEAN 4.8 4.7 4.7 Totally agree
TOTAL 74

On the other handhe fourth evidence for th&ubject matter knowleddgs the portfolios
of teacher candidates in the final clinical experience course of EDUC 4918p(seedix B.
The data of this type of evaluation are included@able9. Data from Art Education and Music
Education were not incledl because the teacher candidates of ARED 4913 and MUED 4919
and 4920 were not evaluated with thegtfolio rubric As observed in this table, the performance
of the teacher candidates in the subject matter krgelevas graded as superior (B\& 4
poitsscal e or @AAO0), ac c aubrcBeatfcheck and Chbck of Bovtfalibsu at i o n
The standard deviations indicate homogeneous answers or agreement in the item related to
subjectmatter knowledge (SD=0.1).
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Table9. Portfolio Rubric Subjectmatter Knowledge

Item

Fall
2007

Spring
2008

Fall
2008

Spring
2009

Fall
2009

Spring
2010

1.1 In his/her educational
philosophy shows an
acceptable understanding
of: the theoretical and
philosophical principles to
the level and subject matter
that teaches, and of the
characteristics that

43

75

67

69

63

75

MEAN

3.6

3.7

35

3.5

36

3.8

distinguish effective teacher
(in accordance with
ProfessiondStandards of
the DEPR), among others.

SD

0.5

0.5

0.6

0.6

0.5

0.4

0.1

Interpretation

Superior

In summarythe relation between theyaluatiors ofthe teacher candidatabout their
subjectmatter knowledge in the final clinical counsepresented in TablE). Both assessments
reflected an evaluation tifie accomplishment of Claim 1of higher or equal to 90%.

Table10.

Relation betweehocal Assessments of Claim 1.1

Local Assessments of Claim 1.1

Mean

Self-evaluation of Teacher Candidates

4.7 of 50 = 94.0%

Portfolio Rubric

3.6 of 40 = 90.0%

QP1.2 Pedagogical Knowledge

Claim 1.2

Teacher candidates and graduates of the TE@emonstrate

pedagogical knowledge and the required skills to apply them to the
teaching of their subject matter by achieving a performance of 80%
(above average attainment or satisfactory) or more. (QP1.2)

Evidence 1.2.1Teacher Certification Standardized Tests (PCMAS): Professional
Competencies

The first evidence of pedagogical knowledge t h e
completers in the professional competencies measured in PCViA&Selementary level
includes all teacher candidates or completers of the majors PX 4%-6", andElementary
Physical EducationThe secondarlevel includesall teacher candidates or completefrshe
majors:SpanishEnglish MathematicsScience Social StudiesandSecondary Physical
Education Teacher candidates or completers of Special Educ&wmol Health, Adapted
Physical Educatiomirt Education and Music Education took one of the tests (elementary level

or secondary level). There are no differences betwee variouslementary osecondary areas

in regard to on this test.

I n gener al
by the Department of Education of Puerto Rico (DEPR, 2007) in all levels (Elementary: 106.2
vs.89.0; Secondary: 102.0 vs. &J. In general, they weralso higher than the statewide

population performance. The data is presented in Tdble

ter ms,
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Tablel1. Professional Competencies for Elementary and Secondary Rexfermances of
Teacher Candidatesf the TEP that Passed PCMAS vs. ttegeSvidePopulation
Pedagogical Knowledge

TEPO6s Teacher C Satewide Population Difference of
Year N Mean Standard N Mean Standard Means
(of 160) Deviation (of 160) Deviation
Elementary Level

2007 49 1050 19.0 2,872 1040 180 1.0
2008 155 1080 180 2,615 1040 180 4.0
2009 135 1030 180 2,649 1020 19.0 1.0
2010 1090 17.0 1,815 1060 17.0 3.0
Total

Mean

Passing Score
(DEPR, 2007)

SecondaryLevel
2007 38 1040 19.0 1,586 99.0 20.0 5.0
2008 107 99.0 18.0 1,356 98.0 19.0 1.0
2009 122 1030 20.0 1,858 1010 19.0 2.0
2010 109 1030 20.0 1,458 1050 22.0 -2.0

Total

Mean

Passing Score
(DEPR, 2007)

Evidence 1.22: Sample of Graduates or Completers

Thesecone vi dence of pedagogical knowl edge was
graduatesr completersn the professional competencies in PCMAS anché@thodological
coursef TEP O s as 3 presseneed ifiablel2. Their performance ithe Professional
Competencies was higher to the passing score (108.7 vs. 89.0), aftiegition courses had a
meanof 3.3( or fABO, of a npfaboveamerage atinmbrtcpoodingto the)
grading system (IAUPR, 2087

Table12. Datafor TEP&s Sample of Gr a8200980F Sotudent s
30"): Pedagogical Knowledge

Year N PCMAS Il : Professional Competencies GPA TEP
2008 16 113.2 3.4
2009 21 103.4 3.2
2010 21 109.6 3.4
Mean - 108.7 3.3
Passing ScoréDEPR, 2007) 89.0 Minimum 2.5

Evidence 1.23, 1.24 and 1.2.5 Evaluations of Teacher Candidates

Thethird evidence of pedagogical knowledge was determined by the evaluation of
teacher candidates in their final clinical courses. In these courses, they were evaluated by their
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college practice supervisors dodcooperating school teachers. The data fromZe4l7 to
Spring 2010 are presented in Tad8sand14.

Table13 shows that the general correlation between the evaluation of university practice
supervisors and cooperating school teachers is positive. The evaluation of the supervisors and
teachers were similar or very s.0%wornhoeyor Al l r
isuperior attainmento accor d9j.yestandardodaviatiogsr a d i n
indicate heterogeneous evaluations related to suivjatter knowledge (SD=3.9 for University
Supervisors, and SD=4.1 for Cooperating Teachers).

Table B. Evaluation of Teacher Candidates by their University Practice Supervisors and
Cooperating School Teachers (Gengr&ledagogical Knowledge

Academic SUP TEA Pearson .
Year N ; Interpretation
Mean SD Mean SD
20072008 209 | 9238 4.6 94.2 4.0 0.5 Positive, Strong
20082009 187 | 923 3.6 94.3 3.7 0.4 Positive, Moderate
20092010 175 | 939 3.6 94.3 4.4 0.6 Positive, Strong
Mean 93.0 94.3 0.5 Positive, Strong
SD 3.9 4.1

SUP = University Supervisor, TEAGooperatingreacher

On the other hand;able14 reveals that th evaluation of university supervisors and
cooperating teachehas gpositivecorrelationexcept for Physical Education in Secondary level,
Adapted Physical Education, Science in Junior High,@meimistrymajors. The evaluation of
teacher candidates lsypervisors and teachers for the majors of P8, K¥"-6", English in
Secondary Level, English in Elementary Level, Physical Education in Elementary level, School
Health, Biology, Mathematics, Spanish, Social Studikstory, Special Education, Art
Eduation, and Music Education were similar or very similar. The evaluations in Physical
Education in Secondary level, Adapted Physical Education, Science in Junior High, and
Chemistrymajors were inverse or opposital | maj ors refl ecdigherdor an fAAO
equaltd®0.0% or more) or Asuperior attainmentod acco
2007).
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Table 4. Evaluation of Teacher Candidates by their University Practice Supervisors and
Cooperating School TeacheByMajor): PedagogicaKnowledge
PK K-3
Academic Year N SUP TEA N SUP TEA
Mean SD Mean SD Mean SD Mean | SD
20072008 12 96.9 1.8 97.4 1.9 26 94.9 2.6 95.2 2.9
20082009 9 93.9 3.1 94.9 4.2 24 92.8 34 94.4 34
20092010 5 95.7 2.0 94.0 2.9 25| 954 2.7 94.5 4.4
Mean
s
Pearson r 0.6 0.5
Interpretation Positive, Strong Positive, Strong
4TH-6TH SECONDARY ENGLISH
Academic Year N SUP TEA N SUP TEA
Mean SD Mean SD Mean SD Mean | SD
20072008 18 94.5 4.1 94.2 4.4 7 92.6 5.8 91.1 4.1
20082009 93.0 4.0 95.6 3.0 92.0 4.9 94.7 4.2
20092010 96.6 2.5 95.8 2.5 90.8 4.3 90.4 6.2
Mean 94.7 91.8
s | 55 | 48
Pearson r 0.2 0.4
Interpretation Positive, Weak Positive, Moderate
ELEMENTARY ENGLISH ELEMEE‘SSEZTITSESICAL
Academic Year N SUP TEA N SUP TEA
Mean SD Mean SD Mean SD Mean | SD
20072008 96.7 2.6 97.0 3.0 20 92.7 3.0 93.5 4.3
20082009 92.3 3.2 94.4 2.7 21 90.2 3.4 91.9 4.0
20092010 96.0 0.8 95.8 1.0 16 93.1 2.7 94.1 3.3
Mean
SD
Pearson r 0.9 1.0

Interpretation

Positive, Strong

Positive, Perfect
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SECONDARY PHYSICAL

ADAPTED PHYSICAL

EDUCATION ED UCATION
Academic Year | N Sup TEA SUP TEA
Mean SD Mean SD Mean SD Mean | SD
20072008 15 91.7 2.2 93.7 3.7 95.5 2.1 94.0 0.7
20082009 12| 873 1.2 96.3 1.2 93.3 1.8 95.7 | 24
20092010 4 92.0 1.6 94.3 3.4 93.8 2.2 97.0 4.5
Mean 90.4
SD 2.0 25
Pearson r -1.0 -0.8
Interpretation Negative or opposite, Perfect Negative or opposite Strong
SCHOOL HEALTH SCIENCE IN JUNIOR HIGH
Academic Year | N SUP TEA SUP TEA
Mean SD Mean SD Mean SD Mean | SD
20072008 12 92.0 4.2 93.6 7.2 96.0 N/A 94.0 | N/A
20082009 10| 9438 3.8 96.6 34 93.0 4.2 98.0 | 0.0
20092010 20| 93.0 4.6 93.9 3.7 95.3 2.9 973 | 1.2
Mean 93.2
SD 3.6 0.6
Pearson r 1.0 -0.8
Interpretation Positive, Perfect Negative or opposite Strong
BIOLOGY CHEMISTRY
Academic Year | N SUP TEA SUP TEA
Mean SD Mean SD Mean SD Mean | SD
20072008 92.3 3.6 94.6 3.4 95.0 1.4 95.5 3.5
20082009 92.5 2.6 94.3 3.9 96.0 0.0 955 | 4.9
20092010 96.3 3.8 97.3 0.6 95.6 2.1 94.0 | 3.2
Mean 93.7
SD 1.2 3.9
Pearson r 1.0 -0.1
Interpretation Positive, Perfect Negative or opposite, Weak
MATHEMATICS SPANISH
Academic Year | N suP TEA sUP TEA
Mean SD Mean SD Mean SD Mean | SD
200%#2008 11 92.8 3.0 95.0 2.4 94.4 1.8 94.0 2.5
20082009 6 94.7 2.3 94.7 1.4 89.0 4.4 934 | 6.2
20092010 12 95.8 2.1 93.8 5.0 92.3 2.9 954 3.4
Mean 94.4
SD 4.0
Pearson r -0.9 04

Interpretation

Negative or opposite Strong

Positive, Weak
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SOCIAL STUDIES HISTORY

Academic Year | N sup TEA N SUP TEA

Mean SD Mean SD Mean SD Mean | SD
20072008 5 92.0 2.0 91.8 2.8 8 92.5 3.7 91.6 5.8
20082009 3 95.0 0.0 94.0 1.4 8 92.3 3.0 92.0 3.0
20092010 4 93.5 4.5 92.0 2.3 7 92.2 7.1 90.7 | 5.5
Mean 93.5
SD
Pearson r 0.9 0.5
Interpretation Positive, Strong Positive, Strong

SPECIAL EDUCATION ART EDUCATION

Academic Year | N sup TEA N SUP TEA

Mean SD Mean SD Mean SD Mean | SD
20072008 10| 894 3.5 94.1 5.4 14 | 89.5 7.7 93.6 | 5.0
20082009 17| 914 3.7 94.4 4.4 12 | 90.7 5.5 919 | 6.3
20092010 11| 92.6 3.4 95.8 2.7 6 96.1 2.9 95.7 | 2.3
Mean 91.1
SD
Pearson r 0.9 0.8
Interpretation Positive, Strong Positive, Strong

MUSIC EDUCATION
Academic Year | N SUP TEA

Mean SD Mean SD
20072008 25| 915 6.7 94.8 4.0
20082009 21 93.6 3.0 95.7 3.0
20092010 24 93.5 4.1 94.8 7.7
Mean 92.9

SD | 46 | [ 40

Pearsonr 0.6

Interpretation Positive, Strong

SUP = University Supervisor, TEA = Cooperating Teacher

The evaluation of university supervisors and cooperating teachers for each teacher
candidate or completén the 10% samplevas similar or very similar (92.1 & 92.4 in May 2008,
93.2 & 94.1 in May 2009, and 94.0 & 93.4 in May 2010, respectivdlgese evaluations have
positivecorrelatios( 0. 7 i n May 2008 or Astrongo,n 0. 4
May 2010 o). Theewaldagon afite sainple ofeacher candidaser completersvill
be availabldort he TEAC&s vi sit

Thefourth evidence is theelf-evaluation rubriclt was also used to determine the
pedagogical knowledge of our teaclkeandidates in their final clinical experience course EDUC
4013 (sedppendix . Data of this type of evaluation are included inTable B. The teacher
candidates agreed on the pedagogical knowldugedeveloped in the TEP &bof 5.0 points,
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95.8%).The standard deviations indicate homogeneous answers or agreement in the items
related to pedagogical knowledge (SD=0Bgcause of this agreement, we do not calculate the
differences between programgtions.

Table Bb. Selfevaluation of Teacher Candidates: Pedagogical Knowledge (May 2010)

A4 A.6 A9 A.12 A.13
| offer relevance to | plan using | use the tools and

| use varied | integrate content the subiect varied methods| techniques to asses|
Major N Iltem methodology in | of my discipline K LIJ (]j d and techniques| my student that are MEAN

the teaching of | with other rr]g\\/,;/dz ge ?)r:tunities in the sugested in the

curricular curricular content fp i PP h teaching Curriculum

content. areas. ordac ion (esea;r(i_ learning Framework of my

and experimentation. process. subject matter.
PK 1 5.0 5.0 5.0 5.0 5.0 5.0
K-3 16 4.9 4.9 4.9 4.8 4.6 4.8
4th-6th | 3 4.7 5.0 4.0 5.0 4.7 4.7
Eng Sec | 6 4.5 4.7 4.0 4.7 5.0 46
Eng
Elem 3 5.0 5.0 4.3 5.0 5.0 49
Phys Ed
Elem 6 4.7 4.8 4.2 4.8 4.5 4.6
Phys Ed
Sec 2 4.5 5.0 5.0 5.0 5.0 5.0
Adapt | 3 5.0 5.0 5.0 5.0 5.0 5.0
Phys Ed ) ) ) ) ' i
Health 7 4.7 4.7 4.9 5.0 4.7 4.8
Sci. Jr.
High 1 5.0 5.0 4.0 5.0 5.0 4.8
Biology | 3 4.7 4.7 4.7 4.7 4.7 4.7
Chemis
try 3 5.0 5.0 4.7 5.0 5.0 4.9
Mathe-
matics 5 4.8 4.6 4.8 4.8 4.8 4.8
Spanish | 5 4.8 5.0 5.0 5.0 4.8 4.9
Soc.
Studies | 2 4.5 4.5 5.0 5.0 5.0 4.8
History | 3 4.3 4.7 4.3 4.7 5.0 4.6
Spec.
Ed 5 4.6 4.8 4.4 4.8 5.0 4.7
TOTAL | 74 4.7 4.9 4.6 4.9 4.9 48
Sb 0.2 0.2 0.4 0.1 0.2 0.1

Interpretation Totally agree | Totally agree | Totally agree | Totally agree | Totally agree | Totally agree

On the other hand, pedagogical knowledge was also measured through the portfolios of
teacher candidates in the final clinical experience course of EDUC 4918pserdix . Data
of this type of evaluation are includedtire Table . According to this table, the performance
of theteacher candidates in pedagogical knalgkewas graded as superior (B1& 40 point
s ¢ al e .The stafidard Jleviations indicate homogeneous answers or agreement in the items
related to pedagogical knowledge (S&0.
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Tablel6.

Portfolio Rubric:Pedagogical Knowledge

Item

Fall
2007

Spring
2008

Fall
2008

Spring
2009

Fall
2009

Spring
2010

MEAN

Grade Interpretation

In his/her educational
philosophy explains how to
apply theoretical principles to
the planning, teaching,
assessment, and to guidk
areas of its role as an educatol
for example: in the community,
school and classroom.

35

3.6

3.4

3.4

3.3

3.6

3.5

B Above average

The contents of the portfolio
reflect the ideas outlined in
his/her educational philosophy)
for example: his/heplanning
and teachingearning
assessment show that he/she
can apply what is expressed
herein.

3.7

3.7

3.4

3.7

3.6

3.8

3.6

A Superior

Il.a.1l

In the daily plans of two lesson|
he/she properly inserts the key|
ideas/skills/processes of his/he
subject mattestandards that
apply to the content of the
lessons, Expectations and leve
of thought (Norman Webb).

3.7

3.7

3.6

3.8

3.8

3.9

3.7

A Superior

Il.a.2

In daily lessons plans shows
integration of knowledge of
his/her academic discipline an
other disciplineof the
curriculum (curriculum
integration).

3.6

3.5

3.3

3.5

3.6

3.9

3.6

A Superior

Il.a.3

The daily plans include
different methods/techniques o
teaching and Assessment that
promote learning with
understanding of his/her
specialty.

3.7

3.8

3.6

3.5

3.6

3.8

3.7

A Superior

I.b.1

Describes and explains how
he/she used educational mode
of instruction
(methods/techniques) to
promote in his/her student
learning with understanding.

3.6

3.7

3.5

3.5

3.6

3.7

3.6

A Superior

Il.c.l

Describes and explains bast
three modes of Assessment to
monitor the learning process
and to help students make
connections between concepts|
and skills of his/her discipline.

3.7

3.6

3.5

3.6

3.8

3.7

3.7

A Superior

Il.c.2

For each type of Assessment
selected, presents examptds
the work of three students
properly corrected using
criteria presented in rubrics,
checklists and keys (a total of
nine (9) examples).

3.7

3.8

3.6

3.4

3.8

3.7

3.7

A Superior

Il.c.4

In at least one of the selected
Assessments, explains how thg
studentased the criteria to
selfassess their social
performance in cooperative
learning.

3.5

3.2

3.1

3.0

3.3

3.4

N

43

75

67

69

63

MEAN

3.7

3.6

3.4

35

3.6

3.2

B Above average

SD

0.1

0.2

0.2

0.2

0.2
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Evidence 1.26: Survey to School Directors

Thesurvey to School Directo®N=17)was considered as the sixth evidence in regards to
the pedagogical knowledge of our teacher candidates or complétdrie I7 presentshat data
Theschool directors provided a sddistory evaluatiorior pedagogical knowledgenean of 3.5
in a4.0points scale, 87.3%J.he standard deviation indicatesmogeneouanswers or
agreement in the items related to pedagogical knowledge (SD=0.1).

Tablel7. Survey to School Directar®edagogical Knowledge

Iltem | QP Criteria Mean | % Interpretation
TeachingLearning Process Shows that his/her work as a teache
and the use of his/her innovative strategies have resulted in Excellent
3 1.2 significant improvement of student learning. 3.6 | 89.8%
Teaching Learning Process The activities of the teacher are
geared towards the development of knowledge among the stude
keeping in mind the level of teaching and the individual differeng
4 1.2 among students. 3.7| 91.3%
Communication Skills: Shows mastery of the fundamental
5 1.2 communication skills that any teacher should posses. 3.6 | 89.8%
Planning and Educational Evaluation Shows mastery when

planning the teaching of the subject matter by organizing and
evaluating class activities, by using technological educational
7 1.2/1.4.3] resources and by using normative and summative evaluations. 3.4 | 83.8%
Leadership: Shows leadership through educational and commur
10 1.2 activities and is able to do team work. 3.5| 86.8%
Attendance Has a high sense of professional commitment and
responsibility which is revealed through attendance, punctuality, Satisfactory
11 1.2 compliance with the established norms. 3.5| 86.8%

Mean Pedagogical Knowledge (QP1.2) 3.5 | 88.09% | Satisfactory

Evidence 1.27: Surveyto Students of Teacher Candidates

Excellent

Excellent

Satisfactory

Satisfactory

Theseventh evidence fagredagogical knowledge was administered to students in our
TEP. The answers are presented able18. All surveyed students of the TEP expressed a high
level ofsatisfaction with this program (1.00 of 1 point scale in PK, 1.92 & 1.963f,kand
1.91 & 1.93 in #-12" grades)The standard devian indicates that the answersad no
correlation (SD=0.0)

Table18. Survey Administered to Students of Teacherdi@ates Pedagogical Knowledge

PK TEAC o MEAN
QP Dec
No. 2009 May 2010
1 1.2 The teacher is cheerful and happy. N/A 1.0
The teacher pays attention to me and invites to participate and play in class; he/she liste
2 1.2/1.3 me. N/A 1.0
3 12 | like the classroom activities. N/A 1.0
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PK TEAC o MEAN
QP Dec
No. 2009 May 2010
4 1.2 | like the activities in the patio. N/A 1.0
5 1.2 The teacher likes my work. N/A 1.0
The teacher is good. N/A 1.0
Mean for PedagogicalKnowledge (1.2) N/A 1.0
SD(1.2) N/A 0.0
N/A = Data were not collectedN/C = Cannot be calculated, Scale: 1 = Yes, 0 = No.
K-3 TEAC o MEAN
QP Dec
No. 2009 May 2010
He/She answers our questions and listens to us.
1 1.2/1.3 2.0 1.9
He/She keeps us interested in class all the time.
2 1.2 1.9 1.9
3 1213 He/She assists each one in our class work when we need help. 19 20
4 12 He/She explains how to work. 20 20
5 12 The class is interesting. 19 20
He/Sh t k lai h hould i .
6 12 e/Shecorrects our work and explains when we should improve 19 20
He/She has a good sense of humor.
7 1.2 1.9 2.0
8 12 In his/her classes we can patrticipate. 19 20
9 12 When he/she makes a mistake, he/she accepts it. 18 20
Mean for PedagogicalKnowledge (1.2) 1.9 2.0

SD(1.2) ! 0.0

Scale: Yes = 2, No = 0, Sometimes = 1

4
12" | TEAC MEAN
oP Item Dec

No. 2009 May 2010
He/She helps promote a good learning environment.

1 1.2 2.0 1.9
He/Sheis kind and sensitive, and has good relations with his/her students.

2 1.2/1.3 1.9 1.9

3 12113 He/She allows students to express themselves and participate in class. 20 20
He/She is flexible; he/she takes into account the views of the students.

7 1.2/1.3 1.9 1.9

8 1.2 He/She enables the active and spontaneous patrticipation of students during his/her clasg 1.9 1.9
He/She keeps students motivated throughout the class.

9 1.2 1.9 1.8
He/She li ' hes.

10 12113 e/She listens to students' approaches 19 20

11 12 He/Sheis creative in giving his/her classes. 19 19
He/She h n f humor.

12 12 e/She has a good sense of humo 18 19
He/She addresses the student with respect and courtesy.

13 1.2/1.3 2.0 2.0
| can observe that he/she is ss#ture, enthusiastic, and confidenhis/her classes.

14 1.2 1.9 2.0
He/Sh know! f th j he/sh hes.

15 12 e/She demonstrates knowledge of the subject content he/she teaches 20 20
He/She provides opportunities to discuss issues relevant to the lives and values of his/he

16 1.2/1.3 students. 1.9 1.9
Mean for Pedagogical Knowledge 1.9 1.9

SD - 0.0

Scale: Yes = 2, No = 0, Sometimes = 1
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In summary, the relation between the evaluations of the teacher candidates about their
pedagogicaknowledge in the final clinical course is presented in TaBleThe majority of
local assessments reflected an evaluatiothefaccomplishment of Claim 1a2 higher or equal
to 90.0%(85.7%, 6 of 7 evaluations)

Tablel9. Relation between Local Assessments of Clakmn 1.
Local Assessments of Claim 2. Mean

Evaluation ofTeacher Candidates (93+94.3)/2 =93.7%
Self-evaluation of Teacher Candidates 4.8 of 5.0=96.0%

Portfolio Rubric 3.6 of 40=90.0%

Survey to School Directors 3.5 0of 40=88.0%

Survey to Students of Teacher Candidates PK: 100of 1.0=100.0%K-3: 20 0of 2.0=100.0%

4"t0 12: 1.9 of 0= 95.0%

QP1.3 Caring and Effective Teaching Skills

Claim 1.3  Teacher candidates and graduates of the TEP demonstrate
commitment and positive attitudes toward their students, to teaching,
and to professionaldevelopment, by achieving a performance of 80%
(above average attainment or satisfactory) or more. (QP1.3)

Evidence 1.3.1and 1.32:; Evaluations of Teacher Candidates

The caring and effective teaching skills competences were determined for the teacher
candidates in EDUC 4913 during the semesters of Fall 2009 and Spring 2010. The university
supervisors and cooperating teachers completed the Ea@igation of the Wilhgness of the
Student Teacher: Affection and Sensitifatyeach teacher candiddteeAppendix B. The data
collected are presentedTiable20 (N=133 students Data from Art Education and Music
Educaton teachers were not included because the teacher candidates of ARED 4913 and MUED
4919 and 4920 were not evaluated witls instrument The university supervisors and
cooperating teachers agdgbat our teaaer candidates accomplished thesmpetence(2.0 of
2.0 points, r = 0.7 in Fall 2009, and r =50n Spring 2010both positivestrong. The standard
deviation indicates that the answers to the evaluation of QP1.3 were homogeneous (SD=0.0).

Table20. Evaluation of the Willingness of the Stud&aacher: Affection and Sensitivity
(Caring and Effective Teaching Skills)

‘ Evaluators SUP TEA SUP TEA

ltem Spring
Fall 2009 Fall 2009 Spring 2010 2010 MEAN Interpretation

Q-1 Assesses and responds to t
content and feelings reflected in
the words ohis students and
provides thoughtful and
meaningful feedback. 1.9 1.9 2.0 2.0 2.0 | Accomplished
Q-2 Shows interest in his/her
students. Listens with compassiq
and empathy when they talk abo 1.9 2.0 2.0 2.0 2.0 | Accomplished
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Evaluators SUP TEA SUP TEA
Spring
Fall 2009 Fall 2009 Spring 2010 2010 MEAN Interpretation

Item

their problems and situations the|
face, he/she providesipport and
identifies resources to help them
deal with specific issues.

Q-3 He/She is kind and sensitive
has good relations with his/her
students. 2.0 2.0 2.0 2.0 2.0 | Accomplished
Q-4 Allows students to express
themselves and participate in
class, fostering critical thinking

and problemsolving. 1.8 2.0 2.0 2.0 2.0 | Accomplished
Q-5 Attends to each student

separately, if necessary. 2.0 2.0 1.9 2.0 2.0 | Accomplished
Q-8 Is flexible takes into accoun

the views of his/her students. 2.0 2.0 2.0 2.0 2.0 | Accomplished
Q-9 Keeps students motivated

throughout the class. 1.9 1.9 2.0 19 1.9 | Accomplished

Q-10 Listens to the ideas of
students and contributes
significantly to the topic under

discussion. 1.9 2.0 20 2.0 2.0 | Accomplished
Q-12Has good sense of humor. 2.0 2.0 2.0 2.0 2.0 | Accomplished
Q-13 Addresses the student with

respect and courtesy. 2.0 2.0 20 2.0 2.0 | Accomplished

Q-14 Provides opportunities to
discuss issues relevantttee lives
of his/her students and their

values 1.6 1.9 2.0 1.9 1.9 | Accomplished
MEAN (1.3) 1.9 2.0 2.0 2.0 2.0 | Accomplished
SD (1.3) 0.1 0.0 0.0 0.0 0.0 | Homogeneous

Pearsonds r ( 0.7 0.5 - Positive, Storng

Yes = 2 (Accomplished, 1.52.00points); No = 0 (Not accomplished, 0-00
Scale: 0.49 points); Sometimes = 1 (Partially accomplished,-2.80 points)

The caring and effective teaching skills competences were deteratguoaa the self
evaluation of the teacher s 621 datafbin AraEdueEaion Dat a
and Music Education were not included because the teacher candidates of ARED 4913 and
MUED 4919 and 4920 were not evaluated with theeedfluaton instrument. The teacher
candidates agreed on the caring and teaching skills they developed in the TEP (4.81 of 5 points,
96.2% and 4.66 of 5 points, 93.2%0 he standard deviations indicate that the answers to the
evaluation of QP1.3 were homogeneuS D=0. 2 for i tems AAO0, and SD

Table21. Selfevaluation of Teacher CandidatéSaring andEffectiveTeachingSkills

(May 2010)
A.8 A.ll A.12
' I' know the contributions of | | adapt the curricular content i i
M Lo . | plan using varied methods
ajor N ltem my d|s<|:|p||n|e to tlhe social . to the cognitive development| aﬂd technigues in the MEAN
?nr;,dsiﬁégﬁgeve opment o of students teachinglearning process.

PK 1 5.0 5.0 5.0 5.0
K-3 16 4.7 4.9 4.8 4.8
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A.8 A.ll A.12
» I know the contributions of | | adapt the curricular content i i
M S 8 | plan using varied methods
ajor N ltem myddlslctlpllnledto tr|1e soclétl . to the cognitive development aﬁd techniaues in the MEAN
ﬁqny s(t:ﬂd:;atls. evelopment o of students teachinglearning process.
4th-6th 3 4.3 4.7 5.0 4.7
Eng Sec 6 4.7 4.5 4.7 4.6
EngElem | 3 4.3 5.0 5.0 48
Phys Ed
Elem 6 4.8 5.0 4.8 49
Phys Ed
Sec 2 4.5 4.5 5.0 4.7
Adapt
Phys Ed 3 5.0 5.0 5.0 5.0
Health 7 5.0 5.0 5.0 5.0
Sci. Jr.
High 1 4.0 5.0 5.0 4.7
Biology 3 4.3 4.3 4.7 4.4
Chemistry | 3 5.0 5.0 5.0 5.0
Mathema-
tics 5 4.8 4.8 4.8 4.8
Spanish 5 5.0 5.0 5.0 5.0
Soc.
Studies 2 5.0 5.0 5.0 5.0
History 3 4.7 5.0 4.7 4.8
Spec.Ed | 5 4.8 4.6 4.8 4.7
TOTAL 74 4.7 4.8 4.9 4.8
Interpretation Totally agree Totally agree Totally agree lg:igy
B.15 B.16 B.17 B.18 B.19
In develop in
my classes | plan m | consider | plan
cognitive, | incorporate CE’:ISSGSy cultural, cgnsidering
. affective and | life o talents,
Major N ltem psychomotor | experiences fﬁgzgggng preferences }rr:\?olvement MEAN
skills into the economic and learning of the
according to | educational context of styles communityii
my students' | process. students differences of m classei
stages of ' my students. Y '
development.
PK 1 5.0 5.0 4.0 5.0 5.0 4.8
K-3 16 5.0 4.8 4.8 5.0 4.7 4.8
4th-6th 3 5.0 5.0 5.0 4.7 4.3 4.8
Eng Sec 6 4.3 4.8 4.3 4.8 35 4.3
Eng Elem 3 5.0 4.7 4.7 5.0 4.0 4.7
Phys Ed Elem 6 5.0 4.5 5.0 4.3 4.2 4.6
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B.15 B.16 B.17 B.18 B.19
In develop in
my classes | plan m | consider | plan
cognitive, | incorporate clgssesy cultural, cgnsiderin
. affective and | life considerin talents, the 9
Major N psychomotor | experiences NG| preferences | | MEAN
: ) the socie ) involvement
skills into the economic and learning of the
according to | educational context of styles community in
my students' | process. students differences of m classei
stages of ' my students. Y ’
development.
Phys Ed Sec 2 5.0 5.0 5.0 3.5 4.5 4.6
Adapt PhysEd | 3 5.0 5.0 5.0 5.0 4.7 4.9
Health 7 4.9 5.0 4.9 5.0 4.0 4.7
Science Jr. High| 1 4.0 5.0 5.0 5.0 4.0 4.6
Biology 3 4.3 4.7 4.3 4.7 4.3 45
Chemistry 3 5.0 4.3 5.0 5.0 4.3 4.7
Mathematics 5 5.0 4.8 4.6 5.0 4.0 47
Spanish 5 5.0 4.8 5.0 5.0 4.8 4.9
Soc Studies 2 5.0 5.0 5.0 5.0 5.0 5.0
History 3 4.7 5.0 5.0 5.0 4.3 4.8
Special Ed. 5 4.8 4.8 4.8 2.0 1.8 3.6
TOTAL 74 4.8 4.8 4.8 4.7 4.2 47
SD 0.6
Interpretation Totally agree | Totally agree | Totally agree | Totally agree Agree Totally agree
Evidence1.33: Survey t o ToECohgleter aduat es
The perception of the TEPO&s graduates

from

program in their caring and effective teaching skills was measured by analyzing the results of a
guestionnaire (see Appendix F). The answers are includembie 2 (N=26). Their perception

was positiveor totally in agreemer(Mean = 4.5 06.0 points) The standard deviation indicates
that the answers to the evaluation of QP1.3 were homogeneous (SD=0.1).

about

Table 2. Perception of TEPOGs Graduates
and EffectiveTeaching Skills

Item Perceptionabout Mean Interpretation

AL2 He/Sh(_a integrates in hls/he.r teaching ethical and moral cri 46 Totally in agreement
according to the actual society.
He/She considers the so@oonomical context of his/her

B3 : ; 44 In agreement
students in the planning process.

B4 He/She takes into consideration the differences in the culty a4 In agreement
talents, preferences, and styles of his/her students. ' 9

Mean 4.5 Totally in agreement

SD 0.1 Homogeneous
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Evidence 1.34: Survey to School Directors

Accordingto the perception of school directgié=17), our graduates are excellent in
their caring and teaching skills competence, as is preseniedhi@23. School direct®
evaluated students with a 3b6a 4.0 point scale89.3%) orfie x ¢ e | Thesstamdard deviation
indicates homogeneous answers or agreement in theriéatesd tocaring and teaching skills
(SD=0.12).

Table23. Survey to School Directar€aring and Effective Teaching Skills

Iltem | QP | Criteria Mean | % Interpretation
Education planning and evaluation:Communication Skills Satisfactor
8 1.3 | Listens to students and kedgpsm interested. 3.4 | 85.3% Y
Personal qualities:Reveals human quality and exemplary condu Excellent
12 1.3 | in professional and personal endeavors. 3.7 | 92.8%
Personal qualities Reveals self assurance, enthusiasm, and Excellent
13 1.3 | confidence irperformance. 3.7| 91.3%
14 | 1.3 | Personal qualities Has a good sense of humor. 3.4 | 85.3% | Satisfactory
16 | 1.3 | Personal qualities Accepts mistakes. 3.4 | 85.3% | Satisfactory
17 | 1.3 | Personal qualities Shows responsibility. 3.8 | 94.0% | Excellent
18 | 1.3 | Personal qualities Shows punctuality. 3.4 | 85.3% | Satisfactory
19 1.3 | Personal qualities Shows an ethical conduct with colleagues. 3.6 | 89.8% | Excellent
Personal qualities Has a true commitment with education and w| Excellent
21 1.3 | personal improvement. 3.7 | 92.8%

Mean Caring and teaching skills(QP1.3) 3.6 | 89.3% | Excellent
50 01 I

In summary, the relation between the evaluations of the teacher candidates about their
caring and effective teaching skills in the final clinical courg@ésented in Table42 All local
assessments reflected an evaluation of the accomplishment of C3afrhigher or equal to
90.0%.

Table 2. Relation between Local Assessments of Claim 1.3
Local Assessments of Claim 3. Mean
Evaluatiors of Teacher Candidates 2.0 of 2.0=100.0%,, 4.8 of 5.0 = 96.0%, andl.7 of 5.0 = 94.0%
Self-evaluation of Teacher Candidates 4.80f 5 = 96.0%
Survey to TEPO&s Gr 4.50f5.0=90.0%
Survey to School Directors 3.60f 4.0=90.0%

QP1.4.1 Crosscutting Theme: Learning How to Learn

Claim 1.4.1 Teacher candidates and graduates of the TEP demonstrate that they
have learned how to learn information on their own, that they can
transfer what they have learned to new situations, and thahey have
acquired the attitudes and skills that will support life-long learning in
their field, by achieving a performance of above average attainment
or satisfactory or more.
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Evidences1.4.11,1.4.12 and 1.4.13: Evaluations of Teacher Candidates

The selfevaluation rubric was also used to determine the learning how to learn cross
cutting theme of our teacher candidates in their final clinical experience course EDUC 4013 (see
Appendix F. The data of this type of evaluation are included inféidgle25. The teacher
candidatesotally agreed on the learning hdw learn competercthey developed in the TEP
(4.8 of 5.0 points, 96%, and 47 of 5.0 points, 2.0%). The standard deviations indicate that the

answers were homogeneous (SD=0.3 for items AA
Table 2. Selfevaluation of Teadr CandidatesLearning How to Learn Cros€utting
ThemgMay 2010)
A7 A.9 A.10
Mai N it | offer relevance to the The course content MEAN
ajor em | promote the search of subject knowledge and
: information and for the provide opportunities for pr;)m_ct)_tesl theﬂde;/_elopmdeﬂ
knowledge development. action research and of critical, ;(.9 Iffc |vek§|1|n
experimentation. creative thin INg sKills.
PK . [ 4.00 5.00 500 467
A7 A.9 A.10
| offer relevance to the
. ; The course content
Major N Iltem | promote the search of subject knowledge and MEAN
J information and for the provide opportunities for pr;)mgt)ﬁes] theﬂde}[/_elopmden
knowledge development. action research and ot critical, refective an
experimentation. creative thinking skills.
K-3 16 ‘ 4.88 4.88 4.94 490
4th-6" 3 4.67 4.00 4.67 445
Eng Sec 6 ‘ 4.67 4.00 4.67 445
Eng Elem 3 5.00 4.33 5.00 478
Phys Ed Elem 6 ‘ 4.67 4.17 4.67 450
Phys Ed Sec 2 ‘ 5.00 5.00 5.00 5.00
Adapt Phys Ed 3 | 433 5.00 500 478
Health 7 ‘ 4.43 4.86 4.86 472
SciJr High 1 ‘ 5.00 4.00 4.00 433
Biology 3 ‘ 5.00 4.67 4.67 4.78
Chemistry 3 4.67 4.67 4.67 467
Mathematics 5 ‘ 4.40 4.80 4.80 4.67
Spanish 5 ‘ 4.80 5.00 5.00 4.93
Soc Studies 2 ‘ 4.50 5.00 5.00 4.83
History 3 ‘ 5.00 4.33 5.00 467
Spec Ed 5 ‘ 4.80 4.40 4.80 4.75
TOTAL 74 MEAN 4.69 4.59 4.81 4.75
0.3
Interpretation Totally
P Totally agree Totally agree Totally agree agree
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B.22 B.23 B.24
Major N | tem | Teuedinderangiel Tinowand e nave wkencourses o | MEAN
language that makes it a too professional g:\'};'{;%smf:{ ;’;‘gig;‘g‘g
to think and express ideas.| development as teache

PK 1 5.00 5.00 5.00 4.90
K-3 16 4.81 4.94 4.81 4.83
4th-6" 3 \ 5.00 4.67 5.00 4.87
Eng Sec 6 ‘ 4.67 4.83 4.83 4.58
Eng Elem 3 5.00 5.00 5.00 4.83
Phys Ed Elem 6 ‘ 4.83 5.00 4.83 4.67
Phys Ed Sec 2 ‘ 5.00 4.50 4.00 4.65
Adapt PhysEd | 3 5.00 5.00 5.00 4.93
Health 7 4.86 5.00 5.00 474
Sci Jr High 1 ‘ 4.00 5.00 5.00 4.70
Biology 3 4.67 5.00 5.00 4.60
Chemistry 3 4.67 5.00 4.33 4.77
Mathematics 5 ‘ 4.80 5.00 5.00 4.78
Spanish 5 ‘ 5.00 5.00 4.80 4.94
Soc Studies 2 5.00 5.00 5.00 5.00
History 3 5.00 5.00 4.67 4.87
Spec Ed 5 ‘ 2.00 2.00 1.60 2.78
TOTAL 74 4.66 4.76 4.64|  4.69

0.8
Interpretation Totally agree Totally agree Totally agree T;é?gg

The portfolio rubric also measured the learAimoy\wto-learncross cutting theme of our
teacher candidates in their final clinical experience course EDUC 4018peadix . The
data of this type of evaluation are incldde theTable B. The teacher candidates were
evaluated as abovke average (3.4 of@p o i n t $he stahdand deviations indicate that the
answers were homogeneous (S2.

Table &. Portfolio Rubric:Learning How to Learn Cros€utting Theme

Fall Spring | Fall | Spring | Fall Spring

Item 2007 | 2008 | 2008 | 2009 | 2009 | 2010

Mean | Grade | Interpretation

Il.a.4 In the discussion that accompanies each
lesson describes what he/she learned during th
process of planning, teaching and carrying out
learning Assessment with understanding of

his/her students. Recognizes his/seengths and
areas that still need improvement. 3.6 3.6 3.5 3.2 3.5 3.7 35| A Superior

I1.c.3 For each Assessment selected, explains
how he/she used the information to improve

his/her educational practices. 3.4 3.3 3.1 3.1 3.5 3.6 33| B Above average
N 43 75 67 69 63 75
MEAN 3.6 3.6 34 35 3.6 3.7 34| B Above average
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Fall Spring | Fall | Spring | Fall Spring )
Item 2007 | 2008 2008 | 2009 2009 | 2010 Mean | Grade | Interpretation
SD 0.2 Homogeneous

In addition, this cutting theme was evaluated whih rubricEvaluation of the
Willingness of the Student Teacher: Affection and Sensiivisach teacher candidate. The
data are presented Trable Z7 (N=133 teacher candidateshhe university supervisors and
cooperating teachers agree that our teacher candidatesished this competence (202.0
points,100.0%). The standard deviations indicate that the answers were homogeneous (SD=0.0).

Table 7. Evaluation of the Willingness of the Student Teacher: #dfeand Sensitivity
(Learning How to Learn Cros€utting Theme)

‘ Evaluators SUP TEA SUP TEA
Spring
Fall 2009 Fall 2009 Spring 2010 2010 MEAN Interpretation

Item

Q-11 bemonstrates professional
attitude to opinions and
recommendations of tleupervisor,

cooperating teacher and director. 1.97 1.98 1.99 1.97 1.98 | Accomplished
Q-15 Evidences commitment to

professional development. 1.97 1.96 1.96 1.98 1.97 | Accomplished
MEAN 1.97 1.97 1.97 1.98 1.98 | Accomplished
SD 0.0 Homogeneous
Scale: SilYes= 2 (Accomplished, 1.5@2.00 points) No = 0 (Not accomplished, G@@9 points)

A veces/Sometimes = 1 (Partially accomplished, 1.3® points)

Evidence 1.4.14: Surveyt o0 T EP 0 s sdb Cangletaast e

The perception of the TEPOGs graduates from
program on their learning how to learn skills was measured by analyzing the results of a
guestionnaire (see Appendix F). The answers are includiembie28 (N=26). Their perception
is positive.The standard deviations indicate that the answers vegeeogeneouSD=1.4).

Table B. Perception of TEPO6s Graduates about the
Learning How to Learn CrosSutting Theme

Iltem Perception about Mean Interpretation

11a Cc_)ur_ses provide for the development of critical and creativ| 185 Yes, in agreement
thinking.

11b Courses provide for the development of research skills. 1.85 Yes, in agreement

He/She promotes the search for information and knowledg
development.

He/She gives pertinence to the content of his/her subject
A7 matter, and gives opportunities for action research and 4.46 In agreement
experimentation.

A5 4.62 Totally in agreement

His/Hersubject matter content promotes the development

A8 critical, reflective, and creative thinking. 4.58 Totally in agreement
He/She knows and understands s the structural characteri
B8 of language as a tool for thinking and for the expression of| 4.60 Totally in agreement

ideas.
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Item Perception about Mean Interpretation

B9 He/She knows and understands his/her need for professio 4.76 Totally in agreement
development.

B10 He/She has taken courses or training for his/her professior 4.40 In agreement
development as teacher.

SD 1.4 Heterogeneous

In summary, the relation between the evaluations of the teacher candidates about their
learninghow+to-learn competenas presented in Table92 The majority oflocal assessments
reflected an evaluation of the accomplishment of Ctainl of higher or equal to 90.0%.0 of
5.0 = 80.0%)

Table29. Relation between Local Assessments of Claim 1.4.1
Local Assessments of Claim 4.1 Mean
Selfevaluation of Teacher Candidates 4.8 of 5 =96.0%
Portfolio Rubric 3.4 0f 4.0 =85.0%
Evaluation of Willingness 2.0 of 2.0 = 100.0%
SurveytoTEP6s Graduat e 1.8 of 2.0 = 90.0% andl.6 of 5.0 = 92.0%

QP1.4.2 CrossCutting Theme: Multicultural Perspectives and Accuracy

Claim 1.4.2 Teacher candidates and graduates of thEEP demonstrate that they
have learned accurate and sound information regarding matters of
race, gender, individual differences, and ethnic and cultural
perspectives, by achieving a performance of above average attainment
or satisfactory or more.

Evidence 1.4.2.1Evaluation of Teacher Candidates

In addition, the multicultural perspectives and accuracy cutting theme was evaluated
usingthe rubricEvaluation of the Willingness of the Student Teacher: Affection and Sensitivity
for each teacher candite. The data are presented able30 (N=133 teacher candidate3he
university supervisors and cooperating teachers agree that our teacher candidates accomplished
this competence2(0 of 2.0 points).The standard deviations indicate that the answers were
homayeneougSD=0.0).

Table30. Evaluation of the Willingness of the Student Teacher: #dfeand Sensitivity
(Multicultural Perspectives and Accuracy)

‘ Evaluators SUP TEA SUP TEA

ltem Spring
Fall 2009 Fall 2009 Spring 2010 2010 MEAN Interpretation

Q-6 Appreciates the interests an
habits of their students. 2.0 2.0 2.0 2.0 2.0 | Accomplished

Q-7 Respects the different ways

of being and the customs of
his/her students. 2.0 2.0 2.0 2.0 2.0 | Accomplished

MEAN 2.0 2.0 2.0 2.0 2.0 | Accomplished
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Evaluators SUP TEA SUP TEA
ltem Spring
Fall 2009 Fall 2009 Spring 2010 2010 MEAN Interpretation
SD 0.0 0.0 0.0

Evidence 1.4.2.2Survey to School Directors

The second evidence used to determine the
crosscutting thememulticultural perspectives and accurassasmeasured througiné survey to
School Directors (N=17)1 presents the information about the perception of school directors
about TEP graduates. Regarding pedagogicakletlge of the TEP graduates, school directors
who were surveyed provided a satisfactory evaluation (mean of 3.5 in a 4.0 points scale, 87.3%).
The standard deviatiandicates homogeneous answers or (SDH0.

Table31. Survey to School Directardulticultural Perspective and Accura€ross
Cutting Theme

Iltem | QP | Criteria Mean | % Interpretation
Personal Qualities Shows respect, creativity, and politeness Excellent
15 1.4.2 | toward students. 3.7 | 92.8%

Personal Qualities Shows solidarity wittstudents and colleague

20 1.4.2 3.7 | 91.3% | Excellent

Mean Multicultural Perspective (1,4,2) 3.7 | 92.00% | Excellent
SD 0.0 - Homogeneous

Evidence 1.4. 2. 3: SgsorCQompletetso TEPO6s Graduat e

The perception of the TEPOGs graduates from
program on their multicultural perspective and accuracy was measured through the analysis of a
guestionnaire (see Appendix F). The answers are include(Nn26). Their perception is
positive( 4. 5 of 5. 0, 0 tThetstaridd geviation indicateschenmogeneoLs )
answers or (SD=0.2).

Table32. Perception of TEPOs Graduates about the
Multicultural Perspective and Accura€rossCutting Theme

Item Perception about Mean Interpretation

A6 He/she knowshe contribution of his/her discipline to the students 4.5 Totally in agreement
social and cultural formation

A9 He/she adapts the content of subject matter to the cognitive level 4.5 Totally in agreement
his/her students

Al12 He/she integrates inis/her teaching ethical and moral criteria 4.6 Totally in agreement
according to the actual society

B1 He/she develops in his/her students cognitive, affective, and 4.5 Totally in agreement
psychomotor skills according to their development stages

B3 He/she considers the sog@oonomical context of his/her studentsin 4.4 In agreement
the planning process

B4 He/she takes in consideration the cultural, talent, preferences, an 4.4 In agreement
styles differences of his/her students

B5 He/sheincorporates the community in his/her class planning 4.1 In agreement
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Item Perception about Mean Interpretation
Mean 4.5 Totally in agreement
SD 0.2 Homogeneous

In summary, the relation between the evaluations of the teacher candidates about their
multicultural perspective and accurasypresented in Tabl&3. All local assessments reflected

an evaluation of the accomplishment of Claim2.af.higher or equal to 90.0%.

Table33.

Relation between Local Assessments of Cladn? 1.

Local Assessments of Claim 4.2

Mean

Evaluation oiWillingness

2.0 0f 2.0 = 100.0%

Survey to School Directors

3.7 0f 4.0 =92.0%

Survey to TEPOs

Gr

4.5 of 5.0 = 9%

QP1.4.3 CrossCutting Theme: Technology

Claim 1.4.3 Teacher candidates and graduates of the TEP are able to use
classroom technology by achieving a performance of above average

attainment or satisfactory or more.

Evidences 1.4.3.1and 1.4.3.2 Evaluations of Teacher Candidates

The selfevaluation rubric was also used to determine the technology competence of our

teacher candidates in their final clinical experience course EDUC 4018¢peadix F. The

data of this type of evaluation are included able34. The teacher candidatigally agreed on

thetechnology crossutting themehey developed in the TEP (407 5.0 points, %.0%). The

standard deviation indicates homogeneous answers or (SD=0.7).

Table34. Selfevaluation of Teacher Candidates: Technology Gf@sting Theme (May
2010)
B.20 B.21
Major N Item :‘;gﬁﬂgﬁg;t?ntzfy I know ancunderstand the importance of technology as MEAN
classes. essential tool for the construction of knowledge.
PK 1 5.0 5.0 4.9
K-3 16 4.7 4.9 4.8
4th-6" 3 5.0 5.0 4.9
Eng Sec 6 4.7 5.0 4.6
Eng Elem 3 5.0 5.0 4.8
Phys Ed Elem 6 4.5 4.5 4.7
Phys EdSec 2 5.0 5.0 4.7
Adapt Phys Ed 3 4.7 5.0 4.9
Health 7 4.4 4.4 4.7
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. B.20 B.21

Major N ltem : |nﬁorﬁorau_e the | know and understand the importance of technology as| MEAN

echnology in my essential tool for the construction kriowledge.
classes.
Sci Jr High 1 5.0 5.0 4.7
Biology 3 4.3 4.7 4.6
Chemistry 3 5.0 5.0 4.8
Mathematics 5 5.0 4.6 4.8
Spanish 5 5.0 5.0 4.9
Soc Studies 2 5.0 5.0 5.0
History 3 5.0 5.0 4.9
Spec Ed 5 2.0 2.0 2.8
TOTAL 74 4.66 4.71 4.7
SD 0.7

Interpretation Totally agree Totally agree T;S?gg

On the other handechnology crossutting themeavas also measured in the portfolios of
teacher candidates in the final clinical experience course of EDUC 4918pserdix . The
data of this type of evaluation are included able35 (N=75). According to this table, the
performance oftte teacher candidates in the pedagogical knowledge was graded as superior
(3.66 i n a 4. 0.0heptandandtdevmtoraihdieates momadgénéous answers or
(SD=0.2).

Table35. Portfolio Rubric: Technology CrosSutting Theme

Fall
2007

Fall
2008

Fall
2009

Spring
2008

Spring
2009

Spring )
Item 2010 MEAN | Grade | Interpretation

1.4 Shows a proper understanding of the
technology when he/she uses it in his/her own
learning process, for example, Internet search
enrich lessons, use of programs (Word, graphid
and graphicorganizers, among others).

11.b.2 Shows how he/she used the technology
facilitate in his/her students the learning with
understanding, for example, students: using
computer, overhead projector in oral
presentations, computer programs to produce
letters, drawings andraphic organizers and
search for information on the Internet.

I1.c.5 Describes how he/she used technology ¢
a means to facilitate the assessment of student]
learning, such as electronic records, tables or
dataanalysis using computer programs.

3.8 3.9 3.8 3.8 3.8 3.9 3.8 Superior

3.7 3.6 35 3.6 35 3.9 3.6 Superior

34 3.8 34 3.6 3.7 3.6 3.7 Superior

MEAN 3.6 38 35 37 3.7 3.8 3.7 Superior

SD 0.2 Homogeneous

Evidence 1.4.3: SurveytoTEPO6 s Gr aduates or

The perception of the TEPOs graduates

Compl eters

from

program on their use of technology was measured by analyzing the results of a questionnaire (see
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Appendix F). The answers are included able & (N=26). Their perception is positivdhe
standard deviation indicates heterogeneous answers ol (D=

Table 3. Perception of TEPOs Graduates about the
Technology Cros€utting Theme

Item Perception about Mean Interpretation

11d Courses provide for thg us@technology in teaching, 17 Yes, in agreement
research, and communication.

B6 He/She incorporates technology in his/her classes. 4.1 In agreement

B7 He/Shgunderstands the |mport_ance of technology as an 46 Totally in agreement
essential tool for the construction of knowledge.

SD 15 Heterogeneous

In summary, the relation between the evaluations of the teacher candidates about their
technologicatompetencés presented in TableZ3 The majority of assessments reflected an
evaluation of the accomplishment of Claim 1.4.3 of higher or equal to 90.0% (2 of 3, 67.0%).

Table 3. Relation between Local Assessments of Claim 1.4.3
Local Assessments oflaim 1.4.3 Mean
Self-evaluation of Teacher Candidates 4.7 of 5.0 = 95.0%
Portfolio Rubric 3.70f4.0=92.0%
Survey to TEPO&6s Gr 4.4 of 5.0 = 88.0%

Accomplishment of the Claims

The evidences presented in the results confiratieaf our Claimg100.0% of
accomplishment)

Section 5. Discussion and Plan

This section presents the discussion of the findings obtained through this study. The
results were obtained after a thorough and reflexive analysis of the data. The conclusions
regarding the TEP of thean German Campuywsovided by faculty, administratioand students
are herein discussed as well.

Discussion
QP 1.0 Evidence of candidate learning
QP1.1 Subject matter knowledge

The evidence obtained from the study conducted on the Teacher Education Program
(TEP) of the Inter American University of Puerto &iSan German Campuacknowledges that
the TEP complies with all the requisites and standards established by the Department of
education of Puerto Rico (DEPR, 2006) required for teacher certification. The evidence reveals
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that the TEP is aligned and coleg with all the quality principles established by the Teacher
Education Accreditation Council (TEAC). The results show the following:

1. Data reveal that the percentage of the passing scores in the PCMAS of the students enrolled in the
TEP was similar tthe percentage obtained by the statewide population in 2007 and 2008 in the
areas of subject matter knowledge, communication skills, professional competency, and areas of
specialty. When the results obtained by our teacher candidates in PCMAS 200Qaredom
the results obtained by the statewide population, the scores show a lower percentage in the areas of
subject matter knowledge, communicatioriskand professional competencie®wever, the
percentage obtained by our students in their areagjofwas higher than the scores obtained by
the gatewide

To strengthen the Teacher Preparatiamdtam, a system of support strategies aimed to
help the student improve the weaknesses identified in the results was designed. This remedial
measure began in 20@D08, and it consisted of offering tutorials in the curricular content areas
hoping to stragthen specific skills within the areas of specialty. In areas of subject matter
knowledge both at the elementary and secondary levels, an effective skill support system has
been observed.

2. The results of the PCMAS serve as evidence which attests tosh@eademic,
administrative, and pedagogical decisions that have ensured the quality of the TESaof the
German Campudhe Single Assessment Level R&ate Data Report published in (2607
2010), compares the performance of our students with thatioptess islanevide. The
report reveals that the percentage in performance (Fundamental Knowledge and
Communication Skill Performance) of our students who took and passed the exams was
63.6%; whereas, the percentage istande was 63.7%. Mvasalso reealed that the
performance of our students rated higher than the passing score established by the
Department of Education of Puerto Rico.

The University has taken measures to improve the results of the PCMAS. On June 17,
2009, two new courses were imporated within the curriculum of the core requirements of the
TEP: EDUC 4551 which integrates fundamental knowledge, and EDUC 4552 which integrates
professional competence. In addition, the norms for students being admitteablamitied from
2009 to tle present were modified and strengthened. Some of these changes were the following:
(a) the first two basic English communication skills courses of the general education program
became part of the admission requirements; (b) there will be a gradualsendnethe score
required for graduating from the TEP starting in 2Q@034 (the average required will be 3.0 in a
scale of 4.00 points); and (c) the norm for satisfactory academic progress of the TEP was
strengthened and aligned with the new average sequared for graduation.

Other actions taken by tA&EP inour Campus to improve the scores in the PCMAS from
20072010 were the following: (1) The Department Cha@ionductin analysis of the results of
the PCMAS as soon as she receives the officialrtepod sends it to all the department chairs
whose departments offer courses related to the TEP, so that they can discuss these results with
their faculty; (2) An orientation regarding the macancepts included in the PCMAS from
October to March is offed free from cost to all the students who are taking the exams; (3)The
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development of writing skills has been incorporated throughout the curriculum in almost all the
education courses; the manual of activities is used as reference to improve andeféaaiop

oral and written skills. This measure resulted as a product of Project STEP from the Aguadilla
Campus. A group of faculty members of & German Campadso contributed in the
development othis Project; (4) Final exathat are Departmentabkie been prepared to ensure

and control the quality of the content. The following courses have final departmental exams:
EDUC 2021, 2022, 2031, 2032, 2870, 3015 and EDUC 4011, the discriminating and non
discriminatingreactivewere analyzed to improvedtexams. In years 2008 and 2010 many of the
items included in the exams were modified in accordance to the tabulations and analyses made
by the faculty who teaches these courses; (5) Two models of simulated PCMA exams were
prepared covering the sectiongrbfessional competence, and they were administered as post
tests after the students took the orientation; (6) Andiiepartmental Commission

incorporating the PEM, PEG, and Areas of Specialization was created among all the academic
departments. The poose was that the members could analyze the problems that our students
were having in the PCMAS and develop intervention measures to improve this situation; (7)
Three General Assemblies were organized with the TEP students with the purpose of informing
them about the challenges and changes in the PCMAS, and the importance that their scores on
this exam had upon their academic and laborer profile and upon the accreditation process of the
university.

3. When comparing the performance of our TEP students (atanyeand secondary levels)
with the statevide general population in the area of professional competence in the PCMAS,
the evidence reveals that from 200010 the performance percentage of students in both
levels (66.4 TERs. 64.9 Statewide, ElementaBB.7 TEP vs. 63.0 Statewide, Secondary)
was higher than the performance percentage of thewstdéepopulation. This evidence
attests to the fact that we complied with the passing score established by the DEPR 2007, but
a difference between the perfonneca percentages in professional competence is observed
between elementary and secondary teacher candidates.

This finding can be justified due to the existence of several critical elements that have
had a negative impact upon the results of the profesisexam. In March 2007, the DEPR
implemented new passing scores for all the certification exams. Another factor that could
possibly affect the scores is that students who specialize in areas such as music, art, special
education, and school health mustetdhe professional competence exams at both the
elementary and secondary levels since they receive a certification that ranges from first grade to
senior year of high school. Theactiveincluded in the professional competence area (elaborated
and admirstered by the College Board) present situations in the context within elementary and
secondary levels; however, in 20R@08 the majors in special education and health education
focused only on elementary level. If one of the candidates in one of thess faded in the
el ementary or secondary professional competen
Pass Rateo score. Since 2008, as a preventive
instruction in situations that focus on both theredatary and secondary levels.

The analys of the cohort scores between 2@W®7 and 2002008 made annually by

the department chaireveal that yet another factor which may be adversely affecting the scores
is that the majors in Art Education and Hbedtducation have their own courses in areas such as
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assessment, evaluation, and teaching methodology. These courses mainly focus the subject
matter. Another factor that could possibly be negatively affecting the results is that many
students are now talg online courses. This could be adversely affecting the experiences and
conceptual knowledge in the competence areas that teacher candidate students must master.

4. The performance percentage (2€I¥10) of students in the TEP mmajorareas of Spanish
andEnglish on the PCMAS is higher when compared to the statewide population (67.6 vs.
63.8 in Spanish; and 68.2 vs. 65.4 in English). However, in areas of specialty such as
Mathematics, Science, and Social Studies/History the performance percentage d? our TE
students is lower than the performance of thiestéde population It is important to note
that for years 2007, 2008, 2009 and 201tMajorareas such as Spanish, English, Science,
and Social Studies/History our candidates complied with the passing established by the
DEPR in year 2007; however, this was accomplished in Mathematics only in 2008 and 2010.

The Directos and faculty of the TEP met with the directors and faculty of the Spanish,
English, Mathematics, Science, and Social Studies/iigimgrams with the purpose of
formulating a corrective action plan in the hope of improving the scores of our students in their
areas of specialization. The TEP is at the stage of creating and designing this action plan. The
Mathematics and Social Stedifaculty have prepared interactive modules and a series of
reviews to improve the level of competency of their students in these areas.

QP1.2 Pedagogical knowledge

1. The analysis of data gathered from a sample of students who graduated from the TEP
regarding areas of General Education, Education, Art Education, and Music Education
reveals that the mean registered in their P
required for the different areas evaluated (Fundamental Knowledge and Skills in
Communication: 107.3ss. 920; Professional Competence: 108.7 vs.08@nd forMajors
112.47 vs. 94).

The alignment of the TEP with respect to the standards of the DEPR, the mission of the
San German Camputhe high levels of quality, the developmi@nd commitment of our faculty
is evidenced in the alignment with the results that have been found. We have confirmed that the
TEP complies with the goal of developing teachers of excellence who are critical and reflexive
thinkers and creative researchatoned with the goals of our University. Accordingly, our
students can effectively contribute to make significant changes in their own students since they
are very aware of the problems surrounding education in Puerto Rico and are capable of
contributing to the changes necessary to improve their own quality of life and that of others.

Academic performance of the sample of our TEP students was higher than the mean in
subject matter courses (General Education, Teacher Preparation Program, and Syeasity
according to the grading system of our institutfohPR, 2007a). A strong, positive correlation
was found, 0.9224 in GPA G&BPA Gen Ed; 0.9894 in GPA G&PA TEP; 0.9686 in GPA
Gen EAGPA TEP,and 0.8460 in GPA TEBPA Major.
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There is evidenceti@sting to the integration of the components in the general education,
majors and medullar core education courses. This validates the efforts and actions taken towards
the development of a wedlducated person who possesses high academic achievemeses. Th
achievements come as the result of the changes of the requirements in average score in the TEP,
the use of evaluation instruments, and changes in the curriculum.

It has been demonstrated that the preparation of our teacher candidates complies with the
parameters of quality of the Department of Education of Puerto Rico. In addition, the program
reflects that the curriculum and instruction of the TEP are of higlitgwand stem from a
conceptual framework based on articulated, coherent, and shared knowledge.

2. Students who graduate from the TEP have a positive perception regarding the academic
preparation that they received and the impact that the program hasdmatheip acquisition
of knowledge.

Findings reveal that the processes, concepts, and skills developed in the program match
the standards, expectations, and curricular offer of the Department of Education of Puerto Rico.
Syllabi include evidence of th@arse content requirements of the DEPR.

3. The selfevaluation process conducted for clinical experiences in courseCEA3 (see
Appendix F, Tablel3 demonstrates that there was a hig
grading scale) in the area of copteal pedagogical knowledge, planninfjteaching, and
skill development in transversal themes. Data from Art Education and Music Education are
not included because teacher candidates in courses ARED 4913 and MUED 4920 were not
evaluated with the seHvaluation instrument. In subject matter knowledge the teacher
candidates showed a high level of satisfaction with the skills and knowledge acquired in the
TEP (4.71 in a 5.00 scale, 94.2%). In general, findings revealed a positive correlation among
evaluations which remained consistent from 2007 to 2010.

Studentsd perceptions <concur with some of
confirms the existing relationship between the goals of the TEP ai@ath&erman Campud
having a graduate student wteohighly satisfied with the program feeling that his/her personal
and professional goals were accomplished. The University strives to develop a graduate student
who has acquired a holistic and integral academic formation through the core courses, general
education courses, and specialty courses offered in this program.

QP1.3 Caring and Effective Teaching Skills

1. Results reveal that both the university practice supervisor and cooperating school teacher
believe that students possess affective and sensitivity qualities which they put into practice as
they perform as teachers (1.95 on a scale of 2.0 scale, 95.5%)heandhow empathy
toward their students.

This result evidences the achievement of incorporating the institutional mission within
the program. It is worth noting that teacher candidates are human beings that are receptive,
sensitive, and show empathy towards others. This is revealed through oude nt sd h u ma
behavior, vocation, commitment, and professionalisih.attests to the accreditation slogan
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which states that the TEP develops a teacher who is committed to his/her pedagogical formation
and who is a humanist at heart when treating histuglents. The rubric titled Evaluation of the
Willingness of the Student Teacher, Affection and Sensitivity was used from Fall 2009 to Spring
2010 to examine the concept of ACaring and
candidates.

This secad evidence provides the basis for an inference on the level of affection and
sensitivity that teacher candidates will possess as future teachers. The results are congruent with
the evidence found in the analysis of scientific literature in the fieldwfsgmbn which identifies
a close relationship between teachiegrning strategies used by teachers in the classroom and
better academic achievement of the students. It is noteworthy to acknowledge that in this sense,
the TEP faculty is aware of the impance of developing a learning scenario where university
staff and personnel share common insight into the complexities of academic skills and emotional
skills that must be mastered by the students who will become teachers in a nearby future.
Different acivities and initiatives have been designed in order to allow the teacher candidates
develop strategies to strengthen the skills previously mentioned.

2. The selfevaluation survey administered to the teacher candidates in their final course of
clinical experience EDUC 4013 exposed that students totally agreed (4.81 in a 5.0 scale,
96.2%) with the fact that this course in the TEP helped them acquire the skills and
pedagogical knowledge necessary to comply with their work with students during their
classroompractice. They also indicated that the academic formation they received helped
them develop caring and pedagogsialls.

These results reflect the Inter Ameriddniversity of Puerto Riods commi t ment w
continuous curricular revision within the PEas well as a commitment toward providing
students with the necessary support services
TEP curriculum, it is noteworthy to mention that it was revised in 2007, modifying the
component of the classrogmactice experience. The recommendation offered in the literature of
the field of dividing the educational experiences into two components, field experiences and
clinical experiences, was implemented. Clinical experiences expose the future teacher to the
educational scenario. Teacher candidates are exposed to the classroom experience by working
directly with the students allowing the teacher candidate apply the skills, knowledge, and
attitudes that he/she has obtained in courses corresponding to theleebloof his/her major.

New requirements werd e vel oped for EDUC 2 8ducatiodlSiematiod EXx p e

| 1 8 and f or EaDRdperieBcOslincEdutafidnat&inar i o | 6. The pur
so was to ensure that the student had thessacy competence to perform effectively in these
courses. INnEDUCGI 013 O6CI inicabucdbrapbenancesl|l i Eever al

offered to assist the development of an effective classroom management.

On the other hahh the San German Campysrovides support services that facilitate
student goal achievement. The Student Rule Catalogue is in harmony with the institutional goals
and values as well as with the objectives, needs, and educational processes of the university. This
manual containstsudent sd rights and responsibilities.
integral education. Moreover, it exposes the ethical and moral responsibilities of the students.
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The students in the Education and Physical Education Department, artdamdAviusic
Education receive support services from The Orientation and Counseling Center, Medical
Services, Community Learning Title V Center, Deanship of Studies, Deanship of
Administration, Center of Access to Information, Childcare Center, and CentEdéicational
Services (through a proposal call ed fAStudent
have access to virtual laboratory modules through the online Blackboard Platform for their
Spanish, English, Math and Computer courses. These nsotidee designed to serve as
support and backup for general education courses. Some of the workshops and conferences
offered by the Orientation and Counseling Center, the Office for Human Development and
Prevention, and Title V have been the following:S#lfesteem and the learning process, b)

How to deal with sexual aggression, c) Survive your exams, d) Tools for success, e) Learn to be
happy, avoid depression, f) Team work: Tool for success.

3. According to the results of the survey administered to theests that had graduated from
the TEP of theSan German Campughey have a very positive perception regarding the
formation they received related to the caring and effective teaching skills.

The fact that graduate students agree with respect to the moral and ethical values they
developed in the program, with the economic context in which it was established, with individual
preferences and differences, and with the multicultural economic aral background offered
by the TEP program of th8an German Campusdicates that the TEP complies with the
mission and standards of the Department of Education of Puerto Rico. It also validates the
compliance of goals I, 1l, VI, VII, X and XII in the aiaculum of the General Education program
which are intimately related to the aspect of caring and effective teaching skills (see page 88 of
General Catalog 2002011).

4. According to the perception of school directors (3.6 in a 4.0 scal@o90the studets who
have graduated from the TEP of tBan German Campusel very positively about their
academic formation, specifically when its related to the concept of caring and effective
teaching skills. This finding is in accordance with what has besniqusly evidenced

5. With respect to teaching competence and skills, the teacher candidates in the TEP have
reported a high level of satisfaction in this area (1.0 in a scal® of PK,2.0and 1.97 in K
3rd, and 1.9 and 1i8 grades 4th to 12th).

Results reveal that our teacher preparatio
vision of academic excellence, and it complies with goals 1, 5, 7, and 14 of the TEP.
Specifically, these goals posit the following: Students in the TEP must show ke of
commitment to the professional components of their career. Their performance should open a
space that dignifies the teaching profession. Their teaching must be based on a solid mastery of
pedagogical knowledge framed within the belief thay e capable of providing a better
quality of life to their students.

QP1.4.1 Crosscutting Theme: Learning How to Learn

1. Regarding the competence of 0ltheme, findigg how t o
reveal that teacher candidates exceltetthis area (4.75 in a 5.0 scale, 95.0%). This was
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evidenced in the final clinical experience course EDUC 4013. The performance of the

teacher candidates in the evaluation of this cutting theme as evidenced in their portfolios was
higherthanthemeaB42 i n a s cal e Irotédrmsdfldvel of &ffBction gnd a d e ) .
sensitivity of the teacher candidates, supervisors, cooperating school teachers, and college
professors exposed that this competence was evident among teacher candidatea eL®7

scale, 98.5%)

Results reveal an above average performanc
according to the institutionds grading system
the TEP.

2. T E P @asluatgs had a positive perception regartinge i r competence i n Al e
| earno

This result evidences the satisfaction felt by the candidates who graduate from the TEP
with respect to knowledge gained in courses that focused on the development of concepts,
processes, and critical and creatthought. This is aligned to the entire course content and
teacher preparation skills included within the TEP. Results in the PCMAS, grades, and
satisfaction surveys attest to this fact.

QP1.4.2 CrossCutting Theme: Multicultural Perspectives and Accuracy

1. University practice supervisors and cooperating teachers evaluated that our teacher
candidates demonstrated competency in the -@uatsiig theme of Multicultural Perspective
and Accuracy.

It is noteworthy to pinpoint that the learning expaces to which teacher candidates are
exposed promote the development of empathy and satysitlThe data reflects the abilities,
attitudes, and theoreticplactical knowledge that TEP develops in our students. This finding is
in accordance with arbgective of the General Education Program regarding the development of
ethical sensitivity in student§&eneral Catalog 2002011) It also coincides with the
philosophical and methodological framework of the Department of Education of Puerto Rico
which exposes that the teachihgarning environment needs to address the issue of learning how
to live peacefully with one another. Findings attest to the fact that students who graduate from
the TEP have an excellent perception regarding the issue of undergtand acceptance of
their students. It is important to mention that the ability to feel empathy and sensitivity allows
teacher candidates to be more cooperative than competitive, and to focus more on points of
convergence rather than on differences.rédwer, because they develop teaching practices that
are based on justice, equality, and solidarity, teacher candidates treat their students with courtesy
and respect.

2. The final grade distribution for teacher candidates evidences that the multicasipeats
reflect a performance above the average.

The TEP6s faculty is aware that this area
and readings related to multicultural experiences are being incorporated into the courses. In
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EDUC 2021 nidHiPshtidroyssogpphy of Educationo, an inte
within the course. This perspective, which is related to a multicultural education, posits that
students, regardless of groups they belong to (gender, nationality, race, culiafe|ses,

religion, etc.) must be exposed to education of equality in schools. Multicultural education views

the school as a social system composed of various highly interrelated parts. In addition to these
changes, faculty deems it necessary to emphadseconceptualization of theory relate to social
systems, not only in TEPGO6s core courses EDUC
and EDUC 2022 (ASociety and Educationo), but
situations FneEDUExDP&90Defptes in the Education
emphasizes field experiences where students must apply theories that were discussed in previous
courses. In this way, students are exposed to a deeper insight and understanding of multicultur
issued, thus strengthening this crasfting theme in the curriculum.

3. TEP6s graduates had a positive perception re
development of their multicultural understanding. They agreed and totally agreed on the way
in which the issue of multiculturalism was presented within the courses of the TEP.

To deal with multiculturalism, various activities have baaalyzedn the syllabi of the
courses.In Appendix A was included thenalysis. It revealed that the 66% of thkadbi
included activitieof this crosscutting theme This data reveals a mism
perception and what is included in courses syllabi. As a result, the director of the Department of
Education and Physical Education is currently designing an intervention plan in order to
strengthen thisraa.

QP1.4.3 CrossCutting Theme: Technology

1. Students enrolled in the course EDU@ 3, final clinical experience, demonstrated to have
an average of 93.8% of mastery in technology as was expressed in thevasadition
rubric. Likewise,the val uati on of st ud evwalddy®dfthisdindingt ol i os
(3.7inascaleoiOpoi nt s, AAO grade).

2. TEP & s ¢ raeed positiveepsrception about this crasgting theme.

Our University provides a diversity of technological altenegtithat might influence
positively in some way our studentsd perceptd.i
mentioned the following:

e Service offered by the Center of Access to Informaliieen Cancio OrtiZhereafter,
CAl). The CAI holds an extensive electronic and digital collection of books, journals,
databases, microfilms, periodicals, newspaper, CDROMs, DVDs, etc. that help students
do develop holistically and technologically. In addition, CAl hasramder skills
laboratory, wireless connection to Internet, and remote access to databases for all students
who are enrolled in thBan German Campudhe CAl also has an institutional
electronic webpage where students can easily connect to these dey\acesssing user
friendly links (wvww.sg.inter.edu/cai
e Technological assistance by the Center of Informatics and Telecommunidatidblen
R.Price (hereafter, CIT) organized iranuary 2010The CIT offers thdollowing
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services to faculty, students and the administration of our campus: custodijra on
exams, technical assistance to different offices, access to wireless connection to Internet
(WIFI), printing accounts, use of computers laboratory, use efdimartrooms(the TEP
has assigned smaxdom 114) and training workshops.

e Electronic grading system. In 2003 the Inter American University of Puerto Rico started
the use on the electronic grade book syste
(normative document 103004, Changes in horms regarding the electronic grade book
starting May 3, 2004 and modifications to the tables on normat®&04 13 of June 6,
2005). Students can access their graddmerto keep updated on their academic
perfomance Wwww.sq.inter.edy Final grades are no longer sent via regular mail.

In the other hand, when we considered the presence of thecattiag theme of
Technology in the education courses syllabi, as showilite 39 in Appendix A, the 64% of
them included it. A possible explanation for this finding might be that faculty members are not
explicit including the technological experiences that the students are using in their cdorses.
strengthen the presencktbe crosscutting theme of Technology, we suggest the following to be
included activities in courses syllabi:

Learning through the World Wide Web.

Surfing the web for acquisition of knowledge.

Constructing interactive modules.

Communicating effectivelyith students via email or Blackboard platform.

Sharing websites of excellence and databases.

Educating students on the importance of becoming technologically savvy students who
master the new educational technologies.

Conclusion and Future Plan

An education of excellence requires teachers and administrators with vision, talent, and a
sense of commitment. The Inter American University of Puerto Rico is committed with the
preparation of future teachers of excellence, thus the TEP is continuousédrévmstant
revision allows for the required transformation of the education programs within the institution
and the articulation of our curriculum to ensure its compliance with the Regulations for Teacher
Certification of the DEPR.

Faculty and adminisation of the TEP acknowledge that professional accreditation is
synonymous to assessment, learning community, responsibility, empathy, dynamism,
introspection, alliance, commitment, and a process of negotiation. The TEP of AR, I8&h
German Campusomplies with the quality principles required by the Teacher Education
Accreditation Council. Moreover, we understand thatnlo@iry Briefevidences the efforts,
actions, and educational leadership of our Campus as it strives to achieve the hiditest qua
level as evidence of the attempt of complying with all the claithe. TEP of th&san Germéan
Campushas demonstrated its capability to offer a quality program through its denisiking
policies with regard to academic offer which is developed bgidening an effective quality
control system.
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The support and commitment of the institution with the accreditation process of the TEP
has been very effective, fact which is evidenced through changes made in norms and policies of
the TEP. Central Administtion has assisted our Campus in taking effective steps toward
strengthening the administrative processes of the TEP. Some of the changes that can be
mentioned are evidenced in admission policies, norms for academic progress, admission to the
TEP, incorpration of prerequisites in the electronic system, and support to TEP curricular
changes. All these actions are related to the principles and claims of TEAC regarding subject
matter knowledge and pedagogical knowledge.

The TEP faculty is highly qualifiedcademically and is weHlcquainted with the
program. They comply with the established norms, keep updated in their areas of expertise, and
show a high level of satisfaction with their work. The multiple measures and assessment
methods used by facultyt achi eve teacher candidatesd | earn
claim is supported.

In a general way one can posit that the organizational structure of the TEP is fairly
effective. This perception can be evidenced by the indicators mentioned Gdleware related
to decisioamaking policies which have led to the transformation of the TEP, especially oriented
toward achieving a higher level of excellence.

¢ Objectives are shared by the members of the organization who show an authentic sense of
commiiment toward the fulfillment of these objectives.

e Communication between professors and students is open, honest, and effective. This has
promoted team work and involvement in administrative processes.

e Problems addressed in the TEP deal with human andna¢rsbationships.
In times of crisis, faculty works and collaborates together showing great solidarity and a
genuine desire to solve the situation.

e People trust each other and project a sense of freedom and responsibility.

e Conflict is considered as a nesary element in the process of personal growth as well as
in the decisionmaking process. Conflict management policies are direct and effective.

Based on the premise that any institution and educational program have room for
improvement, we propose thalowing agenda for the future:

e The online courses that our teacher candidates are allowed to take are in need of serious
revision in order to determine if they are offering the skills and competencies that the
students need. Thereisaneedtovadidathow onl i ne courses rel at
the PCMAS. It is suggested that as a future agenda, our Central System should conduct a
longitudinal study where students enrolled in TEP online courses are the participants.

Their performance on the PGW should be measured and analyzed in a quantitative
study.

e |tis necessary to investigate how the fact that the DEPR required students from art,
music, special education, and school health to take the professional competency PCMAS
both at the elementagnd secondary level affected their performance on this exam. One
can infer that findings will attest to a s
effective performance on the PCMAS. This could provide sound evidence to explain
claims on sbject matter and pedagogical knowledge.
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New policies directed towards monitoring s

should be established. A register on students who have graduated from the program

should be kept. This can provide evidencelieir success after they leave the program.

e Student organizations should be informed about evaluation processes so that they can
implement an action plan.

¢ An evaluation system where professors gather evidence from educational processes
during the semestshould be implemented. An assessment Committee should analyze
results and recommend effective corrective actions

¢ Follow-up of students who wish to enroll in the TEP need to become more effective. An
internal control in the electronic Banner Systemmyenrollment process is needed.

e There is a need to prepare a Manual for the Teacher Practice directed toward students,
supervisors, and cooperating school teachers.

e There is a need for more cooperating school teachers. A flexible class schedule adapted

to their needs should be considered. In addition, an electronic webpage for the

cooperating school teacherés program shoul
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Appendix A.
Report of the Internal Audit of the Quality Control System

A. Introduction

The faculty of the Teacher Education Program (TEP) is assigned to various committees
including the committees of Educational Quality, Student Admission andtRetesnd
Assessment . The heads and two members of the
accreditation, the Coordinator of Physical Education, the Coordinator of clinical experiences and
the Director of the Department of Education and Physical &ducparticipated in a work
retreat on December 10 and 11, 2010 to evaluate and validate the Audit Trail. During this retreat
it was decided that each committee would be responsible for the identification, evaluation, and
validation of the evidence neeatito support the Internal Audit Trail and the TEAC accreditation
process. It was also decided which faculty members would be selected to form the Internal
Audit Committee.

During the months of January to April of 2011, the faculty was resperfsibthe
following: (a) organize all files according to the three quality principles of TEAC and (b)
formally approach the faculty selected for the Internal Audit. Prior to conducting the Internal
Audit, a faculty committee conducted an exercise usiagMudit Trail to determine if the files
provided contained sufficient information to validate the Quality Control System.

B. Description of the Quality Control System

The Quality Control System (QCS) responds
included in Appendix D. It also responds to the policies of the Inter American University of
Puerto Rico for the Faculty and for academic programs; and responds to theneapaft
Education of Puerto Rico (DE), the state dependency that is in charge of the certification or
licensing the future teachers in Puerto Rico. The alignment of the TEP with the requirements of
the DE is included in Table 2 of thequiry Brief Our QCS can be illustrated by various figures
shown below, which demonstrate all the key elements of the program and how they relate to
each other. The figures presented below were revised according to the recommendations of the
formative evaluation of thimquiry Briefwe received in August 2011.

Figure Il describes graphically the admission requirements that will be analyze with the
PreTEP6s sample of students. The sampl e of
and major in simple randomraaling. We identified the 10% of all students admitted as Pre
TEP in August 2007, August 2008 and August 20009.
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Figure Il. Audit Trail: Sample of PFFEP Students

Figure I11 illustrates the characteristi
It includes the analysis of the record of each student included in the sample (10% of completers).
The sample of these students was stratified by date of graduation and major in simple random
sampling. We took the 10% of each major for May 2008, M®@2thd May 2010.
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Figurelll. Audi t Trai |l : Sample of TEPG6s Graduates ¢
I n Figure IV is presented the analysis of
the approval of TEP, the syl | abescfthesécoursese TEPO
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Figure IV. Audit Trail: Curriculum

Il n Figure V is presented the analysis

faculty (profile and evaluation by their students), the classrooms (facilities and equipment and
supples),ando#d i ne cour ses. Al | T BP8lidies and procedsressarewe r e

considered also.
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Figure V. Audit Trail: Instruction

Summarizing, the four figures present the diverse elements of the Quality Control System

and served as an inquiry guide for the development of the Internal Audit. Included in this
Appendix are the questions designed for each target area that was auwditedsaadditional

relevant information.
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C. Audit Procedures

The internal audit committee consisted of seven faculty members from other departments,
which were officially appointed via letter by the Chancellor of the San German Campus. Three
of the faculty members were assigned to audit the files of th&@ EfPestudents, and the
remaining four faculty members were assigned to audit the files of the graduates.

The audit was conducted from May 10 to 13, 2011 in Campus School BulRbog
102. Specific written instructions were provided to each member of the audit committee, and a
representative of the TEAC steering committee was present to answer any questions. Each audit
committee member evaluated 14 files randomly selected frosirtipde random sampling of
PreTEP students or the graduates, respectively, and wrote comments on an evaluation
instrument for each file. The room was organized in a specific manner to facilitate conducting
the audit. On the left side were 42 files repntisg 10% of PreSTEP students admitted by date
of admission from 2007 to 2010. On the right side were 58 files representing 10% of graduates
by date of graduation from 2008 to 2010. In the center were tables containing evidence related
to student suppgrprogram and courses, faculty, facilities, equipment and supplies, and the
General Catalogues of 20@D09 and 2002011. Each auditor examined the 14 files which
he/she had selected intentionally (either-PE or graduate) and rendered their opiniorire
evaluation instrument provided. The TEAC steering committed prepared the Internal Audit
report based on the findings of the Internal Audit Committee. The Internal Audit report was

revi sed according to the TEAS&ratssthe mtermabAuditv e e v

process.

FACULTY WORK RETREAT PRE-TEP AND GRADUATES
(Evaluation and validation of th¢ SAMPLE
Audit Trail and selection of
members for the Internal Audit]
committee)

(Selection and preparation of
files)

{

INTERNAL AUDIT
COMMITTEE

(Designation and organization ¢
logistics for the Internal Audit)

INTERNAL AUDIT

f (Data gathering, tabulation an
analysis)

TEACO6S FORMAT

INTERNALAUDIT REPORT |———> EVALUATION

REVISION OF THE
INTERNAL AUDIT REPORT

Figure VI.  Internal Audit Process
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D. Findings

The Internal Audit Committee was responsible for evaluating the files which evidenced
the Quality Control System of the TEP. The TEAC steering committpaige the Audit
Report based on the findings of the auditors.

PREETEPOS SAMPLEENDE STUD

All students admitted to the University that seek admission to the Teacher Education
Program will be classified under the PIREM (Pre Teacher Education Programyil they are
officially admitted to the TEP major of their interest. These students have a code 760 along with
a second code according to their preference of study (major).

When requesting admission to the Teacher Education Program, from August 2007 to
January 2009, students must meet the following requirements (IAUPR, 2007):

1. Have a minimum general point average of 2.50 at the university level.
2. Have earned a minimum of 18 university credits, among these are:

a.

b.

C.

EDUC 1080 (Field Experience e Educational Scenario, Ipr its equivalent,

with a minimum grade of B.

EDUC 2021 (History and Philosophy of Education) or EDUC 2022 (Society and
Education) or EDUC 2031 (Developmental Psychology), with a minimum grade
of C.

GESP 1101 (Literature ando@munication: Narrative and Essay) and 1102
(Literature and Communication: Poetry and Theater), with a minimum grade of C.

3. Submit, in the corresponding academic department, the Applicatidgkdfarssion to
the Teacher Education Program.

4. Students will havehree (3) semesters o four (4) trimesters to complete the admission
requirements. If they do not complete these requirements in the required time, they
must choose another field of studies.

These admission requirements were revised for August 2009lassflAUPR, 2009):

1. Have a minimum general point average of 2.50 at the university level.
2. Have earned a minimum of 18 university credits, among these are:
a. EDUC 1080 (Field Experience in the Educational Scenario I), or its equivalent,

b.

with a mnimum grade of B.

EDUC 2021 (History and Philosophy of Education) or EDUC 2022 (Society and
Education) or EDUC 2031 (Developmental Psychology), with a minimum grade
of B.

GESP 1101 (Literature and Communication: Narrative and Essay) and 1102
(Literature and Communication: Poetry and Theater), with a minimum grade of B.
GEEN 1101 and 1102 (English as a Second Language | and Il) or GEEN 1201
and 1202 (Development of English through Reading | and Il) or GEEN 2311
(Reading and Writing) and 2312 {erature and Writing) with a minimum grade

of B.
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3. Submit, in the corresponding academic department, the Application for Admission to
the Teacher Education Program.

4. Students will have three (3) semesters o four (4) trimesters to complete the admission
requirements. If they do not complete these requirements in the required time, they
must choose another field of studies.

The original sampleof WEEPGOs students was 42 records o
38 shows the quantity of PYEEP studentsgr date of admission.

Table 3. PreTEPG6s Sample of Students

Date of Admission Quantity of Students
August 2007 10
January2008 4
August 2008 15
January 2009 1
August 2009 9
January 2010 3

Total 42

Audit Question 1:DidPreTEPO6s students meet? admi ssion r

a. Admission code 760

A 97.6% (41 of 42) of the sampleof PIecEP 6 s st udent s shows the ¢
TEP (code 760) in their transcripts.

b. Admission grade point index: minimum general paidgrage of 2.50 at the
university level

Onlyl13of24Pref EP6s students (54.1%) met the requ
this aralysis are presented in Table 39

Table 3. PreTEPOs Admi ssion Grade Point | ndex
GPI Number | Percentage
4.003.50 A 2 8.3
3.492.50 B 11 45.8
2.491.60C 10 41.7
1.590.80 D 0 0.0
0.790.00 F 1 4.2
Total 24* 100.0

*Note 1 Original sample = 42. 18 students did not remain in the TEP in different dates.

c. Approval of EDUC 1080 (Fiel&xperience in the Educational Scenario I), or its
equivalent, with a minimum grade of B.
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Ofthe24PreT EPG6s students that remained in the
EDUC 1080, and 37.5% (9) had not taken the course. The remaining 45.8% (bhsttated
the results presentaéad Table 40 Of them, 72.8% (8) accomplished this admission requirement.

Table 40 Approval of EDUC 1080

Grade | Number of Students | Percentage

A 5 45.5

B 3 27.3

C 1 9.1

D 0 0.0

F 0 0.0

W 2 18.2
Total 11 100

d. Approvalof EDUC 2021 (History and Philosophy of Education) or EDUC 2022
(Society and Education) or EDUC 2031 (Developmental Psychology), with a
minimum grade of B

According to our analysis, 8 of 16 (50.0%) students admitted from August 2007 to
January 2009 accafished this requirement. None of the students admitted in August 2010
accomplished it (0 of 8).

e. Approval of GESP 1101 (Literature and Communication: Narrative and Essay) and
1102 (Literature and Communication: Poetry and Theater), with a minimum grade of
C (admissions from August 2007 to January 2009) or B (from August 2009).

The 56.3% (9 of 16) of PFEEP 6 s students admitted from Au
accomplished this requirement. Only 1 (of 8, 12.5%) of the admitted in August 2010
accomplished.

f. Approval of GEEN 1101 and 1102 (English as a Second Language | and IlI) or GEEN
1201 and 1202 (Development of English through Reading | and II) or GEEN 2311
(Reading and Writing) and 2312 (Literature and Writing) with a minimum grade of B
(for admissims after August 2009).

This requirementisonlyfor WHEEPOs students admitted since
sample of 8, 3 accomplished it (12.8%).

g. Application foradmission to the Teacher Education Program
We have a document AdrmissienandiRetention @ommittee inT EP 6 s
order to evaluate the students6é academic reco

document is filled by a faculty member signed by thePEEP 6 s st udent s 6. Ther
of an application documentif admission signed bythe PFleEEP6s st udent s6 sampl
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h. Time of completion of the admission requirements

Time of completion of the admission requirements was analyzed forBr®e 6 s st udent
admitted from August 2007 to January 2010. TheTPEEP 6 s ssatnutéceimAugust 2010
were on time to accomplish or not this requirement. Of the 16 students admitted from August
2007 to January 2010, only 4 (25.0%) accomplished this requirement.

Audit Question 2: Did the program have a retention plan or retenti@ctivities for
their Pre-TEP students and how successful it is?

There is no written retention plan for the TEP but there is a retention plan for the San
Germéan Campus. Copy of the retention plan of San German Campus will be presented in
TEACO s the TEP some rétantion activities are implemented. At the beginning of each
semester, the faculty informs the students about the minimum requirements for admission to
TEP. In the courses of EDUC 1080 and EDUC 2890, the students are also advisedeabout th
requirements, and their professors analyze th
Admission and Retention Committee, composed of faculty members, makes interviews to Pre
TEP students and analyze academic transcripts. The TEP also organides stt s 6 as s e mb |
academic orientations, and the Directors and Coordinators of the Department of Education and
Physical Education and the Department of Fine Arts make academic advisory also.

In the dher hand, according to Table,38 a PreT E P<ample of 42 students, 24 remain
in the program. This number gives retention of 57.1%. The retention for cohorts 2007 to 2009
(per date of admission) in the San German campus and for the IAUPSystsra is presented in
Table 41 Theretentionof PFeEP 6 s sampl e of students is | ess
Campus and less than the retention in other campuses.

Table 41 Retention of San German Campus vs. Other Campuses

Base of Retention of Retention in
Cohort San German San German
other campuses
Campus Campus
527 400 420
2007 100.0% 75.9% 80.0%
574 445 467
2008 100.0% 77.%% 81.0%
582 423 436
2009 100.0% 72.7% 75.0%
RETENTION MEAN | -——-- 75.7% 78.7%

Source: Planning Office of San German Campus and Retention Offtee @entral Administration of the IAUPR.
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SAMPLE OF TEBATES GRRCOMPLETERS

The sample of TEPG6s graduates or completer
graduates by date of graduation from May 2008 to May 2010. The answers of the audit
guestions were according to the evidence made available in the students files. These files contain
documents related to the evaluation of the student in the clinical experience course (EDUC
4013). The documents include: application to take EDUC 4013ctighof credits, letter of
acceptance, periodic evaluations by the cooperating teacher, and evaluations by the university
supervisor.

Audit Question 1: Did students meet the graduation requirements

According to theGeneral Catalog(IAUPR, 27 and 2009), in order to fulfill the
requirements for graduation for the Bachelor of Arts Degree in the TEP program, students must:

1. Have obtained a minimum general grade point average of 2.50.

2. Have obtained a minimum grade point average of 2.50 in thre course
requirements.

3. Have obtained a minimum grade point average of 2.50 in the major and
specialization.

4. Have earned a minimum grade of B in the Practice Teaching course.

5. Have satisfactorily completed all academic requirements.

Tables 7 and 12 of tHaquiry Briefindicatet hat t he TEPG&6s sampl e of
has the following means in their GPA:

e General GPA: 3in May 2008(n=16 graduation students), 3rilMay 2009 (n=2
graduation students), and 3mBMay 2010 (n=21 graduation studs),for a general
mean of 3.2

e Core courses (TEP) GPA:43n May 2008, 3.2 in May 2009, an43n May 2010,
for a general mean of 3.3.

¢ Major and specialization courses GPA: 3.1 in May 2008, 3.0 in May 2009, &md 3.
May 2010 for a general mean o£3.

In page 21of thelnquiry Brief we indicatethat the evaluation of university supervisors
and cooperating teachers for each teacher candidate or completer in the 10% sample was the
following: 92.1 & 92.4 in May 2008, 93.2 & 94.1 in May 2009, and 94.0 & 98May 2010.
These evaluations demonstratén at al | TEPO6s sampl e of graduati
AAO0O (excellent) or ABO0O (Aabove the averageo)
cooperating teachers.

Audit Question 2: Did studens meet t he Department of Educe
requirement®

According to theseneral Catalog 2002011 (IAUPR, 2009) students interested in
obtaining the teacher certification to teach in Puerto Rico, must fulfill the current requirements of
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the Department of Education of Puerto Rico hereafter, DE). Among this requirements are: a
minimum general point average of 2.50, to approve PCMAS, and to have a bachelor degree in
Education from accredited university (DE, 2004).

Tables 7 and 1 thelnquiry Briefindicatet h a t
accomplished the requirements of a minimum general point average of 2.5 (100% of them), and
of PCMAS (100% of them: mean of 107.2 vs. passing score.0i®@PCMAS Fundamental
Knowledge & Commnication Skills; mean of 108.7 vs. mean passing score.0il8@CMAS
Professional ampetencies; and mean of 112$% mean passing score of.8ih PCMAS

Major).

I n

t he

t he

TEPOGSs

sampl e of

ot h e rbadmnedondigree ts hughorized Bydhe Council of Higher

Educaion and the Department of Education of Puerto Rico. The Teacher Education Program
(TEP) has the authorization and accreditation oMiuglle States Association for Colleges and
SchooldMSA), and of the Higher Education Councildi@sejo de Educacion Supw, CES). It

also obtained 88.2% in the Teacher Report Card presented to the Department of Education of

Puerto

Ri co

( DE) .

Evi

dence

of

t hese

Audit Question 3: Did students continue graduate studies in tUPR?

document s

Table42indicates that 8.6% (5 of 58) of the sample evidenced continuation of graduate
studies at the IAUPR. Of them, 80.0% continued graduate studies in San German Campus, all in
the Education field.

Table42. Sampl e of T ECoatinuat®dn o @radaatesStidies at IAUPR
r
Cadiate| | Gdte | Sldes
Graduation Date N % . % at %
at Education IAUPR
IAUPR at IAUPR SG ’
May, 2008 16 1 6.0% 1 100.0% 0 0.0%
May, 2009 21 4 19.0% 3 75.0% 4 100.0%
May, 2010 21 0 0.0% 0 0.0% 0 0.0%
Total 58 5 8.6% 4 80.0% 4 80.0%
% (of 58) | ----- 86% | ---—-- 6.9% | ---—- 6.9% | --—--

CURRICULUM

Audit Question 1: Was theProgram approved by the Institution?

Note- Data from: Academic transcript cimdom sample per graduation date (10%): May 2008, May 2009 & May 2010

Yes. The University Council approved the TEP and it is included iG#meral Catalog

of the institution.
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Audit Question 2: Was the Program approved by the Council on Higher Education?

Yes. The Council oiligher Education approved the TEP. The letter of approval will be
available during the TEACG6s visit.

Audit Question 3: Is the Program according to DE academic requirements?

Yes. All of TEPG6s graduates accompding shed t
is discussed in the section titled ASample of

Audit Question4:Di d TEPG6s cour ses -atingthemes? refl ect |

The Education core courses were examined for the threeartisgy themesOur
expectatioowasthat the 1000% of t h e TsylRbd refleat tbemexpleidy The
specific findings in the cheelist of the presence of the cresstting themes in Education core
courses wil |l be available for the TEACO6s Vvi si

The crosscutting themelearning How to Learmvas present in th82.0% of the syllabi
of analyzed courses. Tleosscutting themeViulticultural Perspectives and Accuramgs
presenin the 66.0% of the syllabi of analyzed course&nd the crossutting theme of
Technologywas present in the 6&% of the syllabi of analyzed courses. These findings
demonstrate that the cresstting themes we present in the Education core courses lalihot
meet our expectation.

Audit Question5:Di d t he f i nalcogurrasdkces aafe TEARO s( isupe
attainmento) or ABO0 (Aabove the average

The final grade distribution in Education, Art Education, and Music Education core
courses of t he wekR@wnedbctheiQRlelSulgectmatter Knowledge
The TEPG6s active students performed above aver
(ABO, mean = 3. .0pomt), aecording to thengragingsyster of the IAUPR
(2007).

The final grade distribution in Education, Art Education, and Music Education core
courses of t he wekR@wnedbrctheiQRlePedagagidabKmawkedgerhe
TEPOs active students performed abwedge aver age
(mean=3.2ofamaximumof@p oi nt s or ABO), according to the

(2007).

The final grade distribution in Education, Art Education, and Music Education core
courses of t he wekR@snedbrctheiQr18Casng and Effedtive
Teaching SkilsThe TEPG6s active student senpiretheif aoursee d wi t
(mean =3.®@famaximumofHpoi nt s or fAAO0), according to the

(2007).
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The final grade distribution iBducation, Art Education, and Music Education core
courses of t he wekR@wnedbrctheicrosecuttmg theche@Pil.4.1
Learning Howto LearnThe TEPOG6s active students perfor med
in their courses (mean32 of a maximumofHpoi nt s or fAiBO0O), according
system of the IAUPR (206)

The final grade distribution in Education, Art Education, and Music Education core
courses of t he wekR@wnedbctheicroseuttmg theok QR4
Multicultural Perspectives and Accuracthe TEPOGs active students
average attainment in their courses (mean = 3.0 of a maximuf@pfali nt s or
to the grading system of the IAUPR (2607

per
ABo), a

The final gradelistribution in Education, Art Education, and Music Education core
courses of t he wekR@wnedbrctheicrosecuttimng thethe@PiL.4.3he
TEPOs active students performed with an above
ofamaximumofDpoi nts or @ABO0), according td. the grac

INSTRUCTION

Faculty
Audit Question 1: Were all or most courses taught by fitime faculty members?

According to Tablel3, 55% of the sections in EDUC, ARED and MUEBurses were
taught by fulitime faculty from August 2007 to January 2010.

Table43. TEPO&s Cour se Se clTimeomPariTima kaguhyt Ful I

by

TYPE OF
FACULTY

AUGUST
2007

JANUARY
2008

AUGUST
2008

JANUARY
2009

AUGUST
2009

JANUARY
2010

MEAN

FULL-TIME

126

128

131

130

128

133

129.3

% FT

55.9%

54.5%

55.0%

54.2%

54.2%

57.1%

55.1%

PART-TIME

101

107

107

110

108

100

105.5

% PT

44.5%

45.3%

45.0%

45.8%

45.8%

42.%%

44.9%

TOTAL

227

235

238

240

236

233

234.8

Audit Question 2: Were other courses taught by parme faculty members with a

According to Tablel3, 44.9% of the sections in EDUC, ARED and MUED courses were

mi ni

mu m

of

a Master 6s

taught by partime faculty from August 2007 téanuary 2010.
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Audit Question 3: Were all or most of fulltime faculty members have doctorate in a
field related to the TEP&s content ?

According to theStatistical Reporf | AUPR, 2010) , -tinefacuity t he TEP
have a doctorate degreeinafid r el ated to the TEPO=<008ontent
and 50.0%, 17 of 34 in 20a809 and 2002010). Table 4 presents this data.

Table44. Full-time TEP Faculty by Degree at San German Campus

200%+2008 20082009 20092010

Degree TEP | % |TEP| % |TEP| %
Baccalaureate 1 3.6 1 2.9 1 2.9
Master 10 | 35.7| 16 | 47.1 | 16 | 471
First Professional| O 0 0 0 0 0
Doctorate 17 | 60.7 | 17 50.0 | 17 | 50.0
Total 28 |100.0/ 34 | 100.0| 34 | 100.0

Data fromStatistical Repor{lAUPR, 2010); S@ San German Campus

Audit Question4:How i s evaluated the TEPO6s faculty
presentation and discussion of academic requirements, teaching strategies or
skills, and the evaluation process?

OnTabled5i s presented the evaluation of the TE
presentation and discussion of academic requirements as it was perceived by their students. The
students agreed that their professors met this evaluation criterion (mean o2.D.pafts,

97.1%).

Table45. TEPOs Faculty Eval Gyabus®@resertafionandei r St ude
Discussion of Academic Requirements

Part II: Syllabus Presentation and
Semester Discussion of Academic Requirements | MEAN %
EDUC | HPER | ARED MUED
Fall 2007 1.9 2.0 1.9 19 1.9| 96.1%
Winter 2008 2.0 2.0 2.0 1.8 1.9| 96.4%
Fall 2008 2.0 2.0 2.0 1.9 1.9 97.1%
Winter 2009 2.0 2.0 2.0 1.9 2.0| 97.5%
Fall 2009 2.0 2.0 2.0 1.9 2.0| 98.0%
Winter 2010 2.0 2.0 2.0 1.9 2.0 97.5%
MEAN 2.0 2.0 2.0 1.9 1.9 97.1%

OnTabled6i s presented the evaluation of the TE
strategies or skills as it was perceived by their students. The students agreed that their professors
met this ealuation criterion (mean of 3af 4.0 points, 91.9%).
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Table46. TEPOs Faculty Evalwuation by their Stude
Part Ill: Teaching Strategies or Skills 0

N

Semester TESUC | HPER | ARED | MueD | VEAN | %
Fall 2007 3.7 3.6 36 3.7 3.6| 90.9%
Winter 2008 3.8 3.8 3.6 3.6 3.7 92.1%
Fall 2008 3.6 3.7 3.5 3.7 3.6| 90.8%
Winter 2009 3.8 3.7 3.5 3.8 3.7 92.5%
Fall 2009 3.6 3.8 3.5 3.8 37| 91.8%
Winter 2010 38 3.8 3.6 3.8 3.7| 93.2%
MEAN 3.7 3.7 3.5 3.8 3.7| 91.9%

OnTableZi s presented the evaluation of the TE
process in the courses as it was perceived by their students. The students agreed that their
professors met this evaluation criterion (me&a.@ of 4.0 points, 93.1%).

Table47. TEPG6s Faculty Evaluation by their Stude
Semester Part IV: Evaluation Process MEAN %
EDUC HPER ARED MUED
Fall 2007 4.6 4.7 4.5 4.7 46| 92.2%
Winter 2008 4.7 4.8 4.6 4.6 4.7| 93.4%
Fall 2008 4.6 4.7 4.5 4.7 46| 92.5%
Winter 2009 4.8 4.7 4.5 4.9 4.7] 93.7%
Fall 2009 4.6 4.8 4.5 4.6 46| 92.2%
Winter 2010 4.8 4.8 4.5 4.9 4.7 94.4%
MEAN 4.7 4.7 4.5 4.7 4.7 93.1%

Audit Question 5: How are the fiscal and administrative policies and procedures

related to the TEPO6s faculty accompl i sh

The fiscal and administrative polareies and

mainly included in thé&aculty Manual(Spanish text, UIPR, 200&ww.inter.edy. The only
policies and proceduresidited foraccomplishmentvere the following:

1. Faculty and Academic Advisement

In the section 3.3.4 of tHeaculty ManualSpanish text, 2008yww.inter.ed) the
acadenic advisement is established as folloWss expected that the fulime faculty be fully
dedicated to the Inter American University and to the students they teach. Deemufst
important aspects of this commitment is the academicedeist All students most have the
opportunity to consult with faculty members. A special attention is made to the students in the
selection of courses, registration and in the exam psrigdee translation)
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In theGeneral Catalog20072009)is statedThe University offers academic advisement
services to all its students. Once a formal declaration of major has been made, the academic
advisor assigned to each student will assighsprocess of developing student study potentials
to the utmost.Students should meet with their academic advisor prior to registration to plan
their program of studies. Nevertheless, the responsibility for planning the program of study rests
on the stdents In theGeneral Catalog20092011), the last two sentences were amended, as
follows: Students should meet with their academic advisor prior to registration to receive
orientation on their program aftudies. Students are responsible for the coursesich they
register.

Theprocedure foacademic advisement in the TERhsfollowing:
e The first year students (with less than 30 credits approved) are advised by a

professional counselor assigned by the Center of Orientation.
o The Committee foRecruitment, Admission and Retention of the Ti&€ charge of

- . . -
the academic advisement forthefrEP6s st udent s. Figure
process.
Freshstudents
P R -
Admission Admission
Reguirements Reguirements
Policy of 2007 Policy of 2009
: Orientation about
i 3 colusm <::] the requirements of
admissionto the
At Uit TEP
Identification, of active Interview to this students
sstudentsthat are nor :> for academicadvisement
according to admission by the Caommitteeand in
requinrements EDUC/ARED 1080 and
2890courses
Advisementabour
the selectionof
coursesand
registration

Follow-up to the
10% sampleof
pre-TEP students

Figure VIl.  Academic Advisement to PfEEP students

e Faculty memberare assigned by the TEP Director floe advisement teach major
or program optionThis assignment is published in bulletin boards of Campus School
and in Sambolin buildings where the Department of Education and Physical
Education are placed, andismest ed t o TEPOGSs student in
e The students have to make an appointment with the faculty for their major through
the TEP administrative offices. Students of the clinical courses are advised by the
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Coordinator for the Teaching Practice. The AVAN@#&gram (Program of
Education Services for Adult Students) advises this specific population.

We have taccept that the majority of our students, as well as the majority of students in
the San German campus, did not follow the established procedureadensc advisement.
They go directly to the webpage of the campus\.sg.inter.eduand make their registration
throughinter WEBwithout the visit to the TEP.

In the other hand, as part of the academic advisetneémte TEP or gani ze st uc¢
assemblies in order to inform and to clarify them about different academic issues including the
PCMAS©OG. Dur i ng -2009%we echabrate two essembli2OwitBa participation of
300 students. In 2068010, one assempivas celebrated with the participation of 150 students.

2. Benefits of Studies

In the section 4.8.1 of tHéaculty ManualSpanish text, 2008yww.inter.edy is
established the policies and procedures for the beneftsdies for fultime Faculty at the
Inter American University or Puerto Rico. This section stdtebhe Facul ty member s
spousesnd children can receive the benefits of studies as is established in this,seittidhe
purpose of give thepportunity to improve academically within the economic limits of the
University. When an empleg or its spouse finished their studies, they will not have benefits for
an equivalent academic degree. In the case when an employee finish a master ol degtes
will not have benefits of studies unless it is justified by the nomination authority of the
instructional unit, in terms of the necessities of the Univer@itge translation)

In the TEP, four fultime faculty memberswyo in Education andwo in Fine Arts)
received benefits of studies in order to complete a doctoral degree during the period of Fall 2007
to Spring 2010Noneof them completed the doctoral degree in May 2010.

3. Ranksand Contracts

In the section 5.6 of theaculty Manual(Spanish text, 2008yww.inter.ed) is
established the policies and proceduresdok promotion. The introduction of this section
establishThe Rank promotion in the University is based on the accomplishmentHsctiey
members of their duties described in Part 1l and in the evaluation of six areas of service, in
specific teaching experience, teaching quality, service to the Institution, service to the
community, research and creative work, professional growthd@velopment, according to
specific criteria for each aredl'he candidates for rank promotion need to satisfy the minimum
criteria of Part Il. Nevertheless, the rank promotion is not automaticiding for Faculty
members that accomplish these critefliae rank promotion is limited to economic resources of
the University. The President authorizes the rank promotions, based on the recommendations of
the academic departments, or the comments of the department director, or the recommendation
of the Commiee of Promotions, Permanency and Contract Changes, and of the
recommendation of administrative employees of the corresponding academic area. All these
comments and recommendations are revised, evaluated, supported or commented by the Vice
Presidentof Aa d e mi ¢, Students and Pl anning Affairs,
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Faculty member will receive a written communication informing the findings of his/her request.
(Free translation)

In the TEP, only one fullime faculty member received a kapromotion during the
period of Fall 2007 to Spring 201k the same time period, three Faculty members have a
change in their contracts: two in Education, one in Physical Education, and one in Music.

Classrooms
Audit Question6:How are evaluated the classrooms al
students?
In order to answer the audit questions for the classrooms, we administered a survey to
teacher candidates in the clinical course EDUC 4913. The data is presented #8Tabéy
agreed with the adequacy and sufficiency of the classrooms and other facilities (mean = 4.1 of
5.0 points).
Table48. Survey to Teacher Candidates: Classrooms and Facilities
May Dec. May .
# ITEM 2009 2009 2010 | MEAN | Interpretation
17 | Sufficientclassrooms 3.7 4.2 4.3 4.1 Agree
19 | Adequate classrooms 4.2 4.0 4.3 4.2 Agree
There are free spaces for the use Agree
22 | students 4.2 3.9 4.0 4.0
Sufficient space and furniture for
23| students attention 4.5 4.0 4.0 4.2 Agree
24 | Sufficient securityservices 4.7 3.9 4.1 4.2 Agree
MEAN 4.2 4.0 4.2 4.1 Agree
Interpretation (of 5 points) Agree | Agree | Agree | Agree
Audit Question 7: Were courses held in classrooms with suitable equipment and
supplies, including audiovisual equi pme

In order to answer the audit questions about the equipment in the classrooms, we
administered a survey to teacher candidates in the clinical course EDUC 4913. The data is
presented in Tablé9. They agreed with the adequacy and sufficiency of electravices and
other resource(mean = & of 50 points).

Table49. Survey to Teacher Candidates: Classrooms Equipment and Other Resources
May Dec. May .
# ITEM 2009 2009 2010 | MEAN | Interpretation
Sufficient resources for the
18 | courses 3.8 3.9 4.2 4.0 Agree
20 | Electronic devices are adequate 4.0 39 4.2 4.0 Agree
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May Dec. May .
# ITEM 2009 2009 2010 MEAN | Interpretation
21| Electronic devices sufficient 2.7 3.5 3.8 3.3 Agree
MEAN 3.5 3.8 4.1 3.8
Interpretation (of 5 points) Agree | Agree | Agree | Agree
On-line courses
Audit Question8:Di d TEPOGs s tlnedceursés83 t ake on

The TEPOG6s st ud elimdcsursesa hhis ennolinemt tan provides them an

experience with the use of technology in their university education. The S@pfevides the
number of courses offeredine, from Fall 2007 to Spring 2010, and how many of these

courses are related to the TEP. Approximately 51.2% of the undergraduditessaurses can
st udent slinecaursds afe 2our8e%of HEP.

be taken by TEPOGsS

Table50. Number of OHine Courses

Criteria Fall | Spring| Fall | Spring| Fall | Spring
2007 | 2008 | 2008 | 2009 | 2009 | 2010

Undergraduate ehine courses 15 18 13 16 14 27
Courses that <can 6 8 8 9 8 13
students
T E P 6 -fine coarses 2 2 2 2 2 2
Percentage: Courses that can be take
by TEPOG6s student s| 40.0%| 44.4% | 61.5% | 56.3% | 57.1% | 48.1%
courses
Percentage: TEPOS| 1330111 10| 15.4%| 12.5% | 14.3% | 7.4%
undergraduate courses
MEAN: Courses that can be taken by
TEPOs swus.wndergradsate 51.2%
courses
ME AN TEPOs cours 12 3%

undergraduate courses

Source: Dean of Studies (January, 2010)

Student Support Services

Audit Question 9: How are the fiscal and administrative policies and procedures
related to thestudent support services in the TEEecomplished?

The fiscal and administrative policies and procedures related sbuithent support
services arenainly included in th&eneral CataloUIPR, 20072009 and 2002011,
www.inter.edy. The only policies and procedures audited for accomplishment were the

following:
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1. Information Access Center (Library)

The General Catalog2007%2009, 2002010)establishes thaEach academic unit has
an adequately staffed amdjuipped Information Access Center. These Centergrgemized to
function as a coordinated system. Anlime catalog provides access to all University
bibliographicalresources as well as audiovisual and electronic resources that are made
available forcomputer based researchhe Centers provide remote access to electronic
databases through Internet to students, facultyaohdinistrators of the Universitfeach
Information Access Center has developed as an integral part of the University programs in
which a numbef activities take place, including the development of library skills for students,
faculty and administratioriThe system collection contains more than one million volumes of
printed, audiovisual and electronic resources.

According to the Drector of the Information Access Cen(@Al) of San German
campus (official letter to the Director of the Department of Education and Physical Education
October, 201), the recommendation for the acquisition are evaluated according to the Guia
Institucional para el Desarrollo de Colecciones (Documento Normatinzl®84010, aprobado
15 de abril de 2004); this is a document approved by the President of the University. Among the
factors considered for the purchase of educational resources are: scope, cautbatity,
technical qualityand costrelevance to the curriculum and research, and duplication. If the
recommended resource is not in the library and if funds are available, the collection
development librarian purchases the resource. When reconatn@mslare received and no
funds are available, the recommended resource is acquired with the next year assigned budget.

Thetotal recommendations of resources for the BE€included in Table 51. As is
presented, the 97.6% of resources ordered werdgaadademic years 202008 to 2009
2010.

Table 51. Total Recommendations of Resources for the TEP at CAl
Academic Year Resources Ordered Resources Paid Percentage of
Accomplishment
20072008 147 142 96.6
20082009 132 132 100.0
20092010 102 98 96.1
Total 381 372 97.6

2. Professional Counseling Services

TheGeneral Catalod2007#2009, 20092010)establishes thaThe professional
counseling services facilitate the integration of students to the university environment through
professionatounselors. The professional counseling services, as a process of educational
development, integraggersonal, educational, vocational, social, occupational and academic
aspects, throughout Tkesesenecasthalpistudents irvtieeaapinanty
of goals, decision making and search of alternatives for their wellbBiofessional counseling
helps students achieve their academic and personal.gdaks Counseling Center at the San

car e
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German campus developed activitidseret h e

T E énts partisigate.dThese activities are

presented in Table 528.3% of participant students were from the TEP.

Table 52. Counseling Center Activitig20072008 to 20022010)

~ J Percentage
Academic Year N“”.‘b.e_r of Total TEPO 5 of TE

Activities attendance | students
students

20072008 1 5 5 100.0
20082009 2 21 3 14.3
20092010 6 119 62 52.1
Total 9 145 70 48.3

Other service offered by the Counseling Center is with the students protected by the
American with Disabilities AQtADA) that establish the obligation to give reasonable commodit
to students with disabilities. According to the Director of the Counseling Center (official letter
to the Director of the Department of Education and Physical Education, OctohBy;, BiBof

the TEPO6s students received this service (see

Table 3. TEPOs Students wityh Reasonable Commodit
Academic Students with Reasonable Percentage
Year Commodity - TEP students
20072008 38 35.2
20082009 37 34.3
20092010 33 30.5
Total 108 100.0

3. Day Care Center

TheGeneral Catalog2007%2009, 20092010)establishes thaBome campuses have Day
Care Centers sponsored by the University and/or by federal agencies. Theseaféeters
variety of services depending on gponsoring agency.

According to the Director of the San Ger m8§
(official letter to the Director of the Department of Education and Physical Education, September
2010), the service offered IGCAMPIS are: to offer care service to children of students in the
San German Campus from 9:00 ata9:00 p.m. including a Prschool program for kidsf@
and 4 years, and an extended periotlitfrshipand art, dance, recreation activities, among
othess, for kids of 5 to 11 yearsAlthough this service is offered to all students during the
academic year, including summer sessidms income families have preference. The number of
students served by CCAMPIS is presented in Tadl&S is sown, atotabf 30 (18. 0%) T
students have been served in CCAMPIS in academic years220@7to 2002010.
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Table 5.

Number of Students Served by CCAMPIS

Academic Year | Total of Students| TEP6s s{Percentage of
20072008 69 11 15.9
20082009 81 6 7.4
20092010 80 13 16.3
Total 230 30 13.0

4. Student Activities

TheGeneral Catalog2007%2009, 20092010)establishes thatDuring the academic
year, the University and the Student Council of the various instructional units sEoveoety
of cultural, social, academic, religious and recreational activities in which all students and the
Universitycommunity arenvited to participateSuch participation fosters personal and
professional growth and provides leadership training byoemagingmutual understanding and
cooperation and by emphasizing the ideals of service, good citizenship and respaotdar
values. The University, within the limits of its resources, endeavors to provide such activities.
There are many clubs and orgaations at the instructional units. These organizations may be
academicprofessional, cultural, recreational, social, sports or religious in nature. The Office of
the Dean of Student Affairs tlite various instructional units will provide, upon requegkto-
date information on clubs and organizations aelir current officers and membershiphe
TEP has four student organizations: Future Teachers, Future Physical Education Teachers,
Students of Musi c, amTablelbMia mesdndtheedmdnizasidnuadde nt s )

the number of members for 20@008 to 2002010.2 71 of the TEPOs studen:
of our studentsd organizations.
Table 55. Students Organizations in the TEP
o Number of Members
0,

Organization 20072008] 20082009 | 20092010 '°® | %
Future Teachers 37 28 22 87 32.1
Future Physical Education Teache 41 5 15 61 22.5
Students of Music 42 0 38 80 29.5
AMusaso (Art st 11 17 15 43 15.9
Total 131 50 90 271 | 1000
% 48.3 18.5 33.2 100.0

I n the other hand, st ude fradaeralProposal af MtleV.i e s

This program was oriented to increase the retention ofyiat students, to promote activities to

increase the retention of students in other year of studies, and to collaborate in Faculty
developmentFive students of TEP participated as tutors duaicedemic years 202008 to
20092010. The activities organized for each academic year is presented in G.dbleibg the
academic years 202008 to 20022010, Title V organized% activities where 181 students of

TEP participated (619%).
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Table 56 Title VO Activitiesfor Students

~ | Percentage

Academic Year N“”.‘b.?r of Total TEPO of TE
Activities attendance | students
students

20072008 7 170 107 62.9
20082009 37 658 526 79.9
20092010 31 935 448 47.9
Total 75 1763 1081 613

Another student support service is offered by the Federal Propdkal GEnter for
Academic EnrichmeniGentro para el Enriquecimiento Académi@EA). This Center has been
supporting our students for 33 yearke activitiesorganized for each acadenyear is
presented in Table 5During the academic years 202008 to 2002010,CEA organizedl?7
activitiesto fresh studentehere50 of them were from the PfEEP.

Table 4. CEAO6s AfortFieshiStudergss

. | Percentage

Academic Year '\'“”.‘b.eff of TEPOS of TE
Activities students
students

20072008 10 20 40.0
20082009 6 28 56.0
20092010 1 2 4.0
Total 17 50 1000

Finally, the Federal Proposal Rbnald E. McNailPostbaccalaureate Achievement
Program serves first university generation students in disadvantage in order to stimulate them
through the academic research to continue studies until a doctoral ddwegeogram serves
students of all programs, includindgeP. The number of students served by McNair for each
academic year is presented in TaBeBuring the academic years 262008 to 20022010,

Mc Nair program ser38%d 28 TEPO6s student s

Table B. Mc Nair Program and TEPG6s Students

Academic Year Total of students in T E PO 9 Percentage of
McNair Program students | TEPO6s s |

20072008 28 14 50.0

20082009 30 10 33.3

20092010 30 4 13.3

Total 88 28 31.8

E. Conclusions

The findings of the Internal Audit led us present the following conclusions for each audit
question:
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PreTEPO6s sample of students

1.

Audit Question 1:DidPreTEPO6s students meet? Notdmi ssi on
all cases. The QCS for the accomplishmenhefadmission requirements did not
function well forthe Prf EP6s sampl e of students, and r

Audit Question 2: Did the program have a retention plan or retention activities for

their Pre-TEP students and how successful it i$Bere isno retention plan in the

TEP but there is a retention plan for our campus. The TEP organized several

retention activities for our students. The-Fr&EP6s sampl e of student
less than the retention in the San German Campus or the retdraittyerocampuses

of the I nter American University of Puert
not very successful as shown in the analysis of thdFEeP 6 s s ampl e of st u
need to be improved.

Sample of TEPOs Graduates or Compl eters

1.

Audit Question 1:Did students meet the graduation requirement¥es. All
students have to meet the requirements in order to graduate from the TEP.

Audit Question2:Di d students meet the Department
requirement® Yes. The TEP providabe academic requirements to meet the license

or certification of the Department of Edu
graduates confirmed it.

Audit Question 3: Did students continue graduate studies in the IAUPRes. At
least 8.6% ofthe ampl e of TEPG6s graduates continue
IAUPR. 80% of them continued graduate studies in the San German Campus.

Curriculum

1.

Audit Question 1: Was the Program approved by the Institutiofy2s. The
University Council approved the TEP and it is included inGleeeral Catalogf the
institution.

Audit Question 2: Was the Program approved by the Council on Higher
Education?Yes. The Council on Higher Education approved the TEP.

Audit Question 3: Is the Program according to DE academic requiremeniés.
Al | of TEP6s graduates accomplished the L

Audit Question4:Di d TEPG6s cour ses -atingthemes¥es. ef | ect
The findings demonstratedhthe crossutting themes were present in the Education
core courses, especiallgarning How to Learnhut did not meet our expectation
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(100.0%). The crossutting themes need to be present in a more explicit way in the
syl | abi @drecdutses TEPO s

5. Audit Question5:Di d t he final grades of TEPG6s cou
attainmento) or ABO (fiabove the averageo)
Yes. The final grade distribution in Education, Art Education, and Music Education
core courses of thealthEP®S8seactdieneest tthent s
accomplishment of this audit question. Al
or fABO.

Instruction
Faculty

1. Audit Question 1: Were all or most courses taught by faculty members in terure
track positons?Y¥ es. The 55% of TEPG6s co-timese sect.i
faculty.

2. Audit Question 2: Were other courses taught by adjunct faculty members with a
Mast er 6s degree and/ifers.r dlhevdanth oXp dEP&sc
were taught by patime facultywith at least a Master degree

3. Audit Question 3: Were all or most of full time faculty members have doctorate in
a field related Yeésdtldadithe 50% &? ihesfutimeofaculte n t ?
have a doctorate degree in a field relate

4. Audit Question4:How i s e v al ufactltyid terméd: syllaBud 6 s
presentation and discussion of academic requirements, teaching strategies or skills,
and the evaluation processlkhe students agreed that their professors met these
evaluation criteria.

5. Audit Question 5: How are the fiscal and administrative policies and procedures
related to the TEP ®hefistahaoduiatininystrative pobiclep | i s h e d
and procedures rel at ed atialyadcélledPnc ul t y a
three areas were auditedorA~aculty andicademicadvisemenpolicies and
proceduresthe TEP has a procedure. But, we have to accept that the majority of our
students, as well as the majority of students in the San G&amapus, did not
follow the established procedures. Theydgectly to the webpage of the campus
(www.sq.inter.edand make their registration throulgtier WEBwithout the visit to
the TEP About the benefits of studies, tihe TEP, four fulltime faculty members
received knefits of studies in order to complete a doctoral degree during the period
of Fall 2007 to Spring 2010. For rank and contract policies and procedures, in the
TEP, only one fultime faculty member received a rank promotiand three have a
change in theicontractsduring the period of Fall 2007 to Spring 2010
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Classrooms

6. Audit Question 6: How are evaluated the classrooms and other facilities by the
TEPOGs s The ttachet carfdidates in the clinical course EDUC 4013 agreed
with the adequacy and sufficiency of the classrooms and other facilities.

7. Audit Question 7: Were courses held in classrooms with suitable equipment and
supplies, including audiovisual equipenn't ( A s ma ds. Theteachero ) ?
candidates in the clinical course EDUC 4013 agreed with the adequacy and
sufficiency of electronic devices and other resources.

On-line courses

8. AuditQuestion8:Di d TEPO s s tlinedceursés30ut saudest hawethe
opportunity to take otine courses in different academic departments in San German
Campus and other campuses of the Inter American University of Puerto Rico.

Student Support Services

9. Audit Question 9: How are the fiscal and administrative policies and procedures
related to the student support services in the TEP accomplishfedtdmplished
Student support services for the TEPOGOs st
and administrative polies and procedures audited for tnguiry Brief.

In general, the experience of the internal audit has helped us to clarify the strengths and
weaknesses of the Quality Control System of the TEP. This exercise has been enlightening as to
how wecan present even more evidence to substantiate the quality of the TEP as well as ways in
which we can improve the Quality Control System.

F. Discussion

In general, the findings of the Internal Audit were positive. One area of wesakes
the noncontrol in the application of the admission requirements inthd P 6 s s ampl e of
students. To address this problem, the head of the Committee of Admission and Retention has
recommended to the depart menrhe PraTER saudentefor t hat a
registration and to request and the faculty a
will ensure that the students will come for academic advisory. Currently, students can registered
ontline without faculty advisgrand enroll in whichever courses they prefer. With proper
advisory and followup beginning with the first year of studies, the retention rate for the
education majors should improve. Another init
academidranscript in EDUC 1080, EDUC 2890, ARED 1080 and ARED 2890 in order to
identify early the problem related to the admission policies of the TEP. The curriculum of Music
Education is in process of revision in order to align the field and clinical cdorsi®s licenses
of certification requirements of the DE.
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Another area of weakness noted by the audit committee was related to the lack of
documentation available in some of the files. Specifically, one area identified was how the
faculty membersitilize the evaluations by students to improve the teachieayning process.

This information was requested of education faculty for the first time during the past semester,
but was not included in the faculty files.

It was noted that some ame syllabi need improvements. The Committee for
Educational Quality monitors the quality of the syllabi for the department courses, and will be
responsible for overseeing the correction of any deficiencies. It is standard policy to continuously
monitor thke quality of the department syllabi.
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Appendix B.

Evidence of the Capacity to Support the Quality of the Teacher Education Program by the San German
Campus of the Inter American University of Puerto Rico

In this Appendix we will present evidences to support our claim that the San German Campus of
the Inter American University of Puerto Rico has adequate resources to support the Teacher Education
Program in preparing teacher candidates who are competalitiegl) and caring.

QP 3.0 Evidence of Institutional Commitment and Capacity for Program Quality

The Board of Trustees of the Inter American University of Puerto Rico (hereafter, BTIAUPR) is
the highest governing body of the System. The BTIAUPR somesible for establishing philosophical
and institutional policies. The President has the authority and power to rule over the System as delegated
by the Board of Trustees.

The President is responsible for preparing, implementing, and executing, theandrpwlicies
adopted by the Board of Trustees. He also establishes the mechanisms necessary for the effective
compliance of each campus with institutional norms and policies. All the interaction between the Board
and the System is conducted via the Plesi. Each campus within the system has an appointed
Chancellor. The Chancellor is responsible of the administrative and academic components of the campus.
The Chancellor must implement in his/her campus the norms and policies regarding administtative an
academic issues that stem from the President.

The Department Chair is a faculty member who has academic and administrative responsibilities.
The functions of the Department Chair are stated in the Faculty M@hid&tR, 2008). The Department
Chair mustalso comply with the administrative norms and procedures related to department budget as
established in Document8506:023R (UIPR, 200%.

At the institutional level a Strategic Systemic Plan is elaborated. For yea2@009n the
sectionrelatedtacademi ¢ of fer an objective Ato maintain a
curriculum with multiple modalitiesodo was included
objective. The accreditation of academic programs is emphasizegpegidl attention is given to the goal
of strengthening the TEP.

The TEP, in the past few years, has been strengthened and aligned to the national standards of
teaching excellence. At the institutional level, new norms and policies that ensure tneimgnt in the
guality of the TEP and that are beneficial to the academic formation of our teacher candidates have been
approved.

QP 3.1 Commitment (Parity)

Evidence of institutional commitment with the TEP is easily available in the Deanship of Studies
This office has provided financial support to faculty members pursuing their doctoral degrees. It also
provides funds for faculty growth and development. The Deanship of Administration offers the following
services to the university community; (1) setyuservices (access control, 24 hours of security personnel
on campus, takes care of emergency situations); (2) transportation (Trolley service and coordinates the
use of official vehicles outside the campus); (3) general services in maintenance anchtionsg4)
offers certificates that cover public responsibility for students who are taking an academic practice outside
the campus; (5) offers students reimbursement of Pell Grant funds and student loans.
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The faculty of the TEP has adequate officgsigped with computers, books, and other
educational material that ensures an effective working environment. Both faculty and students have the
necessary technological skills that ensure the effective use of all the educational resources available
within their fields of expertise. Other important resources that facilitate the achievement of the established
goals for the TEP are cooperating school teachers and the facilitators of their clinical experiences. From
20062008, the DEPR certified or+aertifiedteachers in different areas to serve as cooperating school
teachers for the teacher practice experience of the TEP students. The cost of this resource is subsumed by
the DEPR and the Inter American University of Puerto Rico.

3.1.1 Curriculum

The TEPOGs curri cul umGensral Gatatbg (2002009020002011chredt a i | i n
in Appendix D. According to these documents, the relationship of total credits between TEP and other
programs in our campus is presented in TaBléThe TEP hamore credits than other bachelors in San
German Campus. An explanation for this finding is the need to include courses in order to fulfill the
certification requirements of the Department of Education of Puerto Rico.

Table B. Total of creditsn San Geman Campus
GENERAL CATALOG GENERAL CATALOG
PROGRAMS 20072009 20092011
TEP 112 to 147 credits 114 to 146 credits
Mean =129.30 credits Mean =130.70 credits
Other Bachelors in San Germar 110 to 130 credits 110 to 132 credits
Campus Mean = 120.5 credits Mean = 124.3 credits
Differences of means (TEP vs. +8.8 credits +6.4 credits
Other programs)

3.1.2 Faculty

The faculty at the San German Campus can be hired asrfalbr partime. Fulttime faculty
me mber s 6 hdoue peBdrademiceyehi. Bari me f acul ty mesmiuspes &6 have
academic year. Additional hours may be assigned to faouttympliancewith university norms. Table
60 indicates the relation between the number oftiole and partime faculty, with the bachelor active
students they teach at the San German Campus. As is shown, the percentagjeneffiutllty in the
TEPis less than the percentage offuli me f aculty in the San Ger m8n Can
2007, Fall 2008 and Fall 2009. In the other hand, the percentage of thienpdeculty in the TEP is
bigger than the percentage of péamte faculty in Sa German Campus for the same time period. An
explanation to this finding is the quantity of course sections that the TEP has which requires more part
time faculty, especially in the education field experiences, education clinical experiences, mudic and ar
courses.

Table60. Relation between Active Ftilme and Partime Faculty at the San German Campus
Type of Fall 2007 Fall 2008 Fall 2009 MEAN

Faculty [ SG | % [TEP| % | SG | % |TEP | % | SG | % | TEP | % SG % | TEP | %
Total 131 | 402 | 35 | 30.7| 126 | 40.1| 35 | 29.9 | 129 | 420 | 35 | 31.3 | 128.7 | 410 | 350 | 30.6
Full-time

Total 195 | 59.8 | 79 | 69.3| 182 | 59.9| 82 | 70.1| 178 | 58.0 | 77 | 68.7 | 1850 | 59.0 | 79.3 | 69.4
Parttime
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Type of Fall 2007 Fall 2008 Fall 2009 MEAN

Faculty SG % TEP % SG % TEP % SG % TEP % SG % TEP %
Grand 326 | 100 | 114 | 100 | 308 | 100 | 117 | 100 | 307 100 112 | 100 313.7 100 114.3 | 100
Total

Data fromStatistical Repor{lAUPR, 2008, 2009 and 2010); SGSan German Campus

The faculty of the Inter American University of Puerto Rico holds one of four types of contractual

appointments: permanent, probationary, multiannual, temporary, and substitute.61Tiatileates that
the majority of the fultime faculty is permanent éenure in San German Campus and in the TEP. An

explanation for the difference of the percentages can be that the change of type of contract initiates with a

petition of the faculty, as is established in Mi@nual de FacultagFaculty Manual UIPR, 2008), for the
contracts probationary, multiannual, and temporary.

Table 61 Active FullTime Faculty by Contract at San German Campus

Type of 20072008 20082009 20092010 MEAN

Contract [ SG | % | TEP | % | SG | % | TEP | % | SG| % | TEP | % | SG | % | TEP | %
Permanent | 73 | 55.7| 15 |535| 77 | 61.1| 20 | 588 79 | 612 20 | 588 | 76.3 | 59.3| 183 | 57.4
Probationary| 25 | 191 4 [143| 17 | 135| 1 | 29 | 22 | 171] 2 | 59 | 21.3 | 16.6| 23 | 7.2
Multannual | 7 | 51 | 1 | 36| 13 |103| 3 | 88 | 12 | 93| 3 | 88 | 107 | 83 | 23 | 72
Temporary | 23 | 176| 7 | 250| 16 | 127 | 8 | 235| 14 | 109| 7 | 206 17.7 | 137 7.3 | 22.9
Substitute 3 | 25| 1 | 36| 3 | 24| 2 | 59| 2 | 15| 2 | 59| 27 | 21| 1.7 | 53
Total 131 | 100 | 28 | 100 | 126 | 100 | 34 | 100 | 129 | 100 | 34 | 100 | 128.7 | 100 | 31.9 | 100

Data fromStatistical Repor{lAUPR, 2008, 2009 and 2010); SGSan German Campus

In the other hand, Tabk2 indicates that the majority of active faculty has a rank appointment

(professor, associate professor and adjunct professor) in San German Campus and in the TEP. Ranks are

evenly distributed across associate professors, adjunct professors, and instilieir2008). An

explanation for the difference of the percentages can be that the change of rank initiates with a petition of

the faculty, as is established in tanual de FacultagFaculty Manual UIPR, 2008), for the fultime
faculty with permanent,rpbationary, multiannual, and temporary contracts.

Table62 Active Faculty by Rank in San German Campus
Rank 20072008 20082009 20092010 MEAN

SG| % |TEP | % | SG| % |TEP | % | SG| % |TEP| % | SG | % |TEP | %
Professor| 20 | 153 5 [17.9] 23 [183] 6 |[17.6| 24 [ 186 7 |20.6] 223 | 17.3| 6.0 | 18.8
Associate| 47 | 35.9| 11 | 39.3| 46 | 365 13 |382| 50 | 38.8| 13 | 382 47.7 | 37.1| 12.3| 384
Professor
Adjunct | 47 | 359| 4 |143| 43 | 341 8 |235| 42 [326| 6 |176| 440 |34.2| 6.0 | 188
Professor
Instructor| 17 | 129 8 | 285] 14 | 121 7 [207] 13 [ 10.0| 8 |235]| 147 [ 114] 7.7 | 240
Total | 131 ] 100 | 28 | 100 | 126 | 100 | 34 | 100 | 129 | 100 | 34 | 100 | 128.7] 100 | 320 | 100

Data fromStatistical Repor{lAUPR, 2008, 2009 and 2010); SGSan German Campus

In the other hand, the majority of fulme faculty of the TERolds Master and Doctoral degrees.
Table 41 in Appendix A indicates the number of ftiine faculty by degree at San German Campus. The
proportion of Master, First Professional, and Doctoral degrees between eéulaculty of the TEP
and the fulitime faculty of the San German Campus and the TEP was the following:
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In Fall 2008: 33 of 34 (97.1%) TEP vs. 124 of 126 (98.4%) San German Campus
In Fall 2009: 33 of 34 (97.1%) TBR. 127 of 129 (98.4%) San German Campus.



An explanation for the difference of the percentages can be that the Master is the minimum
degree and depends on the faculty possibilities in finance and in time, and on the availability of programs
in Puerto Rican order to initiates and completes a doctoral degree.

Finally, faculty salary comparisons for TEP and San German camypasik are
presented in Table 63 he 29.2% of faculty salary in the TEP is for Professors (vs. 19.5% in
other programand 17.9% irall program$, 23.5% in the TEP is for Associate Professors (vs.
31.4% in other programend 28.8% in all programs11.0% in the TEP is for Adjunct Professors
(vs. 26.6% in other progranasd 21.5% in all programs9.0% is for Instructors (vs. 3.8% in
other programsnd 5.5% in all programs27.3% is for Pastime faculty (vs. 18.7% in other
programsand 21.5% in all programs

Table &. Faculty Salary Comparisoy Rank ofTEP and San German Campus

Academic 2008 2009
Departments Rank 20072008 | 2009 2010 Total %
;ES;icEsucat'O”* Professor $ 1651972 | $ 399588 $ 486.252| $ 2537,812 29.2%
- .| Associate
Egé’cAartt'O“’ Music | 5 Stessor $ 627,606 | $ 688222| $ 728,136| $ 2044,054 23.5%
Adjunct
Professor $ 341,344 | $ 350,856| $ 265,308 $ 957,508 11.0%
Instructor $ 299,760 | $ 239,700| $ 246,318 $ 785,778 9.0%
Parttime $ 852,449 | $ 691,056| $ 833,195 $ 2376,700 27.3%
Total $ 3773221 | $ 2369,422| $ 2559,209| $ 8701,852| $  17403,704
% 40.1% 28.4% 29.2% 32.8% 32.8%
Other Academic
0,
Departments or | Professor $ 952,489 | $ 1405,152| $ 1104,828| $ 3462469 19.5%
Programs Associate
Professor $ 1725984 | $ 1800,828| $ 2062,188| $ 5589,000 31.4%
Adjunct
Professor $ 1765973 | $ 1394,212| $ 1571,796| $ 4731,981 26.6%
Instructor $ 239,184 | $ 248748| $ 186,084 $ 674,016 3.8%
Parttime $ 952,299 | $ 1112,823| $ 1265547 $ 3330,669 18.7%
Total $ 5635929 | $ 5961,763| $ 6190,443| $ 17788,135| $  35576,27(
% 59.9% 71.6% 70.8% 67.2% 67.2%
All Departments | o o ccor $ 1335661 | $ 1804,740| $1591,080 | $ 4731481 17.9%
or Programs -
Associate
Professor $ 2353,680 | $ 2489,050| $ 2790,324| $ 7633,054 28.8%
Adjunct
Professor $ 2107,317 | $ 1745,068| $ 1837,104| $ 5689,489 21.5%
Instructor $ 538044 | $ 488,448 $ 432.402| $ 1459,794 5.5%
Parttime $ 1804,748 | $ 1803,879| $ 2098,742| $ 5707,369 21.5%
Total $ 9409,150 | $ 8331,185| $ 8749,652| $ 26489,987| $  52979,974
% 100.0% 100.0% 100.0% 100.0% 100.0%

Source- Office of Human Resources, San German Campus, October 2011

3.1.3 Facilities
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Students and faculty have equal access to all campus facilities. Faculty members either have a
private office or share one. Access to classrooms and other instructional facilities is equitable across
programs. The facilities include: academic buildit@soratories, and a computer building with
smartrooms. The studentsdé facilities include: mu
recreation facilities, two students houses, and athletic facilities.

TheCenter of Access to Informatiduan Cancio Ortienter (known as CAl), includes a total of
115,593 titles in its collection, 152,149 volumes of books, 2,291 active magazine subscriptions, 30,747
units in audiovisual resources, 99 titles on compact discs in 3,445 disks, 561t 20 migro formats, and
20 databases online. There is a system of interlibrary loans that allows users to obtain information that is not
available in our library. Collections are updated by faculty recommendations. Service is offered seven days a
week. The library offers services from Monday to Thursday from 7: 30 AM until 10: 00 PM, on Friday from
7: 30 AM to 5: 00 PM, on Saturday from 7: 30 AM to 4: 00 PM, and on Sunday from |: 00 PM to 10: 00 PM.
The CAI offers online service available on its webpadm://www.sg.inter.edu/cAi

Another facility is the Center of Informatics and Telecommunicatizm$slen R. Price
(hereafter, CIT) organized in January 2010. The CIT offers the following services to faculty, students and
the administration of our campus: custody oflioe exams, technical assistance to different offices,
access to wireless connection to InternetRWIprinting accounts, use of computers laboratory, use of
five smartrooms (the TEP has assigned smart room 114), and training workshops.

In the other hand, the teacher candidates expressed their perception about the facilities. In Table
48 of AppendixA, they agreed with the adequacy and sufficiency of the classrouirstlzer facilities
(mean = 4.1of 5.0 points). In Tablet9 of Appendix A, they agreed with the adequacy and sufficiency of
electronic deviceand other resources (mean 8 8f 50 points).

The Inter American University of Puerto Rico administered the satisfaction survey every two
years. Tablédpr esent s the findings of the undergraduate
German Campus about the facilities. Ingendnglleisn o di f f er ence bet ween t he ¢
students and the perception of students in the San German Campus.

Table64. Undergraduate Student Satisfaction Survey (2009): Facilities
ITEM MEAN: INTERPRETATION
SATISFACTION (of a 4 points scale)
43.Cleaning of the bathrooms 2.6 Satisfied
40. Security in the Campus 2.8 Satisfied
13. Parking for the students 2.4 Less satisfied
44, WIFI for personal computers use 2.6 Satisfied
3. Computers for academic work 2.9 Satisfied
42. Freeuse spaces 2.8 Satisfied
39. _Access to bibliographical and other information sour 3.0 Satisfied
in the CAI
7. Physical environments of the classrooms 2.6 Satisfied
1. Use of technological devises by the faculty in their 31 Satisfied
classes
32. Areas for praying and reflection 2.8 Satisfied
MEAN 2.8 Satisfied

Note: Items ordered by the importance of the sen&eurce Estudio de Satisfaccion Estudiantil S@ibaduado 2009
Resultados en Promedio Recinto de San Gerfd&PR, 2009)
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3.1.4 Fiscal and Administrative Support

The San German Campus prepares a yearly budget which allocates instituttbdaepartmental
funds. Table b provides a comparison of the funds allocated to the Teacher Education Program versus
Campus funds. The TeacHeducation Program receives between 9 and 10 percent of the Campus budget
(mean=9.86%).This finding has a contrast with the proportion of students that TEP has (23.8% of total

bachelor students) as shown in Table 1 ofitlogiry Brief

Table65. Budget of Teacher Education Program vs. San German Campus Budget
20072008 20082009 20092010 MEAN

TEP ($) 2,856,468 3,146,792 3,084,011 3,029,090

San German Campus ($) 30,930,377 31,044,145 30,287,751 30,754,091

PERCENTAGE 9.3 10.1 10.2 9.9

In the other hand, the fulime faculty received funds for studies as shown in TéBle
According to this data, 33.4% in 20@008, 46.7% in 2002 0 0 9 ,
faculty received funds for studies. These percentages are lesheéhmrdtentage of futime faculty in

other Departments in San German Campus (66.% in Fall 2007, 53.3.8% in Fall 2008, and 56.2% in Fall

and 43.

8-titneo f

2009).
Table66. Funds for Studies in Academic Years 2Q008to 2002010
Academic Ngr;cbu?{yof . Pﬁ@gggr&d Applications .
year Applications Education Education Arts Music Others
20072008 10(1120% 16.27% — 16.27% 66?6%
20082009 10%150% 6.%% 264.17% 13.23% 53?3%
20092010 10(11?)% 6.%% 251.10% 12.25% 56(.52%

3.1.5 Student Support Services

The students have access to many different services on campus. These include thés@atio
and Media Center, the Counseling Center, the Student Academic Support Center, Student Financial
Services, the Technology Help Desk, Honor Program Services, $&esidences, Campus Child Care
Center, and others shown on institutional webphtip://www.sg.inter.edu/

The survey to teacher candidates also included their perception about the student suppst servic
offeredby the TEP. Table 6@resents their perception. They agree that the student supporesémie
TEP are adequate (402 a 50 points scale).

Table &. Survey to Teacher Candidates: Students Support Services
May Dec. May
# ITEM 2009 2009 2010 MEAN
Academic advising to students 4.5 4.3 47 4.5
Disposition to help students 4.8 4.3 4.4 4.5
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May Dec.

May

# ITEM 2009 2009 2010 MEAN

4 | Faculty kind and caring 3.3 4.4 4.4 4.0

5 | Secretary and other personnel kind and caring 5.0 4.2 4.3 45

6 | Attention hours adequate 3.8 4.0 4.2 4.0
Clear and sufficient information about activities and

7 | services 3.3 3.9 4.0 3.7
Service in the Department is better than the service

12 | other Departments 3.0 4.1 4.3 3.8

13 | Access to Director and Coordinators 4.2 4.4 4.5 4.4
Activities and courselelp students to develop

14 | professional identity as teachers 3.7 4.4 4.4 4.1
Faculty and other personnel help students to develo

15 | their identity as teachers 3.7 4.4 4.5 4.2

MEAN 39 4.2 4.4 4.2

Interpretation (of 5 points) Agree | Agree| Agree| Agree

German Campus. Tabl8pr esent s

The satisfaction survey administered in 2009 also evaluated the students support services in San

t he

fi

ndi

ngs

of the undergrad

San German Campus about the students support sefivieas=2.7 of a @ points scale, satisfied). In

generalt her e

i'sS no

the San German Campus.

di fference

bet ween

the perception

Table @. Undergraduate Student Satisfaction Survey (2009): Students SQgpeites
ITEM MEAN: INTERPRETATION
SATISFACTION (of a 4 points scale)
49, Dlspo_smon of the faculty to respond to doubts ang 28 Satisfied
guestions soon
16. Payment options offered in the registration proces 2.5 Less satisfied
46. Services thandicap students 3.0 Satisfied
47. Disposition of the faculty to assist students outsidg 3.0 Satisfied
the class hours
36. Services of the Economic Assistance office 2.0 Less satisfied
40. Security in the Campus 2.8 Satisfied
12. Faculty academadvisory 2.9 Satisfied
21. The process of course selection 29 Satisfied
22. Activities about the prevention of sexual transmisg -
) 2.8 Satisfied
diseases, drug abuse, alcohol use, and tobacco u:
25. Services of the Registrar office 2.1 Less satisfied
18. Speed in the process of admission to the Universi 3.0 Satisfied
15. Speed of the services in the Registrar office 21 Less satisfied
26. Availability of students services through the Intern 58 Satisfi
- , ) : atisfied
(admissions, registration, among others)
14. Help offered by the professional counselors 2.9 Satisfied
10. Service of the bookstore 2.9 Satisfied
19. Service of the security personnel 2.7 Satisfied
11. Availability of courses in different methodologies ¢ 2.9 Satisfied
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ITEM MEAN: INTERPRETATION
SATISFACTION (of a 4 points scale)
modalities (odine, in persongcombined, portfolio,
exams)
23. Availability of tutorships (in person or dime) 2.7 Satisfied
2. Service in firsaid office 2.7 Satisfied
33. Opportunities to develop special abilities and taler] -
(gppor ts, mupspi c, artse) 28 Satisfied
29. Availability of |_nformat|on about the norms and by 27 Satisfied
laws of the University
30. Opportunity to participate in students organization 2.7 Satisfied
28. Opportunities for voluntary community work as pa 26 Satisfied
of the students development
8. Opportunities for recreation 2.6 Satisfied
4. Service in the cafeteria 3.0 Satisfied
34. Program of cultural activities 2.6 Satisfied
38. Opportunities of participation in the election of -
stﬁgents represeﬁtativelzos of the studerganizations 2.1 Satisfied
6. Opportunities in the Honor Program 28 Satisfied
17. Activities of the Chaplain office 2.9 Satisfied
31. Spiritual advisory by the Chaplain office 2.8 Satisfied
MEAN 2.7 Satisfied

Note: Items ordered by the importance of the sen&eurce Estudio de Satisfaccion Estudiantil SGibaduado 2009
Resultados en Promedio Recinto de San Geld&pR, 2009)

3.1.6 Student feedback

The main instrument to obtain student feedback alintiee American University of Puerto Rico
is the satisfaction survey admitésed every two years. Tabl8 presents the summary of findings of the
undergraduate studentsdé satisfaction survey for
studens expressed satisfaction (2.77, 2.92, 2.64, and 2.73 of a 4 points scale).

Table ®. UndergraduateStudent Satisfaction Survey (2009): Summary
Area Satisfaction

General 2.8

Interpretation Satisfied

Academics 2.9

Interpretation Satisfied

Administrative 2.6

Interpretation Satisfied

University Life 2.7

Interpretation Satisfied

The TEP provides different strategies in order to obtain student feedback. Two of these strategies
are: interviews to students by the department direatwdscoordinators, and the discussion with faculty
members of the evaluation by their students.
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In the other hand, the teacher candidates also expressed their perception about how the TEP
attends the student feedback. Tatdgresents the findings. Athown, the teacher candidates agree that

the student feedizk is adequate in the TEP (819 50 points scale).

Table70. Survey to Teacher Candidates: TEPOSs
May Dec. May
# ITEM 2009 2009 2010 MEAN
Presentation of thieest options to solve students
3 | problems 4.5 3.9 4.2 4.2
Adequate collection of students complaints and
8 | suggestions 3.2 3.7 3.8 3.6
9 | Satisfactory solution of students complaints 3.8 3.9 3.9 3.9
MEAN 3.8 3.8 4.0 3.9
Interpretation (of 5 points) Agree | Agree| Agree| Agree

Finally, Table71shows a summary of the findings for QP 3.1 Commitment (Parity).

Table71 Capacity for Quality: Comparison of TEP and Institutional Statistics
INSTITUTIONAL
CAPACITY PROGRAM
DIMENSION STATISTICS STATISTIC DIFFERENCE ANALYSIS
(NORM)
3.1.1 Curriculum For 2007%-2009: For 2007%2009: An explanation for difference

112 to 147 credits
Mean =129.30 credits
For 2009-2011:

114 to 146 credits
Mean =130.70 credits

110 to 130 credits
Mean = 120.5 credits
For 2009-2011:

110 to 132 credits
Mean = 124.Zredits

of means ishatthe TEP
needto include courses in
order to fulfill the license or
certification requirements of
the Department of Educatiorn
of Puerto Rico.

3.1.2 Faculty

Workload: Full-time
faculty = 30credit
hours per academic
year; Partime faculty
= 22 credithours per
academic year

Full-time vs. Part
time:
Mean = 30.6% FT vs.

69.4% PT

Type of contract:
Mean = 57.4% for

Workload: Full-time
faculty = 30 credit
hours per academic
year;Parttime
faculty = 22 credit
hours per academic

year
Full-time vs. Part
time:

Mean = 41.0% FT vs

59.0% PT

Type of contract:
Mean = 59.3% for

Workload: There is no
difference in the application
of the institutional norm.

Full-time vs. Parttime: The
differencein the quantity of
T E Pdowse sectiongs. the
institutioncan be due to our
necessity omore partime
faculty, than other courses 0f
other programsespecially in
our education field
experiences, education
clinical experiences, music
and art courses

Type of contract: An
explanation for the difference
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CAPACITY
DIMENSION

PROGRAM
STATISTICS

INSTITUTIONAL
STATISTIC
(NORM)

DIFFERENCE ANALYSIS

Permanent; 7.2% for
Probationary; 7.2% for
Multiannual; 22.9% for]
Temporary; and 5.3%
for Substitute

Ranks:

18.8% for Professor;
38.4% for Associate
Professor; 18.8% for
Adjunct Professor; ang
24.0% for Instructor

Academic degree
(Master, First
Professional, and
Doctoral):

Fall 2007:27 of 28
(96.4%)

Fall 2008:33 of 34
(97.1%)

Fall 2009:33 of 34
(97.1%)

Salary by rank:
Professors: 29.2%

Associate Professors:
23.5%

Adjunct Professors:
11.0%

Instructors: 9.0%

Permanent; 16.6% fa
Probationary; 8.3%
for Multiannual;
13.7% for
Temporary; and 2.19
for Substitute

Ranks:

17.3% for Professor;
37.1% for Associate
Professor; 34.2% for
Adjunct Professor;
and 11.4% for
Instructor

Academic degree
(Master, First
Professional, and
Doctoral):

Fall 2007:129 of 131
(98.5%)

Fall 2008 124 of 126
(98.4%)

Fall 2009:127 of 129
(98.4%)

Salary by rank:
Professors: 19.5% in
other programs and
17.9% in all
programs

Associate Professorg
31.4% in other
programs and 28.8%
in all programs
Adjunct Professors:
26.6% in other
programs and 21.5%
in all programs
Instructors:3.8% in

other programs and

of the percentages can be th
the change of type of contra
initiates with a petition of the
faculty, as is established in
theManual de Facultad
(Faculty Manua) UIPR,
2008), for the contracts
probationary, multiannual,
and temporary.

Ranks: An explanation for
the difference of the
percentages can be that the
change of rank initiates with
petition of the faculty, as is
established in thManual de
Facultad(Faculty Manual
UIPR, 2008), for the fultime
faculty with permanent,
probationary, multiannual,
and temporary contracts.
Academic degree Master,
First Professional, and
Doctoral): An explanation
for the difference of the
percentages can be that in tl
Master is the minimum
degree and depends on the
faculty possiblities in finance
and in time, and on the
availability of programs in
Puerto Rico in order to
initiates and completes a
doctoral degree.

The differencecan be explain
with the application othe
scale of compensatidn Full-
time Faculty that isccording
to the years of service at the
University. The Partime
salaries are affected by the
number of course sections
offered in each program.

86



INSTITUTIONAL

CAPACITY PROGRAM
DIMENSION STATISTICS STATISTIC DIFFERENCE ANALYSIS
(NORM)
5.5% in all programs
Parttime: 27.3% Parttime: 18.7% in
other programs and
21.5% in all
programs
3.1.3 Facilities Perception of students| Perception of Thereis no difference

about classrooms and
other facilities: mean =
4.13 of a 5 points scalg
(agree)

Perceptiorof students
about adequacy and
sufficiency of
electronic devices and
other resources: mean
= 3.78 of a 5 points
scale (agree)

students about the
facilities: mean =
2.76in a 4 points
scale (satisfied )

between the perception of
TEPOs student
perception of students in the
San German Campus
(institutional norm).

3.1.4 Fiscal and
administrative

The TEP TE
time faculty received
funds for studies:
33.4% in 20072008,
46.7% in 2008009,
and 43.8%

The percentage of
ful-t i me TERB
faculty vs. fulitime
faculty in San
German Campus:
66.6% in Fall 2007,
53.3% in Fall 2008,
and 56.2% in Fall
2009

The difference of the funds
received for studies and the
percentage of fut i me
faculty vs. fulktime faculty in
San German Campus can b
justified by the personal
interest and initiative of our
faculty and in our program
promoation for faculty
development.

3.1.5 Student
support services

Perception of the
student support
services in the TEP:
4.17 of a 5 points
scale (agree)

Satisfaction the
students support
services: mean =
2.72 of a 4 points
scale (satisfied).

In generalthere is no
difference between the
perception
and the perception of
students in the San Germa
Campus.

o

3.1.6 Student
feedback

Perception about how
the TEP attends the
student feedback:
mean = 3.88 (agree)

Students satisfactiof
survey about the Sa|
Germéan Caipus:
mean = 2.77
(satisfied).

In generalthere is no
difference between the
perception
and the perception of
students in the San Germa
Campus.

o

QP 3.2 Capacity (Sufficiency)

The budget has different phases, thus providing the administrative personnel who hold financial

responsibilities with the opportunity of participating actively in the process. In the flowchart and
memorandum the quality control process for improving firerand administrative resources is

explained. The norms and procedures to prepare and approve the budget are defined in Normative

Document FL006010.
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The annual budget of the IAUPR, San German Campus is posted on the electronic Banner System
and a pper copy is also prepared. Having the budget easily available through an electronic system makes
monitoring mush easier, thus facilitating decision making for those who have financial responsibilities.

The needs identified by the Department Chairs &entanto consideration when preparing the
budget. This task is considered as Level One. The next step is to atone the budget according to
institutional guidelines and discuss the modifications with the Dean of Studies who is in charge of Level
Two of the pocess. In this level the budget assignments may be eliminated or reduced, but the
justifications made by the Department Chairs are considered. If the department director feels that
important needs of his/her department have not been met, he/she canpetiteon for reconsideration
It is noteworthy to pinpoint that thesecgensideration petitions are subject to the achievement of student
enrollment. It is the higher administration who controls the budget and who can establish policies for
cutting cetain budget assignments (buying equipment, educational material, or office and laboratory
material). The higher administration will make the final decision regarding budget cuts which will not
affect the payment of cooperating teachers and facilitatdZéracal Experiences | and Il, nor mileage
payment of supervisors of the teaching practice.

Faculty of the Teacher Preparation Program is committed to keeping our program and policies
updated, clear, and accurate. All institutional catalogs reflext #ie most significant publication for
informing both current and prospective students is the General Catalog. Significant efforts are made to
keep the catalog updated with accurate information regarding institutional offerings The Directors of
Educaton, Physical Education and Fine Arts work closely with the administrative assistant in the Office
of the Academic Dean to ensure that all information about our teacher education program is aceurate, up
to-date, and complete. In addition, each departmpentides students with the curricular sequential of
their academic programs.

Table72 document that the program satisfies the balance of the requiremeQusaliy
Principle 11l by referring to documentation that provides the evidence requested.

Table72. References to Institutional Documents for each Requirement

PROGRAMG6S REFERENCE
DOCUMENTATION FOR EA CH
REQUIREMENT

TEAC REQUIREMENTS FO R QUALITY
CONTROL OF CAPACITY (3.2)

3.2.1 Curriculum

Document showing credit hours required in siabject General Catalog 2002009

matter are tantamount to an academic major. General Catalog 2002011

Document showing credit hours required in pedagogicq http://www.inter.edu

subjects are at least tantamount to an academic minor| http://documentos.inter.edu/docs/index.php?article=6
http://documentos.inter.edu/docs/index.php

T E PBosuments

3.2.2 Faculty

Majority of the faculty have a terminal degree (major o See Appendix C

minor) in the areas of course subjects they teach. Manual de FacultaqUIPR, 2008)
http://www.inter.edu
http://documentos.inter.edu/docs/index.php
http://documentos.inter.edu/docs/index.php?category=6
Schematic Plan for Faculty DevelopmiéPlan Esquematico de
Desarrollo de Facultad)

3.2.3 Facilities

Documents showing appropriate and adequate resourq See Appendix B
Dean of Studies document (av
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http://www.inter.edu/
http://documentos.inter.edu/docs/index.php
http://documentos.inter.edu/docs/index.php?category=6

TEAC REQUIREMENTS FO R QUALITY
CONTROL OF CAPACITY (3.2)

PROGRAMG6S REFERENCE
DOCUMENTATION FOR EA CH
REQUIREMENT

http://www.sqg.inter.edu/cai/

3.2.4 Fiscal and Administrative

Documents attesting to the financial health of the
institution

Documents showing program administrators are qualifi
for their positions

Documents showing resources are adequate to admin
the program

Reglamento para la Conservacion, Registro y Disposicién de I3
Propiedad Mueble de la UIPR {FROR004-2000R):
www?2.br.inter.edu/portal/index.php/recursos
humanos.htmli?file=tl...

Dean of Administration

docum

3.2.5 Student support

Documents showing adequate student support service,
Documents showing the draput and program completio
rates

Students Bylaws:
http://documentos.inter.edu/docs/index.php?category=5
Prevention Manual on the Use and Abuse of Drugs, Alcohol an
Tobacco (2010):
http://documentos.inter.edu/docs/index.php?article=74

CAI: http://www.sqg.inter.edu/cai/

TEP6s Document s

3.2.6 Policies

Documents showing an academic calendar is publishe
Documents showing a grading policy is published and
accurate

Documents showing thereisapre dur e f
complaints to be evaluated

or

Calendar:http://www.sg.inter.edu/

Students Bylaws:
http://documentos.inter.edu/docs/index.php?category=5
Examples of students compl ai
TEACOGs visit

General Catalog 2002009

General Catalog 2002011

http://www.inter.edu
http://documentos.inter.edu/docs/index.php?article=6
http://documentos.inter.edu/docs/index.php

TEP&s Document s

Conclusion

This Appendix presents information that supports our claim that the Teacher Education Program

of the San German Campus of the Inter American University has the capacity to comply with the
accreditation requirements of a higher education teacher prepgratigram. Evidence from the internal

audit supports this claim. This document shows that the institution provides the necessary resources and
support to comply with the needs of the Teacher Education Program (Parity). A curriculum of excellence
and a wdkqualified faculty contribute to the acquisition of subject matter knowledge of students allowing
them to succeed in their profession. Evidence of student learning as a result of the high quality of the

Teacher Education Program is evidenced in Sectwitle Inquiry Brief This information allows us to

confidently affirm that the program has the capacity to offer a teacher education preparation of the highest

quality.
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Appendix C.

Faculty Qualifications

The following tables presenttiecEP6s f acul ty qualifications. Al'l facul
qualified experiences.
Table73. TEPOGs Pr otime FagultyoDepariment of Education and Physical Education
Highest Academic
Type of Level of .
Professor Name Rank Degree, Date e Academic
. , Contract : Specialization Course
Date of First Contract Date Obtained g Obtained, and Year
Date Obtained : . Taught
University
Acevedo Segarra, Radul Associate Permanent Ph.D.7 1983 Bilingual Education; Graduate 20072008
1986 Professor August 1994 New York University Administration and Doctoral 20082009
1991 Supervision 20092010
Professor
August 2009
Acevedo Semiday, Evelyn Professor Permanent EdD.i 1978 Guidance and Undergraduate| 20092010
1977 1995 August 1987 Brigham Young Counseling Graduate 20072010
University Doctoral
Alvarez Pons, Francisco Associate Permanent Ph.D.T 1992 Physical Education | Undergraduate| 20072008
1981 Professor August 1996 Florida State University Graduate 20082009
1994 20092010
Calimano, Ivan Adjunct Professor Substitute Ph.D.T 1997 Library Sciences Undergraduate| 20072008
1997 August 1996 August 2001 Texas Wom Graduate 20082009
University 20092010
Coldn Aguilar, Nancy Instructor Temporary M.A. T 2001 Curriculum and Undergraduate| 20072008
August 2006 August 2006 August2006 Pontifical Catholic Teaching 20082009
Universty of PR 20092010
Diaz Laporte, César Instructor Substitute M.A. T 2001 Scientific Analysis of | Undergraduate| 20072008
August 2005 August 2005 August 2005 Inter American the Movement of the
University of Puerto Human Body
Rico
George Hamp, Ruth L. Associate Permanent P.E.D.T 1984 Adapted Physical | Undergraduate| 20072008
1973 Professor August 1990 Indiana University Education Graduate 20082009
August 1987 Doctoral 20092010
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Highest Academic

Professor Name Rank C-:rgr?t?acgt Degree, Date Specialization Ié\)/l?rlsoef Academic
Date of First Contract Date Obtained . Obtained, and P Year
Date Obtained : . Taught

University
Graniela Rodriguez, Aurora Associate Permanent Ed.D.i 1987 Physicological Graduate 20072008
1987 Professor August 1995 University of lllinois Counseling Doctoral 20082009
1990 20092010
Gutiérrez Fernandez, llia Associate Permanent M.A. T 1976 Physical Education | Undergraduate| 20092010
1988 Professor 1993 Oregon State University Graduate 20072008
August 2001 20082009
Hernandez Soto, Osvaldo Associate Permanent Ed.D.i 2002 Curriculum and Undergraduate| 20072008
1993 Professor August 2007 Inter American Instruction Graduate 20082009
August 2001 University of PR Doctoral 20092010

MA i 2003

University of Puerto Public Health
Rico, Medical Sciences
Campus

Irizarry Ramirez, Elba T. Associate Permanent Ed.D.i 1986 Curriculum and Undergraduate| 20072008
August 2001 Professor August 2007 InterAmerican Instruction Graduate 20082009
August 2001 University of PR Doctoral 20092010
Lopez Torres, Dalila Adjunct Professor Multianual M.AT 1990 Teaching Science | Undergraduate| 20072008
August 1998 August 2001 August 2006 Inter American 20082009
University of PR 20092010
Martinez Aldebol, Mary Luz Instructor Substitute MA 7 2000 Special Education | Undergraduate| 20072008
August 2006 August 2006 August 2006 Inter American 20082009
University of PR Preschool Education 20092010

MA T 1997

Inter American
University of PR

Mercado Domenech, Marta Instructor Temporary MA T 1992 Scientific Analysis of| Undergraduate| 20072008
January 2001 August 2001 August 2001 Inter American the Movement of the 20082009
University of PR Human Body 20092010
Padilla Camacho, Miriam Associate Permanent Ed.D.7 1997 Educational Undergraduate| 20072008
1977 Professor August 1990 Inter American Administration 20082009
1992 University of PR 20092010
Restrepo Lépez, Fabio Professor Permanent Ph.D.1 1985 Library Sciences Graduate 20072008
August 1991 August 2005 August 1999 Texas W. University 20082009
20092010
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Highest Academic

Professor Name Rank Type of Degree, Date o Level of Academic
. . Contract . Specialization Course
Date of First Contract Date Obtained . Obtained, and Year
Date Obtained : . Taught
University
Rivera Ruiz, Iris Adjunct Professor Temporary Ed.D.7 2005 Special Education | Undergraduate| 20072008
August 2007 August 2007 August 2007 Inter American Management 20082009
University of PR
Rivera Tirado, Carlos J. Instructor Substitute MA T 1986 Teaching of Spanish Undergraduate| 2007-2008
August 2005 August 2005 August 2005 Centro de Estudios 20082009
Avanzados de PRy de 20092010
Caribe
Valentin Caro, Mari Olga Adjunct Professor Temporary Ed.D.7 2009 Special Education | Undergraduate| 20092010
August 2009 August 2009 August 2009 Inter American Management Graduate
University of PR
Vélez Serra, Damian Professor Permanet Ph.D.T 1974 Educational Graduate 20072008
1969 August 1993 August 1980 Connecticut University | Psychology Special Doctoral 20082009
Education 20092010
Table74. TEPOs Pr otime FagultyoDeparfment of Fine Arts, Arts Faculty
Tvpe of Highest Academic Level of
Professor Name Rank yp Degree, Date o Academic
Date of First Contract Date Obtained Contract Obtained, and Specialization Course Year
Date Obtained : " Taught
University
Fernando Santiago Assistant Professo Permanent MA -1980 Artistic Education | Undergraduate| 20082009
1981 1993 1992 San Francisco State Graduate 20092010
Janet Le6n Rodriguez Instructor NonTenure MFA 1 2003 Sculpture Undergraduate| 20082009
2003 2003 2003 Inter American Graduate 20092010
University of PR
Maria Garcia Vera Associate Permanent MFA T 1981 Ceramics Undergraduate| 20082009
1981 Professor 1991 Florida University Graduate 20092010
1995
Paul Vivoni Professor Permanent Ed.D.- 1985 Artistic Education | Undergraduate| 20082009
1976 1995 1993 Illinois University 20092010
Maria Navedo Instructor Non-Tenure MFA - 2005 Painting Undergraduate| 20082009
2005 2004 2005 Inter American Graduate 20092010
University of PR
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Table 5.

TEPOGSs

P r o-time FagultyoDeparfment of Fine Arts, Music Faculty

Highest Academic

Professor Name Rank C-:rgr?t?acgt Degree, Date Specialization Iz:ec\)/;erls%f Academic
Date of First Contract Date Obtained . Obtained, and P Year
Date Obtained . i Taught
University
Nilda Betancourt Associate Permanent M.M. T 1989 Piano and Acompany Undergraduate| 20072008
August 1991 Professor 2005 Temple University 20082009
1999
Ricardo Cabrera Associate Permanent M.M.Ed.T 1980 Choir Directim Undergraduate| 20072008
August 1989 Professor 1998 Florida State University Graduate 20082009
2005
Ingrid Centeno Assistant Professg Probatory M.M.Ed.i 1988 Piano Undergraduate| 20072008
August 1998 1998 2003 Florida State University 20082009
Linda Chellouf Associate Permanent D.M.A. T 2002 Guitar Undergraduate| 20072008
August 2006 Professor 2006 Eastmam School of Ethnomusicology 20082009
2006 Music University
Rochester
Jacques Landry Professor Permanent D.M.A. T 1994 Guitar Undergraduate| 20072008
August 1980 1998 1993 University of Miami 20082009
Raquel Montalvo Associate Permanent Ph.D.i 1991 Music Education Undergraduate| 20072008
August 1982 Professor 1994 University of Miami VocalChoir Graduate 20082009
1993
GaryMorales Professor Permanent Ed.D.7 1990 Music Education Undergraduate| 20072008
August 1990 2005 1997 University of lllinois Graduate 20082009
UrbanaChampaign
Madja Moreno Assistant Professo Probabry M.M. T 2000 Vocal Performance | Undergraduate| 20072008
August 1994 2003 2003 University ofNevada at Graduate 20082009
Reno
Samuel Rosado Associate Permanent M.SM.Ed.T 1978 Music Education Undergraduate| 20072008
August 1975 Professor 1988 University of lllinois Graduate 20082009
1987 UrbanaChampaign
Freddie Santiago Instructor Non-Tenure BM T 1980 Percussion Undergraduate| 20072008
August 2001 2001 2002 Puerto Rico 20082009
Conservatory of Music
Andrés Valcércel Enriquez Associate Probatory M.M. T 2001 Violin Undergraduate| 20072008
August 2003 Profesor 2007 University of Akron Graduate 20082009
2007
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Table76. TEPOGs Pr o-fimeFazultypDeparfhant of Education and Physical Education
. . Level of .
Professor Name Highest Academic Degree, Date o Academic
. . . . Specialization Course
Date of First Contract Obtained, andUniversity Taught Year
Santa Eva Bobé Acevedo M.A. T 1976 Elementary Education| Underaraduate 20072008
2001 Inter American University of PR y 9 20082009
20092010
Isabel Borras Marin Ed.D.i 2004 Counselin Underaraduate 20072008
January2006 University of Puerto Rico 9 9
Mildred Camacho Padilla M.A. T 1988 Administration and Undergraduate 20072008
Januaryl989 Inter American University of PR . 20082009
Supervision
Alex X. Caride Gonzélez M.A'T 2004 TESL Undergraduate 20082009
August 2005 Inter American University of PR 20092010
Magdalena Flores Negron M.A. T 2001 . 20072008
Januan2006 Phoenix University Preschool Education | Undergraduate| , g 565
20092010
Juanita Gonzélez Borrero M.A. 1T 1987 Special Educati Und duat 20072008
20032004 Inter American University of PR pecial Education haergraduate) »0082009
20092010
Nydia Gonzalez Garcia M.A. 1T 1977 Bilinaual Education Underaraduate 20072008
19891990 City College of New York 9 9 20082009
20092010
Adalberto Gutiérrez Laboy M.A. T 1990 Special Educati Und duat 20072008
January?2005 Inter American University of PR pecial Education naergraduate
Iris B. Herndndez Hernandez M.A. T 2002 Teaching of Sciences |  Underaraduate 20072008
August 2006 Inter American University of PR 9 9 20082009
20092010
Maria Z. Larregoity Sanchez M.Ed.7 1981 Education Undergraduate 20072008
January2007 Phoenix UNiversity 20082009
Nilda Martir Rodriguez M.A. - 1985 Hispanics Studies Underaraduate 20072008
January2003 Inter American University of PR P 9 20082009
20092010
Cecilia Marulanda Lopez Ph.D.-1981 Human Develooment | Underaraduate 20082009
August 1981 North Carolina University P 9 20092010
Enid B. Morales Morales M.A. T 1969 . 20072008
Counseling Undergraduate
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Level of

Professor Name Highest Academic Degree, Date o Academic
. . . . Specialization Course
Date of First Contract Obtained, andUniversity Taught Year

Januaryl992 Inter American University of PR 20082009
20092010
Fredde Natal Medina M.A. T 2001 Hispanics Studies Underaraduate 20072008
Januan2006 University of PR, Mayagiiez Campu P 9 20082009
Miguel Negrén Colon M.A. T 1982 Administration and Undergraduate| 20092010

August 1985 Inter American University of PR Supervision Graduate
Madeline Ortiz Ojeda Ed.D.i 2009 Curriculum and Undergraduate 20092010

August 2009 Inter American University of PR .
Instruction
Luis Padilla Acevedo M.A. T 1977 Phvsical Education Underaraduate 20072008
20032004 Inter American University of PR y 9 20082009
20092010
Nilda Pérez Jusino M.A. T 1975 Administration and Underaraduate 20072008
1982 Inter American University of PR o 9 20082009
Supervision
Emma Quifiones Quifiones M.A -1985 Administration and Undergraduate| 20072008
Enero 2007 PhoenixUniversity Supervision 20082009
MSi 1982 20092010
Fordham University Special Education
Teresita Ramirez Fourquet M.A. T 1985 Administration and Undergraduate 20072008
19931994 Inter American University of PR Supervision 20082009
20092010
Luis F. Ramirez Gonzéalez M.A. T 1979 Educational Technoloa\ Underaraduate 20072008
19981999 University of Puerto Rico 9 9 20082009
20092010
Efrén Rodriguez Toro M.A. T 1974 . . 20072008
20002001 University of PR, MayagiieZampus Ai&?r:‘iz?aﬁgundf: y Undergraduate| ;045009
M.A. T 1976 Supervision 20092010
Inter American University of PR

Eneida Santiago Cabrera M.A. T 2002 Phvsical Education Underaraduate 20082009
January 2003 Inter American University of PR Y 9 20092010
Carlos H. Vega Martinez M.A. T 1969 Administration and Underaraduate 20072008
19941995 University of Puerto Rico Supervision 9 20082009
P 20092010
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Table 77. TEPOGs Pr o-fimeFazultpDeparfhant of Fine Arts, Arts Faculty
Professor Name Highest Academic Degree, Date  Specialization Level of | Academic
Date of First Contract Obtained, and University Course Year
Taught
Roxanne Cepero MFA i 2006 Photography Undergraduate | 20092010
2004 Inter American University of PR
Luz M. Malavé Martinez MFA i 2005 Teaching of Arts Undergraduate | 2009-2010
2002 Inter American University of PR
Baruch Vergara MFA 1 2002 Painting Undergraduate | 20092010
2008 Benemérita Autbnoma de Méjico
Kalia Toro MA 1 2003 History of Art Undergraduate | 20092010
2004 Buffalo University of State University
of New Cork
Jaime Carrero MFA T 1983 Painting Undergraduate | 20092010
1983 Pratts Institute Graduate
Victor Rodriguez MFA i 2002 Painting Undergraduate | 20092010
2008 Inter AmericanUniversity of PR
Reynaldo Gonzélez MFA 1 2005 Drowing Undergraduate | 20092010
2005 Inter American University of PR
Pradip Alvarez BAT 1996 Graphic Design Undergraduate | 20092010
2009 Cleveland State University
Kharlla Pifieiro MFA 7 1999 Photography Undergraduate | 20092010
2003 Inter American University of PR
Table B. TEPO P r o-fime FazultypDieparfhant of Fine Arts, Music Faculty
. . Level of :
Professor Name Highest Academic Degree Date Specialization Course Academic
Date of First Contract Obtained, and University P Taught Year
Dominick Agostini M.M. - May 2001 Music Undergraduatq 20072008
August 2003 New York University
Alberto Baez B.M - May 1997 : . 20072008
August 1997 Inter American Uyniversity of PR Music Education | Undergraduate 20082009
Héctor Burgos MA - May 2001 - . 20072008
August 20091 Inter American Jniversity of PR Adm|n|stra_t|gn and | Undergraduatg 20082009
Supervision Graduate
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Level of

Professor Name Highest Academic DegreeDate o Academic
. . ; . Specialization Course
Date of First Contract Obtained, and University Taught Year

Arturo Castro Lluria M.M. - May 1984 Piano Undergraduatg 20072008
January 1999 Mexico National Conservatory 20082009
Manuel Collazo BA - May 2007 Music Appreciation Undergraduatq 20072008
August 2007 PR Conservatory of Music PP
Sandra Collazo BA - May 1995 Music Education Undergraduatq 20072008
August 1995 Inter American University of PR 20082009
Eloy Cruz BM - May 2004 Music Education Undergraduatg 20072008
August 2005 Inter American University of PR 20082009
Daisy Colén B.M. - May 2003 Music Education Undergraduatg 20072008
August 2003 University of Puerto Rico 20082009
Raul Grant B.M. - May 2001 Music Education Undergraduatg 20072008
August 2003 Inter American University of PR 20082009
Béarbara Gregory M.A. T May 1999 Music Education Undergraduatq 20082009
August 2008 Univ. Of Phoenix
Rafael Gutiérrez M.A. 1 May 1986 Music Education | Undergraduatg 20082009
August 2008 Florida State University
Nélida Hernandez B.M. i May 2005 Music Education | Undergraduatq 20082009
August 2008 Inter American University of PR
Hiram Lopez B.M. - May 2002 Music Education Undergraduatq 20072008
August 2002 Inter American University of PR 20082009
Edwin Luciano BM - May 2005 Music Education Undergraduatq 20072008
January 2008 Inter American University of PR 20082009
Jonathan Marcial B.A. - May 2005 Guitar Undergraduatq 20072008
August 2005 Inter American University of PR 20082009
César Montalvo B.A. - May 1972 Music Education Undergraduatg 20072008
August 2002 Inter American University of PR
Juan Natal BM - May 2006 Music Education Undergraduatg 20072008
August 2006 Inter American University of PR 20082009
Yanila Navarro BA - May 1997 Music Education Undergraduatq 20072008
August 1998 Inter American University of PR 20082009
Angel Nazario BM - May 2007 Applied Musi Undergraduatq 20072008
August 2007 Inter American University of PR pplied Music 20082009
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Level of

Professor Name Highest Academic DegreeDate o Academic
. . ; . Specialization Course
Date of First Contract Obtained, and University Taught Year
Leslie Pagan B.A. - May 1974 Music Education Undergraduatq 20072008
August 1992 Inter American University of PR 20082009
Rafael Quifiones MM - June 2003 Performing Arts Undergraduatq 20072008
January 2008 Univ. Of Nevada/Reno 9 20082009
Daniel Rivera BM - May 2008 Music Education Undergraduatq 20072008
August 2006 Inter American University of PR 20082009
Geraldo Rivera BM - May 2006 Music A iati Undergraduatq 20072008
January 2008 Inter American Universitpf PR usic Appreciation
Miguel Rivera Trinidad B.M. - June 1987 Trombone Undergraduatg 20072008
August 2006 Indiana University 20082009
Belkis Rodriguez BM - May 2007 Music Appreciation Undergraduatg 20072008
January 2008 Inter American University of PR PP
Ramon Rodriguez M.A. - May 2002 Piano Undergraduatq 20072008
August 2003 Univ. Catolica de P.R. 20082009
Wilfredo Luis Ruiz Torres BM 7 Mayo 1991 . Undergraduatg 20082009
August 2008 PR Conservatory of Music Music
Marysol Salazar BM - May 2003 Music Education Undergraduatq 20072008
August 2007 Inter American University of PR
Waldo Sanabria PH.D- May 2002 20072008
August 2000 Berne Uni%l/ersity Educ Talented Studenty Undergraduatg 20082009
Graduate

Luis Santaliz MA - May 2006 Music Education Undergraduatg 20072008
August 2006 Inter American University of PR 20082009
Debra Sealdoyce MA - June 2003 Performing Arts Undergraduatg 20072008
August 1998 Texas Tech University g 20082009
Héctor Tirado M.M. - June 1989 . Undergraduatg 20072008
August 2005 Yale University Performing Arts 20082009
Angel César Toro B.A. - May 1972 Music Education Undergraduatg 20072008
August 2002 Inter American University of PR 20082009
Edwin Vega BM - May 2005 Music Education Undergraduatq 20072008
August 2005 Inter American University of PR 20082009
Paige Wheeler ~ BSi May 1969 Psvchol Undergraduatq 20082009
August 2008 University of Washington ychology
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Appendix D.
Teacher EducationProgram Requirements (IAUPR 2007, 2009)

General Requirements

Admission Requirements for the Teacher Education Program

All students admitted to the University that seek admission to the Teacher Education

Program will be classified under the PIREM (PreTeacher Education Program) until they are
officially admitted to the TEP major of their interest.

When requesting admission to the Teacher Education Program, students must meet the

following requirements (IAUPR, 2007):

1.
2.

Have a minimum general point avgeaof 2.50 at the university level.

Have earned a minimum of 18 university credits, among these are:

a. EDUC 1080 (Field Experience the Educational Scenarig Br its equivalent, with a
minimum grade of B.

b. EDUC 2021 (History and Philosophy of Educatiar) EDUC 2022 (Society and
Education) or EDUC 2031 (Developmental Psychology), with a minimum grade of C.

c. GESP 1101 (Literature and Communication: Narrative and Essay) and 1102
(Literature and Communication: Poetry and Theater), with a minimum grade of C.

Submit, in the corresponding academic department, the Applicatiohdimission to the

Teacher Education Program.

Students will have three (3) semesters o four (4) trimesters to complete the admission

requirements. If they do not complete these requiresriarthe required time, they must

choose another field of studies.

These admission requirements were revised in 2009, as follows (IAUPR, 2009):

=

Have a minimum general point average of 2.50 at the university level.

Have earned a minimum of 18 uargity credits, among these are:

a. EDUC 1080 (Field Experience in the Educational Scenario I), or its equivalent, with a
minimum grade of B.

b. EDUC 2021 (History and Philosophy of Education) or EDUC 2022 (Society and
Education) or EDUC 2031 (DevelopniehPsychology), with a minimum grade of B.

c. GESP 1101 (Literature and Communication: Narrative and Essay) and 1102
(Literature and Communication: Poetry and Theater), with a minimum grade of B.

d. GEEN 1101 and 1102 (English as a Second Languagell)ardGEEN 1201 and
1202 (Development of English through Reading | and Il) or GEEN 2311 (Reading
and Writing) and 2312 (Literature and Writing) with a minimum grade of B.

Submit, in the corresponding academic department, the Application for Admissioan

Teacher Education Program.
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4. Students will have three (3) semesters o four (4) trimesters to complete the admission
requirements. If they do not complete these requirements in the required time, they must
choose another field of studies.

Note: Students presenting official evidence of having worked under a teacher or assistant teacher
contract during a semester or more will be exempt from taking courses EDUC 1&i8@
Experience in the Educational Scenario | and EDUC 28Bi@ld Experience inhe Educational
Scenario Il.

Satisfactory Academic Progress Requirements for the Teacher Education Program

According to the General Catalog 2002009 (IAUPR, 2007), the Satisfactory
Academic Progress Requirements were:

1. To remain in the Teacher Educati®mogram, students must maintain a minimum
general grade index of 2.50 upon completion of each academic year. In addition, they
must meet the institutional norms regarding credits attempted and passed.

2. Students that do not meet the required grade paieito remain in the Program will
be placed on probation for a period no greater than two academic semesters or three
trimesters.

3. Students that do not reach the required grade point index during the probationary period
will be dropped from the Teacher Edition Program.

4. Students dropped from the Program may request admission to another field of studies.

These requirements were revised and established iGeheral Catalog 2002011
(IAUPR, 2009) as follows:

1. Toremain in the Teacher EducatiBrogram, students must finish the academic year
with a minimum general grade index as indicated below:
a. 47 credits or less: 2.50
b. 4871 credits: 2.75
c. 72-95 credits: 2.90
d. 96 or more credits: 3.00

2. Student must comply with the institutiomarm of credits attempted and approved.

3. Students that do not meet the required grade point index to remain in the Program will be
placed on probation for a period no greater than two academic semesters or three
trimesters.

4. Students that do not rdathe required grade point index during the probationary period
will be dropped from the Teacher Education Program.

5. Students dropped from the Program may request admission to or change their major
to another field of studies.

Admission Requirementsfor Practice Teaching (EDUC 4013)

1. Have passed the Core Course Requirements of the Program.
2. Have passed the Major Requirements.
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w

Have a minimum grade point average of 2.50.

Have a minimum grade point average of 2.50 in the Core Course Requirements, in the
Major Requirements and in the Specialization Requirements.

Submit the Application for Admission and have the approval of the Practice Teaching
Coordinator or Supervisor.

Students who have had previous satisfactory teaching experience may be exempt from

theteaching internship if they request it. This exemption will be subject to the following
conditions:

1.

2.

3.

The student has been teaching full time for two academic years within the last four years,
in a school accredited by the Puerto Rico Department afdfidun. A written

certification issued by the Office of Teacher Certification of the Department of Education
is required.

The student pays 50% of the registration cost of the courses Experiences in Educational
Environment 11l and IV for the final valation of the credits.

The experience to be credited by the University corresponds to the requirements for the
degree that the student hopes to obtain from the Institution.

Public as well as private schools serve as daytime laboratories for the stiod&equire

experience in the area of teaching and learning.

Graduation Requirements of the Teacher Education Program

According to theGeneral Catalog 2002009 (IAUPR, 2007), in order to fulfill the

requirements for graduation for the Bachelor of Ayveggree in the Teacher Education Programs,
students must:

arwbdrE

Have obtained a minimum general grade point average of 2.50.

Have obtained a minimum grade point average of 2.50 in the core course requirements.
Have obtained a minimum grade point average of &% major and specialization.

Have earned a minimum grade of B in the Practice Teaching course.

Have satisfactorily completed all academic requirements.

On the other hand, every student that is a candidate for graduation from any of the majors

of theTeacher Education Programs, who have been admitted or readmitted since August of
2009, must:

PwpnPR

Have obtained a minimum general grade point average of 3.00.

Have obtained a minimum grade point average of 3.00 in the core course requirements.
Haveobtained a minimum grade point average of 3.00 in the major and specialization.
Have earned a minimum grade of B in the course of Clinical Experiences Il Practice
Teaching course).
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Graduation Grade Point Indexes for Students Admitted or Readmitted to the Teacher
Education Program before August of 2009 (IAUPR, 2009)

Table . Graduation Grade Point Indexes (IAUPR, 2009)

Academic year of Graduation General Index, in Core, Major and Specialization
20092011 2.50
20112013 2.80
20132014 andbeyond 3.00

Teacher Certification of Puerto Rico (IAUPR, 2009)

Students interested in obtaining the teacher certification to teach in Puerto Rico, must
fulfill the current requirements of the Department of Education of the Commonwealth of Puerto
Rico.

Minor, Alternate Method and Recertification (IAUPR, 2009)

Student interested in completing a Minor in Education, or in being certified by the
Alternate Method or in being recertified must have a minimum general average of 2.50.

Il. General Education Program
General Education components:

e Basic Skills: Oral and written skills in Spanish and English as a second language, the skills
of mathematical analysis and methods of quantitative and qualitative research, using
emerging technology. Thesecoursesr engt hen t he skills necesse
and professional life.

o Philosophical and Esthetical ThoughtThe competencies and skills of logical thought,
argumentation and rhetoric skills applying to all knowledge (critical, imaginative, ¢oatex
synthetic, and evaluative, among others) and which constitute the principal intellectual
repository for learning to learn. The development of fundamental knowledge that propitiates
the refinement of musical artistic sensitivity.

e Christian Thought: The development of fundamental knowledge on the history, principles
and practice of Christianity and on Jesus as its central figure. From an ecumenical posture, it
examines the Christian values of our society, with openness towards other religions.

o Historical and Social Context The fundamental competencies and knowledge of the social
sciences and the history of Puerto Rico. Included are the economic, political, psychological
and cultural analyses that foster the understanding of the performance andrefraur
people and of the global community.
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« Scientific and Technological ContextFundamental competencies and knowledge of the
natural sciences and the technology that foster the development of a responsible ecological
attitude.

« Health, Physical Edwcation and Recreation: The competencies and skills that contribute to
the development of a feeling of the necessary self esteem, confidence and discipline for
personal care (physical, emotional and social) which serves as the basis for health-and well
being.

General Education Categories and Courses:
Basic Skills- 23 credits
Basic Skills: Spanish

Three (3) courses in Spanish in the established sequence are required for a total of nine
(9) credits. The courses GESP 1101, 1102, and 2203 will be supported by an open laboratory
(virtual). For students whose native language is not Spanish, GESPL0@21and 2023 are the

required courses. Specific courses descriptions can be obtaiGedénal Catalog 2062009
andGeneral Catalog 200201 1at http://www.inter.edu

Basic Skills: English

Three (3) courses in English in the established sequence and level are required for a total
of nine (9) credits. This curriculum is divided into three levels: elementary, intermediate and
advanced. Students will be placed in English courses based ioscihre on the English
examination of the College Board (or its equivalent). This placement will be made according to
the following scores; elementary level, a score up to 450; intermediate level, scores from 451 to
549; advanced level, scores of 550 loove. Special cases, such as transfer students from
universities or other higher education systems not requiring the College Board examination, as
well as readmitted students who have not taken the basic skills in English requirements, will be
required tchave an interview with the Director of the English Department or the person
designated, for their placement in the corresponding level. The elementary level courses (GEEN
1101, 1102 and 1103) and those of the intermediate level (GEEN 1201, 1202 anckq2i08)
additional time in an open laboratory (virtual). Specific courses descriptions can be obtained in
General Catalog 2062009andGeneral Catalog 2002011 at http://www.inter.edu

Basic Skills: Mathematics

Three credits in mathematics are required. These courses will be supported by an open
laboratory (virtual). Students majoring in the Bachelor of Arts Degrees in Secondary Education
in Biology, Sciences, Mathematics or Chemistry or in the Associate Degr8erice or in
Business Administration or in the Associate Degrees that require MATH 1500 will take GEMA
1200. In addition, students of Associate Degrees in programs that are also offered by the
University at the Bachel ooubse(GEMAYreduiredfarshe t ak e
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baccalaureate degree. Specific courses descriptions can be obt&heeetral Catalog 2007
2009andGeneral Catalog 200201 1at http://www.inter.edu

Basic Skills: Access to Informationand Computers

Two credits (20072009) or three credits (202011) are required in this categomhis
course will be supported by an open laboratory (virtual). Specific courses descriptions can be
obtained inGeneral Catalog 2002009andGeneral Catalo@2009-2011at http://www.inter.edu

Philosophic and Esthetic Thought

Six credits are required in this category. Course GEPE B@#6al Dimensions of
Contemporary Matterss required. Specific courses descriptions can be obtain@dneral
Catalog 20072009andGeneral Catalog 2002011 at http://www.inter.edu

Christian Thought

Three credits are required in this category. Specificsasudescriptions can be obtained in
General Catalog 2002009andGeneral Catalog 2002011at http://www.inter.edu

Historic and Social Context

Nine credits are required in this category except for students of theeengg and
Aviation programs who will take only six credits. Course GEHS HMis€rical Process of
Puerto Ricas a required cours&pecific courses descriptions can be obtaingsaneral
Catalog 20072009andGeneral Catalog 2002011 at http://www.inter.edu

Scientific and Technological Context

Three credits are required in this category. Students studying for the Bachelor of Arts
Degree in Secondary Education in Biology, Science in the Junior HigloBahChemistry
must take the course GEST 30B@e Physical World and the Individu@pecific courses
descriptions can be obtained@eneral Catalog 2062009andGeneral Catalog 2002011at
http://www.inter.edu

Headlth, Physical Education and Recreation

Three credits are required in this category. Students of the Nursing Program are exempt
from this categorySpecific courses descriptions can be obtaingddneral Catalog 2002009
andGeneral Catalog 2002011 at hitp://www.inter.edu

Il TEPOs Majors
The majors, components and total of credits of the TEP in the San German Campus are

presented in Tabl@0. The difference in the number of credits is due to the process of curricular
revision that the TEP underwent in the last years. The changes had taken into account the
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changes in the requirements of de DEPR for the teacher certification or licenges anehs that
need to be strengthened according to the results of the certification standardized test known as
Pruebas para la Certificacion de Maestros de Puerto RROMAS).

Table 80 Majors, Components and Total of Credits of the TEP in theGC&aiman Campus

Components
Majors Code Year Gen. Core Maior Spec Electi- Total of
Educ. J pec. ves Credits

B.A. Early
Childhood: Pre 243 2007 >0 %9 28 ° 10
school Level 2009 53 39 28 3 125
B.A. Early
Childhood: - 2007 50 39 29 3 121
Elementary Level 2009 53 41 29 3 126
(K-3)
B.A. Early
Childhood: . 2007 50 39 30 3 122
I(Eler;1entary Level 2009 53 a1 30 3 127
4-6
B.A. Secondary 2007 | 50 39 50 3 142
Education in 174
Biology 2009 50 44 45 3 142
B.A. Secondary 2007 | 50 | 39 55 3 147
Education in 187
Chemistry 2009 | 50 44 49 3 146
B.A. Secondary 2007 | 47 36 39 9 131
Education in 144
History 2009 47 38 39 6 130
B.A. Secondary 2007 | 50 39 35 6 130
Education in 128
Mathematics 2009 50 41 35 3 129
B.A. Secondary 2007 | 50 39 33 6 128
Education in 175
Science in the
Junior High School 2009 >0 M 43 > e
B.A. Secondary 2007 | 50 | 36 36 6 128
Education in Social | ;77
Studies 2009 | 50 38 36 3 127
B.A. Secondary 2007 | 50 39 37 3 129
Education in 145
Spanish 2009 | 50 41 37 3 131
B.A. Adapted
Physical Education | 57 2007 >0 30 34 15 3 132

2009 50 32 36 15 3 136
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Components
Majors Code Year Gen. Core Maior Spec Electi- Total of
Educ. J pec. ves Credits
B.A. Physical
Education at the 178 2007 50 30 34 12 3 129
Elementary Level 2009 50 32 36 12 3 133
B.A. Physical
Education at the 176 2007 50 30 34 12 3 129
Secondary Level 2009 50 32 36 12 3 133
B.A. School Health 2007 50 30 29 3 112
267
2009 50 32 29 3 114
B.A. Special 2007 | 50 35 27 3 115
Education 136
2009 53 37 27 3 120
B.A. Teaching 2007 | 50 37 28 3 118
English as a Secon( 206
Language at the 2009 50 39 28 3 120
Elementary Level
B.A. Teaching 2007 50 37 34 3 124
English as a Secon( 147
Language athe 2009 | 50 39 34 3 126
Secondary Level
B.A. Visual Arts:
At Educatiord - 2007 50 39 46 6 141
2009 50 39 48 3 140
B.M. Music
Education: General 192 2007 47 88 6 il
Vocall 2009 | 47 90 3 140
B.M. M.USiC 2007 a7 —— 90 - 6 143
Education: 191
Instrumental 2009 a7 —— 92 —— 3 142
2007 | 49.55 | 32.60 29.95 13.00 4.20 129.30
Average ---
2009 | 50.15 | 34.60 41.35 13.00 3.15 130.70

T - Majors of the Academic Department of Fine Arts.
V. Requirements for TEPS Majors (IAUPR, 2007, IAUPR, 2009)

The generahnd specifiaequirements for TEP majors can be obtaine@eneral
Catalog 20072009andGeneral Catalog 2002011 at http://www.inter.edu

V. Alignment

The Education, Art Education and Music Education core courses of the TEP are aligned
with the TEP6s c¢claims, the DEPR standards (DE
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Specific courses descriptions can be obtaindddneral Catalog 2002009andGeneal
Catalog 20092011at http://www.inter.edu The TableB1 presents this alignment.

Table81. TEPOs courses alignment to the TEPOGs cl
2006), and TEAC Quality Principles

' TEPG Standards of TEAC
Education Core Caurses Claims the DEPR Quality
(2006)I Principles
Fundamentals of Education
EDUC 2021 HISTORY AND PHILOSOPHY OF Claim
EDUGATION 1 2.1,22,25 QP1.1
EDUC 2022 SOCIETY AND EDUCATION Claims | 51 55 25 QP1.1,
1.1,1.4.2] b eas QP1.4.2
Claims QP1.1,
EDUC 2031 DEVELOPMENTAL PSYCHOLOGY 1114 212225 OPLAD
Claims QP1.1
EDUC 2032 LEARNING PSYCHOLOGY 1.1, 2.1,22,2.5 L
QP1.4.2
1.4.2
EDUC 2870 c:|1a|1ms 9199 25 QP1.1,
THE EXCEPTIONAL STUDENT POPULATION LA hy £ily £ QP1.4.2
EDUC 2905 .
NATURE AND NEEDS OF STUDENTS WITH 1CI1a|rln§ 0122 25 821%
MENTAL RETARDATION AND EMOTIONAL e R OP1az
DISTURBANCES s s
EDUC 2906 Claims QP1.1,
NATURE AND NEED OF STUDENTS WITH 1.1,1.3, | 21,22,25 QP1.3,
SPECIFIC LEARNING PROBLEMS, ADD AND ADHD|  1.4.2 QP1.4.2
EDUC 3003 .
NATURE AND NEEDS OF INFANTS AND 1C|1a|rln§ 01 22 25 ggié
PRESCHOOL AGE CHILDREN WITH e R OPLAD
DEVELOPMENTAL DEFICIENCIES a a
ARED 1900 FUNDAMENTALS OF ART EDUCATION C|1a|1m 2.1,22,2.5 QP1.1
HPER 2210 FUNDAMENTALS OF THE PHYSICAL
EDUCATION DISCIPLINE AND PROFESSION, Claims | 5. 55 55 QP1.1,
FUNCTION OF THE TEACHER IN THE DISCIPLINE | 1.1,1.2 | <0 <% % QP1.2
AND IN SOCIETY
Methodology
Claims
EDUC 2060 12, | 21 90 25 QQPPllf’l
USE OF TECHNOLOGY IN EDUCATION 1.4.1, by 88y L B
QP1.4.3
1.4.3
C'lagns QP1.2,
EDUC 3013 TEACHING STRATEGIES L 21,2.2,25 | OQP1.4.1,
1.4.1, SPLa3
1.4.3 s
EDUC 3187 Claim
ENGLISH CURRICULUM, TEACHING AND o 2.1,2.2,25 QP1.2
ASSESSMENT AT THE ELEMENTARY LEVEL (K6) :
EDUC 3188 Claim
ENGLISH CURRICULUM, TEACHING AND o 2.1,22,25 QP1.2
ASSESSMENT AT THE SECONDARY LEVEL :
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_ TEPG Standards of TEA_C
Education Core Caurses Claims the DEPR Quality
(2006)I Principles
EDUC 3470
TECHNOLOGICAL ASSISTANCE, CURRICULUM Claims | 1 5505 QP1.2,
AND MATERIALS FOR TEACHING STUDENTS 1.2,1.4.3] <1 e QP1.4.3
WITH DISABILITIES
EDUC 3564 Claim
METHODS AND TECHNIQUES FOR TEACHING 12 2.1,2.2,25 QP1.2
SOCIAL SCIENCES :
EDUC 3565 Claim
METHODS AND TECHNIQUES FOR TEACHING 12 2.1,2.2,25 QP1.2
HISTORY :
EDUC 3566 Claim
METHODS AND TECHNIQUES FOR TEACHING o 2.1,2.2,25 QP1.2
CHEMISTRY :
EDUC 3570 )
TEACHING STRATEGIES, METHODS AND 1C2'a'1mj3 2.1,2.2,25 8511'42’3
TECHNIQUES FOR STUDENTS WITH DISABILITIE] <"~ s
EDUC 3863
INSTRUCTIONAL THEORY, METHODOLOGY AND | Claim | ., 55 OPL2
TECHNOLOGICAL RESOURCES IN THE TEACHING 1.2 b £, 2 :
OF BIOLOGY
EDUC 3864
INSTRUCTIONAL THEORY, METHODOLOGY AND | Claim | . 55 o5& oPL.2
TECHNOLOGICAL RESOURCES IN THE TEACHING 1.2 88 2 :
OF SCIENCE IN THE JUNIOR HIGH SCHOOL
EDUC 3869
INSTRUCTIONAL THEORY, METHODOLOGY AND | Claim | . 55 o5& oPL.2
TECHNOLOGICAL RESOURCES IN THE TEACHING 1.2 88 2 :
OF MATHEMATICS AT THE SECONDARY LEVEL
EDUC 3875
EDUCATIONAL THEORY, METHODOLOGY AND Claim
TECHNOLOGICAL RESOURCES IN THE TEACHING ") 2.1,2.2,25 QP12
OF PHYSICAL EDUCATION AT THE SECONDARY :
LEVEL 7-12
EDUC 3878
METHODOLOGY AND TECHNOLOGICAL Claim | 51 55 05 oPL2
RESOURCES IN THE TEACHING OF PHYSICAL 1.2 L 8 2 :
EDUCATION AT THE ELEMENTARY LEVEL
EDUC 3885
EDUCATIONAL THEORIES AND TECHNOLOGICAL|  Claim | 1 55 o5 oPL2
RESOURCES FOR THE TEACHING OF ADAPTED 1.2 L 8 2 :
PHYSICAL EDUCATION
EDUC 3886
EDUCATIONAL THEORY, METHODOLOGY, AND Claim | 1 55 o5 oP1.2
TECHNOLOGICAL RESOURCES IN TEACHING 1.2 8 2 :
SCHOOL HEALTH (K-12)
C'lagns QP1.2,
EDUC 4011 EVALUATION AND ASSESSMENT L 21,22,25 | QPl4l,
1A QP1.4.3
Claims QP1.2
EDUC 4012 CLASSROOM RESEARCH 1.2, 2.1,22,25 | QPL41
141, QP1.4.3
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_ TEPG Standards of TEA_C
Education Core Caurses Claims the DEPR Quality
(2006)I Principles
1.4.3
EDUC 4035 Claim
METHODOLOGY OF TEACHNG THE MATERNAL 12 2.1,2.2,25 QP1.2
LANGUAGE AND LITERATURE )
EDUC 4040 Claim
COUNSELING IN HEALTH ASPECTS 1.2 212225 QP1.2
Claim
EDUC 4050 CURRICULUM DESIGN 1.2 2.1,2.2,25 QP1.2
ARED 3750 EDUCATIONAL TECHNOLOGY IN ART Claim
TEACHING 19 2.1,2.2,25 QP1.2
ARED 3850 METHODS OF TEACHING ART IN THE C'la'zm 01 22 25 P12
ELEMENTARY SCHOOL ’ T ’
ARED 3851 METHODS IN ART EDUCATION IN THE| Claim
SECONDARY SCHOOL 1.2 21,2.2,25 QP1.2
MUED 4400 ELEMENTARY METHODS: THE Claim
TEACHING OF MUSIC 1.2 21,2.2,25 QP1.2
MUED 4410 SECONDARY METHODS: THE Cllalzm 21292 25 QP1.2
TEACHING OF MUSIC ' e '
HPER2210
FUNDAMENTALS OF THE PHYSICAL EDUCATION | Claims 21.22 25 QP1.1,
DISCIPLINE AND PROFESSION, FUNCTION OF THI 1.1,1.2 e QP1.2
TEACHER IN THE DISCIPLINE AND IN SOCIETY
HPER 3220 THEORY AND DESIGN OF PHYSICAL Claims QP1.1
EDUCATION PROGRAMS FOR THE ELEMENTARY 11 12 2.1,2.2,25 QPl. 2’
LEVEL K-6 T ’
HPER 3230 THEORY AND DESIGN OF PHYSICAL Claims 21.22 25 QP1.1,
EDUCATION PROGRAMS LEVEL 712 1.1,1.2 e QP1.2
HPER 4110 EVALUATION, ASSESSMENT AND Claims QP1.2
RESEARCH IN THE TEACHING AND LEARNING OH 1.2, 2.1,2.2,25 oP1 4 1
PHYSICAL EDUCATION K-6 14.1 t
HPER 4120 EVALUATION, ASSESSMENT AND Claims QP1.2
RESEARCH IN THE TEACHING AND LEARNING OH 1.2, 2.1,2.2,25 oP1 4 1
PHYSICAL EDUCATION 712 14.1 t
HPER 4130 EVALUATION, ASSESSMENT AND Claims QP1.2
RESEARCH IN THE TEACHING AND LEARNING OH 1.2, 2.1,2.2,25 oP1 4 1
ADAPTED PHYSICAL EDUCATION 1.4.1 o
HPER 4140 ASSESSMENT, EVALUATION AND Claims QP1.2
RESEARCH OFTEACHING AND LEARNING IN 1.2, 2.1,2.2,25 QP1 4 1
SCHOOL HEALTH EDUCATION 1.4.1 t
Claims
HPER 4300 SPORTS TRAINING METHODOLOGY 1.1,1.2 2.1,2.2,25 | QP1.1, QP1.2
HPER 4370 Claims OP1.1
THE TEACHING OF PHYSICAL EDUCATION FOR 1.1, 2.1,2.2,25 QP1 4 2
SPECIAL POPULATIONS 1.4.2 T
Field and Clinical Experiences
EDUC 1080 FIELD EXPERIENCES IN THE Claims 2.1,2.2,2.3, QP1.2,
EDUCATIONAL SCENARIO | 1.2,1.3 2.5 QP1.3
EDUC 2890 FIELD EXPERIENCES IN THE Claims 2.1,2.2,2.3,
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_ TEPG Standards of TEA_C
Education Core Caurses Claims the DEPR Quality
(2006)I Principles
EDUCATIONAL SCENARIOS II 12,13 25
QP1.2,
QP1.3
EDUC 3015 CLINICAL EXPERIENCES IN THE lc'za”lng 21,22, 2.3, Sgig
EDUCATIONAL SCENARIO | e 25 OP1a2
Claims QP1.2,
EDUC 4013 CLINICAL EXPERIENCES IN THE 12,13, 51 55 23 QP1.3,
EDUCATIONAL SCENARIO I 1.4.1, ToE ST QPLa,
1.4.2, : QP1.4.2,
1.4.3 QP1.4.3
ARED 1080 FIELD EXPERIENCES IN ART Claims | 2.1,22, 23, QP1.2,
EDUCATION | 1.2,1.3 2.5 QP1.3
ARED 2080 FIELD EXPERIENCES IN ART Claims | 2.1,22, 23, QP1.2
EDUCATION I 1.2,1.3 2.5 QP1.3
ARED 3080 CLINICAL EXPERIENCES IN ART Claims | 2.1,2.2, 23, QP1.2,
EDUCATION | 1.2,1.3 2.5 QP1.3
QP1.2,
ARED 4913 CLINICAL EXPERIENCES ART Claims | 2.1,2.2, 2.3, QP1.3,
EDUCATION I 1.2,1.3 25 QP1.4.1,
QP1.4.3
C'lagns QP1.2,
MUED 4919 STUDENT TEACHINGN MUSIC: 13 2.1,22,2.3, QP1.3,
GENERAL-VOCAL -2 25 QP1.4.1,
1.4.1, SP143
1.4.3 i
C'lagns QP1.2,
MUED 4920 STUDENT TEACHING IN MUSIC: 13 2.1,2.2,2.3, QP1.3,
INSTRUMENTAL g 25 QP1.4.1,
1.4.1,
143 QP1.4.3

I - Standards of the DEPR (2006, pgR7):

Standard 2.1 The TPP ensures that the students seeking the teacher certification have the appropriate knowledge,
skills, and competencies in their areas of responsibility.

Standard 2.2The TPP is a high qualifyrogram with a conceptual framework based on knowledge which is
articulated, coherent, and consistent with the institutional mission, and that is continually evaluated.

Standard 2.3 The TPP ensures that the clinical experiences are well planned, érgbfcuality, are integrated along
the program sequence, and are continually evaluated.

Standard 2.4 The TPP has and implements plans for the recruitment, admission and retention of a student population
that has the potential to be successful in thealsh

Standard 2.5 The Institution is responsible for planning the recruitment of, hiring, and retaining TPP faculty members
that hold high professional qualifications and develop high quality instructional processes. It also promotes
continuous professhal development.

Standard 2.6 The Board of Directors and principal administrators of the Institution have adopted and implemented
support policies and procedures directed toward the preparation of professional teachers.

Standard 2.7 The TPP and the pfessional education community collaborate in order to improve the programs for the
preparation of school personnel and develop a higher quality education.

Standard 2.8 The TPP has sufficient physical facilitiegjuipment, and budget resources to implement its mission and
to offer quality programs.
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VI. Subject matter knowledge, pedagogical knowledge, caring and effective teaching skills, and crogting themes
in the course requirements for the TEP majors

Table82. Course requirements for the TEP majors and the Quality Principles
. Pedagogical Caring .and .
Subject matter knowledge K effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
E(jﬁ::];triiln Core & Major Fci:eolzie&&cl\l/:?{ggl EII?rll?cjl Learning Multicultural Technology
Preschool Basic Skills: Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Level Spanish Education Education Education GEIC 1000 Education GEIC 1000
(3 courses) | Requirements: | Requirements: Require- Core Course Require- Core Course
English EDUC 2021 EDUC 2060 ments: Education ments: Education
(3 courses) EDUC 2022 EDUC 3013 EDUC 1080 Require- EDUC 2022 Require-
Math EDUC 2031 EDUC 4011 EDUC 2890 ments: EDUC 2031 ments:
(GEMA 1000 EDUC 2032 EDUC 4012 EDUC 3015 EDUC 2060 EDUC 2032 EDUC 2060
or 1200) EDUC 2870 EDUC 4050 EDUC 4013 EDUC 3013 EDUC 2870 EDUC 3013
Major + EDUC 3015 EDUC 3015 EDUC 3015
Philosophical | Requirements: EDUC 1080 EDUC 4011 EDUC 4013 EDUC 4011
and Esthetical EDUC 2020 EDUC 2890 EDUC 4012 Major EDUC 4012
Thought: EDUC 2875 EDUC 3015 EDUC 4013 Require- EDUC 413
GEPE 4040 EDUC 3003 EDUC4013 ments:
BA EDUC 3090 Major EDUC 3003
Early Christian EDUC 3126 Requirements:
Childhood Thought: EDUC 3130 EDUC 2875
GECF 1010 EDUC 3170 EDUC 3090
EDUC 3260 EDUC 3130
Historical and EDUC 4110 EDUC 4110
Elementary Social Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Level (K-3) Context: Education Education Education Same as abov{ Education Same as abov{
GEHS 2010 | Requirements: | Requirements: Require- Core Course Require- Core Course
GEHS 3020 | Same as above| Same asbove ments: Education ments: Education
GEHS 4020 Major Major Same as abov§  Require- Same as abov§  Require-
GEHS 4030 | Requirements: | Requirements: ments: ments:
EDUC 2020 EDUC 3075 Same as abowvt Same as abowvt
Scientific and EDUC 3075 EDUC 3083
Techno EDUC 3083 EDUC 3090
logical EDUC 3090 EDUC 3130
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Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Ec;Scr:]aetriiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cgl Learning Multicultural Technology
Context: EDUC 3130 EDUC 3185
GEST 2020 or| EDUC 3150 EDUC 3235
GEST 3030 EDUC 3170 EDUC 3265
EDUC 3185 EDUC 4110
Health, EDUC 3235
Physical EDUC 3265
Education EDUC 4110
Elementary and Recrea Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Level (46) tion: Education Education Education Same as abov{ Education Same as abowvt
GEHP 3000 | Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
Major Major Same asbove Require- Same as abov¢  Require-
Requirements: | Requirements: ments: ments:
EDUC 2020 EDUC 3076 Same as abowvi Same as abowvt
EDUC 3076 EDUC 3084
EDUC 3084 EDUC 3090
EDUC 3090 EDUC 3130
EDUC 3130 EDUC 3186
EDUC 3170 EDUC 3232
EDUC 3186 EDUC 3266
EDUC 3232 EDUC 4110
EDUC 3266
EDUC 4110
Biology Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Education Education Education Same as abov{ Education Same as abowvt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Sameas above ments: Education ments: Education
Major Major Same as abov§  Require- Same as abov§  Require-
BA Secon . ) . ) i i
dary Edu- Requirements: | Requirements: ments: ments:
cation BIOL 1101 EDUC 3863 Same as abovt Same as abowvt
BIOL 1102 Major
BIOL 1103 Require-
BIOL 2013 ments:
BIOL 2103 EDUC 3863
BIOL 2104
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Majors

Level

Subject matter knowledge

Pedagogical
knowledge

Caring and
effective
teaching skill

Cross-cutting themes

General
Education

Core & Major

Core & Major
Field & Clinical

Field &
Clinical

Learning

Multicultural

Technology

Chemistry

History

BIOL 2251
BIOL 3105
BIOL 3503
CHEM 1111
CHEM 2212
GEOG 2000
MATH 1500
PHYS 3001
PHYS 3002

Core Course
Education
Requirements:
Same as above
Major
Requirements:
CHEM 1111
CHEM 2212
CHEM 2221
CHEM 2222
CHEM 3320
CHEM 4070
CHEM 4950
BIOL 1101
BIOL 1102
BIOL 1103
BIOL 2013
EDUC 3566
MATH 1500
MATH 2251
PHYS 3001
PHYS 3002

Core Course
Education
Requirements:
Same as above
Major
Requirements:
EDUC 3566

Core Course
Education
Require-
ments:
Same as abov¢

Basic Skills:
Same as abov¢
Core Course
Education
Require-
ments:
Same as abovt

Core Course
Education
Require-
ments:
Same as abov¢

Same as abov¢

Same as abov

Basic Skills:

Core Course
Education
Require-
ments:

Major
Require-
ments:
EDUC 3566

Core Course
Education
Requirements:
Same as above

Core Course
Education
Requirements:
Same as above|

Core Course
Education
Require-

ments:

Basic Skills:

Same as abov¢

Core Course
Education

Core Course
Education
Require-

ments:

Basic Skills:

Same as abov¢

Core Course
Education

113



Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Eﬁsgstriiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cil Learning Multicultural Technology
Major Major Same as abov§  Require- Same as abov{  Require-
Requirements: | Requirements: ments: ments:
HIST 1020 EDUC 3565 Same as abovt Same as abovt
HIST 1030 Major
HIST 1040 Require-
HIST 1050 ments:
HIST 2030 or EDUC 3565
2035
HIST 2050
HIST 2055
HIST 3050
HIST 3055
HIST 4020 or
4210
EDUC 3565
One of:
HIST 2040
HIST 3040
HIST 3060
HIST 3075
One of:
GEOG 1144
GEOG 3274
GEOG 4224
Mathematics Core Course Core Course Core Course Basic Skills: Core Course Basic Skills:
Education Education Education Same as abov{ Education Same as abov
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above| ments: Education ments: Education
Major Major Same as abov§  Require- Same as abov§  Require-
Requirements: | Requirements: ments: ments:
MATH 1500 EDUC 3869 Same asibove Same as abov
MATH 2000 or MATH 4430 Major
COMP 2500 Require-
MATH 2100 ments:
MATH 2251 EDUC 3869

Caring and
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Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Ecé‘ﬁcr:];triiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cil Learning Multicultural Technology
MATH 3080
MATH 3130
MATH 3350
MATH 4391
MATH 4430
PHYS 3001
Science in the Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Junior High Education Education Education Same as abov{ Education Same as abov{
School Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
Major Major Same as abov¢  Require- Same as abov¢  Require-
Requirements: | Requirements: ments: ments:
BIOL 1101, EDUC 3864 Same as abowvt Same as abowvt
1102 Major
BIOL 1103, Require-
2013 ments:
CHEM 1111 EDUC 3864
CHEM 2212
PHYS 3001,
3002
MATH 1500
GEOG 2034
Social Studies Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Education Education Education Same as abov{ Education Same as abowvt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
Major Major Same as abov§  Require- Same as abov§  Require-
Requirements: | Requirements: ments: ments:
ANTH 1040 EDUC 3561 Same as abovt Same asbove
EDUC 3564 Major
GEOG 1144 Require-
GEOG 4494 ments:
HIST 2050 EDUC 3564
HIST 2055
HIST 3050

Caring and
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Caring and

Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Ec;Scr:]aetriiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cgl Learning Multicultural Technology
HIST 3055
POLS 1011
POLS 3080
SOCI 2030
SOCI 3753
Spanish Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Education Education Education Same as abov{ Education Same as abovq
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
Major Major Same as abov¢  Require- Same as abov¢  Require-
Requirements: | Requirements: ments: ments:
SPAN 2541, EDUC 4035 Same as abowvt Same as abowvt
2542 Major
SPAN 3000 Require-
SPAN 3020 ments:
SPAN 3021, EDUC 4035
3022
SPAN 3071,
3072
SPAN 3211,
3212
SPAN 4010
EDUC 4035
Adapted Core Course Core Course Core Course | Basic Skills: Core Course Basic Skills:
Education Education Education Same as abov{ Education Same as abowvt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
Core Course Major Same as abov§  Require- Same as abov{  Require-
BA Physical Requirements: | Requirements: ments: Major ments:
Education HPER 2140 HPER 2210 Same as abov§  Require- Same as abowt
HPER 2210 HPER 3220 Major ments: Major
HPER 2220 HPER 3230 Requiere- HPER 4370 Require-
HPER 2320 HPER 4130 ments: ments:
HPER 3220 HPER 4300 HPER 4130 EDUC 3885
HPER 3230 HPER 437
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Caring and

Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Ecé‘ﬁcr:];triiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cil Learning Multicultural Technology
HPER 3270 +
HPER 3310 EDUC 3885
HPER 3330
HPER 3350
HPER 3360
HPER 3430
HPER 4020
HPER 4130
HPER 4170
HPER 4300
HPER 4370
Major
Requirements:
HPER 3470
HPER 3475
HPER 3495
HPER 4130
EDUC 3885
Elementary Core Course Core Course Core Course | BasicSkKills: Core Course | Basic Skills:
Level Education Education Education Same as abov{ Education Same as abowvt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
Core Course Major Same as abov¢  Require- Same as abov{  Require-
Requirement: Requirements: ments: Major ments:
Same as above] HPER 3220 Same as abov¢  Require- Same as abowt
Major HPER 4370 Major ments: Major
Requirements: EDUC 3878 Require- Same as abov{ Requiere
HPER 3160 ments: ments:
HPER 3220 HPER 4110 EDUC 3878
HPER 4110
EDUC 3878
Secondary Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Level Education Education Education Same as abov{ Education Same as abowvt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Sameas above ments: Education ments: Education
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Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Ec;Scr:]aetriiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cgl Learning Multicultural Technology
Core Course Major Same as abov§  Require- Same as abov{¢  Require-
Requirement: Requirements: ments: Major ments:
Same as abovel HPER 3230 Same as abov§  Require- Same as abowt
Major HPER 4370 Major ments: Major
Requirements: HPER 4300 Require- Same as abov{ Requiere-
HPER 3230 EDUC 3875 ments: ments:
HPER 4120 HPER 4120 EDUC 3875
HPER 4300
EDUC 3875
School Health Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Education Education Education Same as abov{ Education Same as abowvt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
Major Major Sameas above Require- Same as abov{  Require-
Requirements: | Requirements: ments: Major ments:
HPER 1870 HPER 4370 Same as abov{  Require- Same as abow
HPER 2030 HPER 4140 Require- ments: Major
HPER 2320 EDUC 3886 ments: HPER 4370 Require-
HPER 3430 HPER 4140 EDUC 4040 ments:
HPER 3900 EDUC 3886
HPER 4140
BIOL 1006
EDUC 3886
EDUC 4030
EDUC 4040
BA Special Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Education Education Education Education Same as abov{ Education Same as abowt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above| Same as above ments: Education ments: Education
except except Same as abov{  Require- Same as abov§¢  Require-
EDUC 3013 & | EDUC 3013 & Major ments: Major ments:
EDUC 4050 EDUC 4050 Require- Same as abov§  Require- Same as abowt
Major Major ments: ments: Major
Requirements: | Requirements: EDUC 2905 EDUC 2905 Require-
EDUC 2905 EDUC 3270 EDUC 2906 EDUC 2906 ments:
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Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Eﬁsgstriiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cil Learning Multicultural Technology
EDUC 2906 EDUC 3290 EDUC 3003 EDUC 3003 EDUC 3470
EDUC 3003 EDUC 3420 EDUC 3570
EDUC 3140 EDUC 3440
EDUC 3270 EDUC 3470
EDUC 3290 EDUC 3570
EDUC 3420
EDUC 3440
EDUC 3470
EDUC 3570
Elementary Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Level Education Core Course Education Same as abov{ Education Same as abowvt
Requirements: Education Require- Core Course Require- Core Course
Same as above| Requirements: ments: Education ments: Education
except Same as above| Same as abov{ Require- Same as abov¢  Require-
EDUC 4050 Major ments: ments:
Major Requirements: Same as abeav Same as abowt
Requirements: EDUC 3187
ENGL 3007
ENGL 3073
ENGL 3310
ENGL 3320
ENGL 3325
BA TESOL ENGL 3330
ENGL 3440
ENGL 4073
EDUC 3187
Secondary Core Course Core Course Core Course | Basic Skills: Core Course | Basic Skills:
Level Education Education Education Same as abov{ Education Same as abowt
Requirements: | Requirements: Require- Core Course Require- Core Course
Same as above] Same as above ments: Education ments: Education
except Major Same as abov§  Require- Same as abov§¢  Require-
EDUC 4050 Requirements: ments: ments:
Major EDUC 3188 Same as abowt Same as abowt
Requirements:
ENGL 3007
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Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Eﬁsgstriiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cil Learning Multicultural Technology
ENGL 3073
ENGL 3310
ENGL 3320
ENGL 3325
ENGL 3330
ENGL 3350
ENGL 3400
ENGL 4073
EDUC 3188
+
An additional
three credit,
3000 or 4000
level literature
course in
English
BA Visual Education Core Course Art Basic SkKills: Core Course | Core Course
Arts: Art Requirements: Education Education Same as abov({ Education Education
Education EDUC 2021 Requirements: Require- Art Require- Require-
EDUC 2022 Same as above ments: Education ments: ments:
EDUC 2031 Art Education ARED 1080 Core Course | Same as abov({ Same as abovt
EDUC 2032 Requirements: ARED 2080 Require- Art
EDUC 2870 ARED 3750 ARED 3080 ments: Education
EDUC 3013 ARED 3850 ARED 4913 ARED 4013 Require-
EDUC 4011 ARED 3851 ments:
EDUC 4012 + ARED 3750
EDUC 4050 ARED 1080 ARED 4913
Major ARED 2080
Requirements: ARED 3080
ARTS 1100 ARED 4913
ARTS 1103
ARTS 1104
ARTS 1300
ARTS 1400
ARTS 2140
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Majors

Level

Subject matter knowledge

Pedagogical
knowledge

Caring and
effective
teaching skill

Cross-cutting themes

General
Education

Core & Major

Core & Major
Field & Clinical

Field &
Clinical

Learning

Multicultural

Technology

BM Music
Education

GeneralVocal

ARTS 2250
ARTS 2260
ARTS 2355
ARTS 2403
ARTS 3403
ARTS 3405
Art Education
Requirement:
ARED 1900

Education
Requirements:
EDUC 2021
EDUC 2022
EDUC 2031
EDUC 2032
EDUC 2870
EDUC 3013
EDUC 4011
EDUC 4050
Major
Requirements:
MUSI 1 (7089)
1-2
MUSI 2 (70:89)
1-2
MUSI 3 (7089)
1-2
MUSI 124142
MUSI 224142
MUSI 324142
MUSI 424142
MUSI 1400
MUSI 146%
1462
MUSI 241t

Core Course
Education

Requirements:

EDUC 3013
EDUC 4011
EDUC 4050
Music
Education

Requirements:

MUED 4400
MUED 4410
+

MUED 4919

Music
Education
Require-
ments:
MUED 4919

Basic Skills:
GEIC 1000
Core Course
Education
Require-
ments:
EDUC 3013
EDUC 4011
Major

Requirement:

MUED 4919

Core Course
Education
Require-
ments:
EDUC 2022
EDUC 2031
EDUC 2032
EDUC 2870
Major

Requirement:

MUED 4919

Basic Skills:
GEIC 1000
Core Course
Education
Require-
ments:
EDUC 3013
Major
Requirement:
MUED 4919
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Subject matter knowledge IT(edagoglcaI effective Cross-cutting themes
; nowledge . .
Majors Level teaching skill
Eﬁsgstriiln Core & Major F?;ge&&chﬂﬁl{g;l (F:Iherl\?cil Learning Multicultural Technology
2412
MUSI 2470
MUSI 3301
3302
MUSI 3311
3312
MUSI 3320
MUSI 3440
MUSI 4431
MUSI 4436
MUSI 4500
MUSI 4510
Instrumental Education Core Course Music Basic Skills: Core Course | Basic Skills:
Requirements: Education Education GEIC 1000 Education GEIC 1000
EDUC 2021 Requirements: Require- Core Course Require- Core Course
EDUC 2022 EDUC 3013 ments: Education ments: Education
EDUC 2031 EDUC 4011 MUED 4920 Require- EDUC 2022 Require-
EDUC 2032 EDUC 4050 ments: EDUC 2031 ments:
EDUC 2870 Music EDUC 3013 EDUC 2032 EDUC 3013
EDUC 3013 Education EDUC 4011 EDUC 2870 Major
EDUC 4011 Requirements: Major Major Requirement:
EDUC 4050 MUED 4400 Requirement: | Requirement: | MUED 4920
Major MUED 4410 MUED 4920 | MUED 4920
Requirements: +
MUSI 1 (7089) MUED 4920

1-2
MUSI 2 (70-89)
1-2
MUSI 3 (70-89)
1-2
MUSI 123132
MUSI 223132
MUSI 323132
MUSI 423132
MUSI 1400
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Majors

Level

Subject matter knowledge

Pedagogical
knowledge

Caring and
effective
teaching skill

Cross-cutting themes

General
Education

Core & Major

Core & Major
Field & Clinical

Field &
Clinical

Learning

Multicultural

Technology

MUSI 1461
1462
MUSI 241t
2412
MUSI 2470
MUSI 331k
3312
MUSI 3320
MUSI 332%
3322
MUSI 3440
MUSI 4431
MUSI 4436
MUSI 4500
MUSI 4520
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Appendix E.

l nventory: Status of Evidence from Measures
Principles
Table83. Inventory of Evidence
Available and in the Brief Not Available and Not
in the Brief

Type of Evidence . For future Not for

Relied on | Not relied on future
Location in the Brief use use

1. PCMAS (Teacher

Certification
Standardized Test): Yes
20072010 This is a
(Fundamental standardized test ;. 4
Knowledge & that responds to ’
Communication Skills| ~ the DEPR
Professional requirements.
Competencies, and
Major)

2. PCMAS(Teacher Yes
Certification Tdh'sd'_s ad
Standardized Test); | Standardizedtest ;7

that responds to
20072009 (sample of the DEPR

TEPgraduate students | requirements.

3. Selfevaluation of Yes 15, 22,

Teacher Candidates | Questionnaireis| 55" 4)
aligned to TEAC é6 '

QP& s

4. Portfolio Rubric
(Rabrica para Aute
cotejo y Cotejo de los Yes
Portafolios de Rubric is aligned
estudiantesnaestros toTEAC QI
en la fase de Practica
Docentg

16, 23,
32, 37

5. Final Evaluation of
TeacherCandidatedby
their University
Supervisors and Yes
Cooperating Teacherq Survey is aligned| 18, 19
in Clinical Course to TEAC
(EDUC 4013ARED
4913MUED
4919MUED 4920)
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Available and in the Brief

Not Available and Not

in the Brief
Type of Evidence . Not for
Relied on | Notrelied on | FOrfuture | e
Location in the Brief use
use
6. Surveys to students of Yes
teacher cal o rac| 2
program: May 2010 QP& s
7. Survey to School Yes 24 30
Directors: May 2010 | Surveyis aligned| = 4.™
to TEAC
8. Rubrici Evaluation of
the Willingness of the
Student Teacher:
Affection and Ves
Sensitivity R 26, 33,
(Evaluacion de las Rtu%r'c 'STalgg:%j 34
disposiciones del
estudiantemaestro:
afectividad y
sensibilidad
9. Surveyto TEP Yes 29 33
graduates or Survey is aligned| ' 2o
completers to TEAC ’
10.Sampl e of
Graduates Yes
Continuationof Data is aligned to| 60
Graduate Studies at TEAC QP
IAUPR
11.TEPO6s Facu Yes
Evaluation by their Survey is aligned| 63, 64
Students to TEAC
12.Survey to teacher
candidates: May 2009 Surveﬁssa"gne 4 67,82,
December, 2009and | " tgac| 8°
May 2010
13.Number of Onrline Yes
Courses Data is aligned to| 68
TEAC QP
14.Undergraduate Stude Yes 81 83
Satisfaction Survey Survey is aligned| =g "
(2009) to TEAC
15.Final grade
distributions in Yes
Education, ARED, an( gﬁ‘;’?'?:'ce
MUED courses: Audit Visit)
December 2000May
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Available and in the Brief

Not Available and Not

in the Brief
Type of Evidence . For f Not for
RelLled_on | Notrelied on | "OTTUIr® | giure
ocation in the Brief use
use
2010
16. Check list- Syllabi Yes
analysis of the (Available
Education Core for TEAC
courses Audit Visit)
17.Analysis of Sample of Yes
PeTEPGOs St (Available
for TEAC
Audit Visit)
18. Information of Sample Yes
of Teacher Candidate (Available
for TEAC
Audit Visit)
19.Sample of Portfolios
of teacher candidates
in EDUC 4013, ARED (szﬁzble
4913, MUED 4919, for TEAC
andMUED 4920: Audit Visit)
December 200May
2010
20. Sample of thénforme
Evaluativo del Yes
EstudiantgEvaluative (Available
Report of Student) in for TEAC
the portfolios of Audit Visit)
EDUC 3015
21.Sample ofAnalisis
critico de un articulo
(Critical Analysis of (szﬁzble
an Artlcle an_d, its tor TEAG
rubric: Inclusion) Audit Visit)
(Inclusion) in EDUC
3015
22.Sample oEnsayo
reflexivo(Reflective
Essay) in EDUC 2890 (szﬁzble
Add_re_sse_s st_udent for TEAC
participation in Audit Visit)
professional
development activities
23.Sample of Portfolios: Yes
Multiculturalismo (Available
for TEAC

126




Available and in the Brief Not Available and Not
in the Brief
Type of Evidence Not for
P Relied on | Notrelied on | FOrfuture | ¢ ire
Location in the Brief use
use
(Multiculturalism) in Audit Visit)
EDUC 3015
24.Sample of class work Yes
of students in EDUC EcAVGT“E‘Ab'e
2060and EDUC 2870 Avcit Visi)
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Appendix F.
Local Assessments

1. Self-Evaluation of Teachers Candidates

Instructions: For the following statements indicate your level of agreement or disagreement toward each statement:
Totally agree =5
Agree =4
Do not agree nor disagree = 3
Disagree = 2
Totally disagree = 1

A. Knowledgeof subject matter

You know and understand the concepts, processes, skills, and values of the subjec
that you teach.

You use a varied methodology in the teaching of curricular content.

You know the philosophical amtogrammatic principles of your discipline (Standards
Outcomes, and Curricular Framework).

You integrate your subject matter with the curricular content of other classes.

You promote the search for information and developmekhoiledge.

You understand the importance of your discipline in the social and cultural formatior|
students.

o |[N|o| g |~ w
PRk Rk R -
N NN N (NN
w | Www| w W w
R R )
o oo o ;| o

9 You make your teaching pertinent to students and offer them the opportunity to con
active and experimental research.

The content of your subject matter promotes the development of creative, critical, &

10 ; o . 1123 5
reflexive thinking skills.

11 | You adapt the curricular content to the cognitive development of the students. 112(3|4]|5

12 You plan your class usingwariety of methods and techniques in the teachéagning 11213 5
process.
You follow the Curricular Framework of your subject matter when using the assessi

13 | . 1123|415
instruments to evaluate your students.

14 You integrate in your subject matter the teaching of ethical and moral criteria atone 11213lals

our society.

B. Pedagogical Knowledge

15 You develop in your classes cognitive, affective, and psychomotor skills alignedwitf 1 |2 |3 |4 |5
developmental stages of your students.
16 | You incorporate lifeexperiences within the educational process. 112]3|4]|5
17 | You plan your classesnsidering the socieconomic environment of your students. 1(2|3]4]5
18| You consider your studentsdé talents, 1123|465
19 | You plan your classes considering community involvement. 1(2|3|4]5
20 | You incorporate technology in your classes. 1123|465
21 The teacher understands the importance of technology as an essential tool for the 11213lals

construction of knowledge.

29 The teacher knows and understands the structural features of language which enal
language to become a tool for the expression of thoughts and ideas.

As a professional in the field of education, you know and understand your need for

23 professional development.

24 | You have taken courses and/or professional trainings in you field as an educator. 12
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2. Portfolio Rubric for Self-Check and for Checking the Portfolios ofStudent-Teachers intheir Practice Phase

Scale for level of quality according to the criteria description of each part of the Portfolio:

4= all evidence satisfies the criterion;

1= no evidence presented satisfies the criterion

3= most of the evidence satisfies the criterion; 2= some evidencdoes notsatisfy the criterion;

0= no evidence was found

Name: School: Subject matter: Grade:
Level: Elementary: PK K-3 46 Special Ed.. Secondary: Subject Matter -9 71012
Criteria 3 2 1 0 Self-evaluation (Justification for iﬂggg%ﬁﬁféﬁ;ﬁg?g‘gﬁ dth

level granted)

in the Portfolio

General Aspects (GA)
(Does not require a section in the Portfolio)

GA.1 Thecover page, table of contents, and letter of presentation are
acceptable.

GA.2 The classroom description allows for a clear vision of the main
characteristics of students and of the learning environment.

GA.3 Written work is logical.

GA.4 Grammar is correct.

GA.5 The evidence is distributed correctly throughout corresponding &
and sections.

GA.6 Theorganization and general presentation of the Portfolio
exemplifies the work of a professional in the field of education.

I. Conceptual understanding of theteacherstudent.

1. She/he evidences in her/his educational philosophy a reasonable
understanding of:

a. the theoretical and educational philosophical princigigdicable to the
level and subject matter being taught, and b. the traits that distinguish 4
effective educator according to the Professional Standards among othe
documents.
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Criteria

Self-evaluation (Justification for
level granted)

Shows where the evidence th
supports the criterion is foung
in the Portfolio.

2. Explains how she/he would apply the theoretical principles of his/he|
educational philosophy to shape class planrasgessment, and role as al
educator in the school, the community, and in the classroom.

3. The portfolio content portr

educational philosophy regarding class planning and assessment of th
teachingi learning process showing that the student can apply these idg
the classroom.

4. Shows an appropriate understanding of technology when used in hi
teaching, for example: using the Internet to enrich class lessons, using
computerizegprograms such as Word, graphics, among others.

Il. Planning, teaching-learning process, assessment, and capacity for
reflection.

Il.a. Planning based deachinglearning lessons on the capacity for
reflection

1. Inserts appropriately in his /her daily plans the fundamental
ideas/skills/and processes of the standards of the program that apply t
lesson content, Outcomes and Level of Thought (Web).

2. Shows integration of knowledge of his/her subjeatter with other
curricular subject matters in his/her daily lesson plans.

3. Includes different methods and techniques of the teaching learning
process and assessment in daily lesson plans to promote understandir]
his/her specialization area.

4. In the reflection tied to each lesson, she/he describes personal kno
gained through the process of planning, teaching, and assessing stude
She/he is able to acknowledge strengths as well as areas in need of

improvement.
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Criteria

Self-evaluation (Justification for
level granted)

Shows where the evidence th
supports the criterion is foung
in the Portfolio

Il. Planning, teaching-learning process, assessment, and capacity for
reflection of the student.

11.B. Learning achieved by students

1. Describes how she/he used educational methods and techniques th
promote learning with understanding, for example: inquisitiveness,
cooperative learning, use the lab, field trips, interactive presentations, ¢
discussion, among others.

2. Shows how she/he used technology to facilitate the process of learn
with understanding, for example: using equipment, vertical projector in
presentations, computerized programs for writing, drawing and graphic
organizers, and browsing the Web foformation.

II.C. Assessment of learning with knowledge achieved by his/her stude

1. Describes and explains a minimum of three assessment metloodsrin
to monitor studentsd | earning al
the concepts and skills of the subject matter. Uses some of the followin
assessment methods: portfolios, open questions, rapid response quest
graphic organizers (concegat maps, Venn diagrams, web clusters, etc.)]
comic strips and poems that require a high level of thought, journals,
pre/post tests, and exams that require a high level of thought.

2. Presents three student samples properly corrected thndargts or a
check page (a total of nine (9) examples) for each one of the assessme
methods used.

3. Explains how she/he used the information obtained from each one ¢
assessment methods utilized to improve her/his educational practice.

4. In at least two of the assessment methods selected, she/he explain;
the students used the criteria to sathluate their social performance in
cooperative learning.

5. Describes how she/he used technology as a means to faaititate
evaluate student learning, for example: electronic roll book, and charts
data analysis using computerized programs among others.

Area lll: Self - evaluation

1. Includes the totally completed rubric including the observations and
justification for the final score that the student gave him/herself and sta

where the evidence that justifies this can be found in the in portfolio.
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Total: 88 points

Score obtained

In his/her Dossier the student must include evidence of:

. Attendance to Professional Growth Activities (a minimum of 5).

. PreventiorActivity (before, during, and after

. Classroom Project

. Individual Help Project, Intramural or Health Fair

. Letters of Recommendatiodirector, cooperating teacher

. Visual Documents from other Practice Experiences

~N|olg|sw|N(k

Other
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3. Final Evaluation by University Supervisors and Cooperating Teachersf Teacher
Candidate in Clinical Course (EDUC 49B/ARED4913/MUED 4919/MUED 4920)

Name of the studeniteacher

Major

Date of evaluation

Practice Center

Cooperating Teacher

School District

Final Evaluation *

Scale Average

Final Average allotted by Cooperating Teacher
X .40

Final Average allotted by College Supervisor

X .60

Final total average of the cooperating teacher and college supervisor
Final letter grade, enteredinthe Régisar 6 s Of f i ce

Supervisorbds signature

* Conversion scalé:

. Scale of 100 points . Scale of 100 points
Scale of 4.00 points (100%) Scale of 4.00 points (100%)
4.00 100 2.49 79
3.993.95 99 2.482.39 78

! Scale developed by Dr. Elba T. Irizarry, Prof. Carmen I. Rodriguez and Prof. Dalila Lépez, and

approved by the Faculty of the d@er Education Program, in December 2003.
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Scale of 4.00 points Scale((l){)cl)&(; points Scale of 4.00 points Scale(cngé&g points
3.943.90 o8 2.382.28 77
3.893.85 97 2.27-2.17 76
3.843.80 96 2.162.06 75
3.793.75 95 2.051.95 74
3.743.70 94 1.941.84 73
3.693.65 93 1.831.73 72
3.643.60 92 1.721.61 71
3.593.55 91 1.60 70
3.543.50 90 1.591.50 69

3.49 89 1.491.40 68
4.483.39 88 1.391.30 67
3.383.28 87 1.291.20 66
3.27-3.17 86 1.191.10 65
3.16:3.06 85 1.091.00 64
3.052.95 84 0.990.95 63
2.942.84 83 0.940.90 62
2.832.73 82 0.890.85 61
2.722.62 81 0.840.80 60
2.61-2.50 80 0.790.00 0

4 points scale

Interpretation
(IAUPR, 20072

Standard scale

4.003.50 fi A 0| Superior attainment; 4 honor points per credit | 10090 i A0
hour

3.492.50 fi B 0| Above-average attainment; 3 honor points per | 89-80 i Bo
credit hour

2.491.60 fi C o| Average attainment; 2 honor points per credit | 79-70 A Co
hour

1.590.80 fi D 0| Lowest passing grade; 1 honor point per credit 69-60 i Do
hour

0.79-0.00 A F 0| Failure; no honor point per credit hour 59-0 A F o

P Passing; grade naotcluded in the computation o P
the grade point index

NP Not Passing; grade not included in the NP

computation of the grade point index
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4. Surveys to Students of Teachers Candidates
PK

Date :
Studeniteacher:

Select the face that best represents your opinion.

ltems Yes

NO

1. The teacher is a happy person.

2. The teacher pays attention and listens 1
me (he/she invites me to participate ant

play)..

| like my classroom activities.

| like the outdoor activities.

The teacher likes my work.

o0 AW

GGG G |G

The teacher corrects and disciplines us
with love.

7. The teacher is a good person. J

Would you like to share something else about your teacher?
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K-3

Date:
Studentteacher:
Grade: Subject matter:

Choose the face that best represents your opinion. Tyoank

=z
O

CRITERIA SOMETIMES

1. Responds to our questions, listens to us..

2. Keeps us interested in the class all the time.

3. Deals with us individually providing assistance
our tasks when needed.

4. Explains how to do the work.

5. The class isnteresting

6. The teacher corrects our work and explains wk
we need to improve.

7. The teacher has a good sense of humor.

8. We can participate in class.

9. Accepts a mistake when she/he makes one.

(SN SFAT SR SY Y S Y S Y ) S S e
(0]

1 e I o et e Y o |
ANIANANIAN| AIANA| ANAA

10. The teacher ikind and good with me.

Would you like to share something else about your teacher?
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4th-12th

Practicing teacher Date:

Grade taught Subject matter:

El practicing teacher in his/herclasses:

Yes

No

some
times

Observations

1. Provides a good learning environment.

2. Is kind and sensitive; has a good relationship with
students.

3. Allows students to express their ideas and particif
in class.

4. Assists students individually if needed.

5. Appreciates the interests and customs of students

6. Respects the different customs and individual
differences among students.

7. Shows flexibility by taking into consideration the
points of view of students.

8. During class allows active asgontaneous
participationof students.

9. Keeps students motivated during the entire class.

10. Li st epoimtsdfvdiewst udent s

11. Is creative during the class.

12. Has a good sense of humor.

13. Addresses students with respect and courtesy.

14. Shows confidence and enthusiasm during the cla

15. Has mastery of subject matter.

16. Provides opportunities for the discussion of things

that are significant to students such as values.

Comments:
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5. Survey to School Directors

Instructions: The purpose of this survey is know what opinion you have as an employer about

the professional competency level of students who have graduated form the
Teacher Education Program of the Inter American University, San German
Campus. Use the scale prowideelow:

47 Excellent

31 Satisfactory

21 Regular

17 Poor

1 | Number of teachers in your school or academy

2 | How many of these teachers have graduated from the Inter Amer
University, San German Campus?

Professional Competencies 4 | 3|2 |1

TeachingLearning ProcessShows that his/her work as a
teacher and the use of his/her innovative strategies have reg
in significant improvement of student learning.

Teaching Learning ProcessThe activities of the teacher are
4 | geared towards the development of knowledge among the
students keeping in mind the level of teaching and the indivi
differences among students.

5 | Communication Skills Shows mastery of the fundamental
communication skills that any teacher should posses.

6 | Communication Skills Listens to students and keeps them
interested.

Planning and Educational Evaluation Shows mastery when
7 | planning the teaching of the subject matter by organizing an
evaluating class activities, by using technological educationa
resources and by using normative and summative evaluatiol

8 | Planning and Educational EvaluationUses evaluation criterig
that respond to student diversity.

Continuous Education Shows interest in keeping updated a
in professional growth and development. Presents a formal
yearly plan for professional development.

10 | Leadership Shows leadership through educational and
community activities and is able to do team work.

Attendance Has a high sense of professional commitment &g
responsibility which is revealed through attendance, punctug
and compliance with the established norms.

11
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Scale:

47 Excellent
31 Satisfactory
21 Regular

17 Poor

ProfessionalCompetencies 4 |3 |2

Personal Qualities Reveals human quality and exemplary

12 : .
conduct in professional and personal endeavors.

13 Personal Qualities Reveals self assurance, enthusiasm, an
confidence in performance

14 | Personal Qualities Has a good sense of humor.

15 Personal Qualities Shows respect, creativity, and politeness
toward students.

16 | Personal Qualities Accepts mistakes

17 | Personal Qualities Shows responsibility

18 | Personal Qualities Shows punctuality.

19 | Personal Qualities Shows an ethical conduct with colleague

20 Personal Qualities Shows solidarity with students and
colleagues

PersonalQualities Has a true commitment with educaaod

21| . .
with personal improvement

Typeof school (mark all that apply)
A Public-ElementaryA Public-IntermediatéA PublicSecondaryA Public-Second Unit

A PrivateElementaryA PrivateIntermediatéd PrivateSecondary

Thank you for youcollaboration.
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6. Rubric: Evaluation of the Willingness of the Student Teacher: Affection and

Sensitivity
TeacherCandidate Date
Grade taught Subject matter

Instructions: The practice supervisor and cooperating teacher will use this instrument to
evaluate the studette acher 6s attitudes towards aff
students during the Clinical Experiences in the Etloigal Scenario Il course.

Some

. Observations
times

The teachercandidatein his/her classes: yes| no

1. Values and responds to the content and feelings
reflected in the words of the students and provides
significant feedback.

2. Shows interest in studentdstens to them with
compassion and empathy when they talk about the
personal problems and situations; provides suppor
and identifies resources to help them solve difficult
situations.

3. She/he is kind and sensitive and has a good
relationship withstudents.

4. Allows students to express themselves and partici
in class; fosters the development of critical thought
and problem solution.

5. Takes care of each case separately if necessary.

6. Appreciates the customs and intereststoélents.

7. Respects the individual differences and different
customs of students.

8 . Shows flexibility by
points of view.

9. Keeps students motivated during the entire class.

10. Listenstoand nder st ands stude
contributes significantly to the topic that is being
discussed.

11. Exhibits a professional attitude when the superviso
director, or cooperating teacher gives suggestions,
opinions, and recommendations.

12. Has a good sense of humor.

13. Addresses students with respect and courtesy.

14. Provides opportunities for the discussion of topics
are significant in the lives of students such as value
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The teachercandidatein his/her classes:

yes

no

Some
times

Observations

15. Is interested in professiord@velopment.

Comments:

Signature ofJniversity Supervisor or Cooperating Teacher
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7. Survey to TEPO6s Graduates or Compl eters

INSTRUCTIONS: The purpose of this survey is to analyze different aspects regarding the
preparation received by the students of this program (TEP). Our objective is to achieve
professional accreditation from the Teacher Accreditation Council (TEAC).
Confidentiality andanonymity are guarantee®ata will be used exclusively for program
evaluation purposes.

Reqgarding the Teacher Education Program

In general:

10.How do you evaluate the formation received in the TEP?
_____a.Verygood, complete
_____ b. ®od, almost canplete
_____c. Regularhere are areas that could be included
______d. Deficient, | had blank areas in my academimdbion

11.The TEPO6s courses provide for:
a. The development of critical and creative thinking
Yes
Parally
No
b. The development of research skills
Yes
Parally
No
c. The solution of pedagogical problems
Yes
Paially
No
d. The use of technology in teaching, research and communication
Yes
Partially
No
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For the nekstatements indicate the level of agreement or disagreement towards each:
Totally agree =5

Agree = 4
Do not agree nor disagree = 3
Disagree = 2

Totally disagree = 1

A. Knowledge of subject matter

You know and understand the concepts, proceskis, and values of the
subject matter you teach.

-
N
w
N
ul

-
N
w
N
ul

2 | You use a varied methodology to teach the curricular content.

You know the philosophical and programmatic principles of your discipline| 1 |2 |3 |4 |5
3 | (Standards, Outcomes, a@drricular Framework).

You integrate your subject matter with other curricular courses. 1123|415
4
5 | You promote the search for information and acquisition of knowledge. 11234 |5
6 You recognize the importance of your discipline in the sgdiltural formation |1 (2 |3 |4 | 5
of your students.
7 You bring pertinence to your subject matter and offer opportunities foracty 1 (2 |3 |4 | 5
and experimental research.
8 The content of your course promotes the development of critical, reflexive| 1 |2 |3 |4 | 5

creative thought.

9 | You adapt the curricular content to the cognitive developmentofyourstudq 1 |2 |3 |4 |5

You plan your class by using a variety of methadd techniques in the 112|345

10 teachinglearning process.

11 You use proper assessment and measuring tools following the Curricular | 1 |2 |3 |4 |5
Framework of your subject matter.

12 You integrate the teaching of your subject matter with the ethicaland mor{ 1 |2 {3 |4 | 5

criteria attuned to our current society.

B. Pedagogical Knowledge

Develops in class the cognitive, affective, and psychomotor skills accordin

L the developmental stages of the students. 11234 |5

2 | Incorporates life experiences within the educational process. 11234 |5

3 | Plans classes considering saxiceconomic environment of students. 11234 |5
Considers the talents, preferences, learning styles, and cultural differenceg 1 |2 |3 |4 | 5

4 | students.

5 | Plans classes considering community involvement. 1123|415

6 | Incorporates technology tlass 112]3]|4]|5
The teacher is aware of and understands the importance of technologyas| 1 | 2 | 3 5

7 | essential tool for the construction of knowledge.

The teacher is aware of and understands the importance of the structural | 1 |2 |3 |4 |5
features of language that enable its use as a tool for the expression of thol

8 :
and ideas.

9 The teacher is aware and understands the need for professional growthan 1 |2 |3 |4 |5
development as an educator.

10 The teacher has taken courses and/or trainings to enhance professional

development as an educator.
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Il AUPR

8. Continuation of Graduate Studies 1in
Graduate Graduate
Graduation Date N Studies at % Studies at %
IAUPR IAUPR, SG
May, 2008
May, 2009
May, 2010
Total % %
% (of ) % % | ---- % | ----
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9. TEP

a.

60s Faculty Evaluat.

on

by

t hei

Syllabus Presentation afdscussion of Academic Requirements

Semester

Part II: Syllabus Presentation and
Discussion of Academic Requirements

EDUC HPER | ARED MUED

MEAN

%

Fall 2007

Winter 2008

Fall 2008

Winter 2009

Fall 2009

Winter 2010

MEAN

b.

Teaching Strategies or Skills

Semester

Part Ill: Teaching Strategies or Skills

EDUC HPER | ARED MUED

MEAN

%

Fall 2007

Winter 2008

Fall 2008

Winter 2009

Fall 2009

Winter 2010

MEAN

C.

Evaluation Process

Semester

Part IV: Evaluation Process

EDUC HPER | ARED MUED

MEAN

%

Fall 2007

Winter 2008

Fall 2008

Winter 2009

Fall 2009

Winter 2010

MEAN
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Institutional instrument for the evaluatiofthe Faculty by their Students (Spanish text)

Profesor o C0o £12 23 c33 c43 53 c6a c73 c8a c9a|m

Curso { 03 ci13 £22 £33 c43 c53 £63 73 83 c93|

=02 =15 =29 £33 c42 ©53 63 72 83 cfb| .

DEPARTAMENTO { c03 c132 ©22 c33 c4a cb3 b3 c72 c8> cIa| .

" . 03 c12 £23 c33 c43 c§3 c6a c7a c8a c9a| ..
Universidad PROFESOR {

7y €02 c13 ©23 c33 c43 b3 c63 c7> c83 c¥a| .

Interamericana

de Puert Ri c03 £13 £23 c33 c43 £53 c6a c7a c8s cha| .
e Puerto Kico 02 c13 23 £33 c43 cba £63 =73 c83 93| .
SECCION c03 £12 £23 £33 £4a 55 cba =73 c8a c9a|

c02 c13 ©22 £33 c4a cba =63 c73 =82 cha|.

=02 :1:\‘:2:: £33 c£42 c©53 c63 73 c8a c9a| .

EVALUACION DE FACULTAD POR ESTUDIANTES

Este cuestionario tiene como objetivo conocer tu opinién acerca de la manera en que se ensefio este curso. Es muy importante que contestes :31
de manera sincera y objetiva. Tus contestaciones son anénimas. Sélo identificamos la seccion y al profesor, de manera que podamos presentarle s
a éste un resumen de la evaluacion de su ensefianza. Agradecemos tu tiempo y tu interés en contestar este cuestionario. 3
&
Utiliza solamente lapiz. Ennegrece completamente el espacio que corresponda a tu respuesta. NO HAGAS MARCAS DOBLES EN UNA \

MISMA LINEA. Si tienes que borrar, asegurate de borrar completamente.

PARTE |
Razén principal por la cual estds tomando este curso:

[ eta =23 -

1 - Requisito 2 - Electiva
La nota que esperas obtener en este curso es:

=13 €22 32 c4a c8a

1-AoP 2-B 3-C 4-D 5-FoNP
Indica la regularidad con que has asistido hasta ahora a este curso:
. ' ol ‘ s c12 ©25 =32 c4a =
1 - Siempre 2 - Casi siempre 3 - Ocasionalmente 4 - Casi nunca
PARTE II. Utiliza la siguiente clave para las preguntas 1y 2:
1 - No lo hizo
2 - Lo hizo
[ 1. Ela profesor/a me entrega el prontuario al inicio del curso. ; [e12 =22 il
2. Ellla profesor/a discute el prontuario al inicio del curso. [ c1a =23 J ,
\
PARTE lIl. Utiliza la siguiente clave para las preguntas 3-15:
1 - Totalmente en desacuerdo (no me cabe duda de que no lo hizo)
2 - En desacuerdo (hizo poco de eso)
3 - De acuerdo (en términos generales lo hizo)
4 - Totalmente de acuerdo (no me cabe duda de que lo hizo)
3. Laforma en que se desarrolla la clase me mantiene interesado/a. 13 £23 =33 cé4o 4
4. Es evidente que el/la profesor/a posee dominio del contenido del curso. s 25 €32 £4a ul
5. El/la profesor/a me estimula a pensar y reflexionar. c1a ©2a =83 c4a i
6. La forma en que ella profesor/a ha ensefado el curso ha aumentado mi entendimiento de esta materia. €13 £23 €33 cé4a o
7. Hasta el presente, se han logrado los objetivos del curso de acuerdo con el prontuario. c13 c23 £33 cé42 l
8. El/la profesor/a utiliza diversas formas o estrategias de ensefhanza para presentar el contenido del curso. ci1o £25 £33 c4a i)
9. Ella profesor/a utiliza iales educativos relacionados con el contenido del curso. c13 £23 <33 céa )
10. Cuando es oportuno, el/la profesor/a enriquece el curso con recursos tecnoldgicos y audiovisuales. 15 £2= £33 cé4a i)
11. Ella profesor/a escucha y discute con respeto los plar ientos de los estt tes. c1a c£23 £33 c43 il
12. El/la profesor/a toma medidas para asegurarse que yo entienda el contenido del curso. E19 24 £330 £AS il
13. Ela profesor/a relaciona las ideas y temas presentados en el curso con situaciones de mi vida diaria. c13 £23 c33 c43 i
14. El/la profesor/a promueve mi participacion en el grupo. 13 ©22 =33 cd3
15. Ella profesor/a se preocupa por mi aprovechamiento académico. c1a ©22 c33 c4s i
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=02 c12 23 c32 cd40 52 6o =72 <82 c9= | mm
c0a =12 23 32 c43 b3 63 72 cBo c93|
SECCION c03 o1 c23 c33 43 =53 cba c7a cBa efn|
c0=z c13 £23 33 cd43 52 63 o c8s o3|
c03 c13 £23 232 cd4a =52 62 o772 =82 c93|
PARTE IV. Utiliza la siguiente clave para las preguntas 16-27:
1- Munca

2 - Casi nunca A
3 - Frecuentemente @ 4

4 - Casi siempre %
5 - Siempre % !

j
16. EMla profesor/a me entrega los exdmenes y/o Irabajos corregidos preferiblemente no més tarde de dos semanas. €13 £23 c©33 cda C53 0
17. Ela profesor/a discute los resultados de las evaluaciones con los estudiantes. ci3 £23 c33 cd4a cfa|
18. Ella profesor/a utiliza diversos métodos para evaluar el aprendizaje. =12 £23 33 <43 53|
19. Ela profesor/a distribuye el tiempo apropiadamente de manera que se logren los objetives del curso. =13 =25 ©33 cd4a 53|
20. Elfla profesor/a presenta la clase en forma organizada y coherente. c13 £23 ©35 c45 cba|
21. Ella profesor/a explica el material con claridad. €12 £22 £33 =43 53|
22, Elfla profesorala cumple con el horario de clase. c13 £22 £33 c43 C52 | e
23, Elfa profesor/a provee la oportunidad para reunirme con él/élla en sus horas de oficina. cia £23 £33 cd43 o659 e
24. EMa profesor/a me explica claramente como seré evaluado/a. 12 =23 £33 cd45 5|
25. Los trabajos, asignaciones y/o examenes reflejan el contenido del curso. €13 ©23 £33 cd4a c5a)
26. Eilia profesora corrige mis irabajos, asignaciones y/o exdmenes segln e! contenide y los criterios establecidos €13 ©23 £33 43 €53 e

[]

27. ElNa profesor/a hace comentarios (tiles sobre los trabajos que yo le presento. c13 ©23 32 c43 5> [ |

PARTE V. Contesta las siguientes preguntas:

28.

31.

29.

£ Qué fue lo que mas te gusté del curso?

; Tomarias otro curso con el mismo profesor/a o lo/la recomendarias a un compafiere/a? Explica.

£ Qué fue lo que menos te gustd del cursa?
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oANTRON' FORM NO. 3021-UIPR © SCANTRON CORPORATION 1972 M 4497 670-5432

Translation:

Part Il: Syllabus Presentation and Discussion of Academic Requirements

The professor gave me a copy of the syllabus at the beginning of the course.
The professor discusséte syllabus at the beginning of the course.

Part Ill: Teaching Strategies or Skills

HOONOOA~®

14.
15.

The way the class was developed kept me interested.

It is evident that the professor had mastery of course content.

The professor encouraged me to think ari@ce

The way the class was taught increased by subjatter knowledge.

Until now, the course objective had been accomplished.

The professor used different manners or strategies to present the course content.
The professor used educationaterials related to course content.

The professor enriched the course content with technological and audiovisual
resources, when it was appropriate.

The professor listened and discussedsthie u d @ prbashés with respect.

The professor took steps to make sure | understood the course content.

The professor related ideas and issues presented in the course with daily life
situations.

The professor promoted in class active participation of the students.

The professor cared about my academic performance.

Part IV: Evaluation Process

16.

17.
18.
19.
20.
21.
22.
23.
24.
25.

The professor gave me the test and/or works corrected preferably not later than
two weeks.

The professor discussed the evaluation results with the students.

The piofessor used different methods to evaluate learning.

The professor distributed the time appropriated to achieve course objectives.
The professor presented the class in an organized and coherent manner.

The professor explained the class contéesrly.

The professor accomplished the class schedule.

The professor provided the opportunity to meet with him in his/her office hours.
The professor clearly explained how he/she would be evaluated.

The work, assignments and/or tests i#éd the course content.
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26.  The professor corrected the work, assignments and/or test according to the course
content and evaluation criteria.
27. The teacher made useful comments on the work presented by the students.
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10.  Surveyto Teacher Candidates

Instructions: The purpose of this survey is to identify the level of student satisfaction with the

services that they received in the Department of Education and Physical Education and the

Department of Fine Arts. Confidentiality and anonymity are guaedntdndicate the level of

agreement or disagreement with each one of the following statements by using the scale below:
5= Totally agree

4 = Agree
3 = Neither agree nor disagree
2 = Disagree

1 = Totally disagree

The Department provides at&mic advisory to students who
request it.

Faculty and other employees are willing to help students wher
they need assistance.

ul
I
w
N
=

When a visit my Department and ask for help, | find the best

3 ; 5(4(3]2]1
solutions.

4 | Professors treat students kindly. 5/4(3(2]|1

5 | The secretary and other personnel are kind and friendly. 5141321
The hours in which the Department offers help ensures that

6 . 5(4(3]2]1
students get help when they need it
The Department keesudents well informed regarding service

7 o 5(4(3|2]|1
and activities.

8The Department adequately me - 3lol1

suggestions.

9 | The Department has satisfactorily solved my problems previof 54|32 |1

| believe that mosstudents have a good opinion about the

10 5 3121
Department.

11 I hav_e observed improvement in the way the Department s51al3l2]1
functions.

12 '(I)'pﬁe(::e[?separtment has provided a better service than other cam s51al3l2]1

13 Wh_en needed, the Director Coordinators have been available s51al3l2]1
assist me.
The activities and courses offered by the Department have he

14 . . . . 51413121
me develop a sense of identity and belonging with my profess

15 The faculty and other Departmental persorraele helped me 5 3lol1

develop a sense of identity and belonging with my profession.

16 | The Department accepts student diversity. 543|121

17 The Department has enough rooms to meet the demand of th
courses it offers.

18 There are enougtmaterials and resources to conduct the teaeh
learning process effectively.

N
=

19 | The rooms used for the TEP are adequate.

ol
SR N

a1
w|w
N
[EEN

20 | The electronic equipment used in the TEP courses is adequat
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21

The electronic equipment in tleassrooms is sufficient.

22

The Department provides physical spaces for student use ang
enjoyment.

23

The Department has enough s
and comfort.

24

Security guarantees that both academic and administrative
functions can develop at ease.

25

| have had a positive and satisfactory experience as part of th
Department of the IALBan German Campus.

Admission date at the university:

V Indicate your Major :

Pre School Secondary Level Physical Education
Kto 3 Science Elementary
4t06 Biology Secondary
Elementary Chemistry Adapted
English
Secondary Mathematics Fine Arts:
English
School Health Spanish Arte
Special Social Studies Music
Education

History
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11 Number of On-line Courses

Criteria

Fall
2007

Spring
2008

Fall
2008

Spring
2009

Fall
2009

Spring
2010

Undergraduate ohine courses

Courses h a't can be t 4
students

T E P 6 -fine conrses

Percentage: Courses that can be take
by TEPO6s student s
courses

Percentage: TEPOGS
undergraduate courses

MEAN: Courses that can be taken by
TEPOS students vs
courses

MEAN: TEPOGs cours
undergraduate courses

Source: Dean of Studies (January, 2010)
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12 Undergraduate Student Satisfaction Survey
a. Undergraduate Student Satisfaction Survey (2009): Facilities
ITEM MEAN: INTERPRETATION
SATISFACTION (of a 4 points scale)

43. Cleaning of the bathrooms

40. Security in the Campus

13. Parking for the students

44. WIFI for personal computers use

3.

Computers for academic work

42. Freeuse spaces

39. Access to bibliographical and other information sour

in the CAI

7.

Physical environments of the classrooms

1.

Use of technological devises by the faculty in their
classes

32. Areas for praying and reflection

MEAN

Note: Items ordered by the importance of the sen®murce Estudio de Satisfaccion Estudiantil SGibaduado 2009
Resultados en Promedio Recinto de San Geld&nR, 2009)

b. Undergraduate Student Satisfaction Survey (2009): Students Support Services

ITEM

MEAN:
SATISFACTION

INTERPRETATION
(of a 4 points scale)

49.

Disposition of the faculty to respond to doubts anc
questions soon

16.

Payment options offered in the registration proces

46.

Services to handicap students

47.

Disposition othe faculty to assist students outside
the class hours

36.

Services of the Economic Assistance office

40.

Security in the Campus

12.

Faculty academic advisory

21.

The process of course selection

22.

Activities about the prevention of sextrainsmission
diseases, drug abuse, alcohol use, and tobacco u

25.

Services of the Registrar office

18.

Speed in the process of admission to the Universi

15.

Speed of the services in the Registrar office

26.

Availability of students servicéisrough the Internet
(admissions, registration, among others)

14.

Help offered by the professional counselors

10.

Service of the bookstore

19.

Service of the security personnel

11.

Availability of courses in different methodologies ¢
modalities (odine, in person, combined, portfolio,
exams)

23.

Availability of tutorships (in person or dine)
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ITEM

MEAN:
SATISFACTION

INTERPRETATION
(of a 4 points scale)

2. Service in firshid office

33. Opportunities to develop special abilities and taler]
(sports, music, artse)

29. Availability of information about the norms and-by
laws of the University

30. Opportunity to participate in students organization

28. Opportunities for voluntary community work as pa
of the students development

8. Opportunities for recreation

4. Service in the cafeteria

34. Program of cultural activities

38. Opportunities of participation in the election of
students representatives of the students organizat

6. Opportunities in the Honor Program

17. Activities of theChaplain office

31. Spiritual advisory by the Chaplain office

MEAN

Note: Items ordered by the importance of the sen&eurce Estudio de Satisfaccion Estudiantil SGibaduado 2009

Resultados en Promedio Recinto de San Gerfd&PR, 2009)

C. Undergraduate Student Satisfaction Survey (2009): Summary

Area Satisfaction

General

Interpretation

Academics

Interpretation

Administrative

Interpretation

University Life

Interpretation
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13. Final Grades Distribution in Education, ARED, and MUED courses

Semester

COURSE N |SEC| A B C D F |

EDUC 1080

EDUC 2021

EDUC 2022

EDUC 2031

EDUC 2032

EDUC 2060

EDUC 2870

EDUC 2890

EDUC 2905

EDUC 2906

EDUC 3003

EDUC 3013

EDUC 3015

EDUC 3470

EDUC 3564

EDUC 3565

EDUC 3566

EDUC 3570

EDUC 3863

EDUC 3864

EDUC 3869

EDUC 3875

EDUC 3878

EDUC 3885

EDUC 3886

EDUC 4011

EDUC 4012

EDUC 4013

EDUC 4035

EDUC 4040

EDUC 4050

HPER 4110

HPER 4120

HPER 4130

HPER4140

HPER 4370
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COURSE

Semester

SEC

A B

ARED 1080

ARED 1900

ARED 2080

ARED 3080

ARED 3750

ARED 3850

ARED 3851

ARED 4013

ARED 4015

ARED 4913

MUED 4019

MUED 4020

MUED 4400

MUED 4410

MUED 4919

MUED 4920

GEIC 1000
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14. Checklisti Syllabi analysis of the Education Core CoursefEvidence 12,

Appendix E)

Title of the course

Number of the
course:

Date of evaluation

Scale of evaluation:

NUMBER DESCRIPTORS SYMBOL

2 Criteria totally accomplished CT

1 Criteria partially accomplished CP

0 Criteria not accomplished CN

CRITERIA (TEAC) CT |CP |CN COMMENTARIES

LEARNING HOW TO LEARN
Objectives
Activities
Assignments/tasks
Other (Specify)

MULTICULTURAL PERSPECTIVES
AND ACCURACY

Objectives

Activities

Assignments/tasks

Other (Specify)

TECHNOLOGY

Use of computer with access to Internet

Electronic presentations, data bases

Electronic tools such as: discussionuim,
blogs, electronic mail, etc.

Educational software

Blackboard

Word processor (Word or Word Perfect),
Excel

Total TEAC

%

(Dr. lvan Calimano,December 2009
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15.  Analysis of Sampleof PrefT EP6s St udent s

For each record of PfEEP student

STUDENT NAME

STUDENT NUMBER

ADMISSION DATE

MAJOR

PRE-TEP (CODE 760)

CEEB (APTITUDE/ENGLISH ACHIEVEMENT)

ADMISSION INDEX (800)

PRE-TEP GPA (MIN. 250)

EDUC 1080 (MIN "B")

EDUC 2021/2022/2031 (MIN "C")

GESP 1101 (MIN. "C")

GESP 1102 (MIN. "C")

NUMBER OF SEM IN PRE-PEM (MAX. 3)

ACCOMPLISHMENT OF ADMISSION
REQUIREMENTS

GENDER

NATIONALITY (PR/USA/OTHER)

TYPE OF SCHOOL (PUB/PRIV)
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STUDENT SUPPORT

Summary
Date - Evaluator - Signature -
ID Name Approved Date of Major GPA 18 EDUC | EDUC | EDUC | GESP | GESP
credits Admission Credits| 1080 2021 2031 1101 1102
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16. Information of Sample of Teacher Candidates
Name-
Major - Graduation dee -
1. Admission date to IAUPR
2. Admission date to TEP, San
German
3. High School
4. Type of admission and number of credits:
a. Pre-PEM (760)
b. TEP-San German
c. Transfer (IAUPR System)
d. Transfer (other universities)
5. Total of study years
6. Probation (dates)
7. GPI:
a. General
b. General Education Program
c. TeacherEducation Program
d. Major
8. Graduates studies at IAUPR Yes/No-
Campus-
9. PCMAS: Punctuations DEIES B Passing Scoreg
Approval
a. Fundamental Knowledge
b. Professional Competencies
c. Specialty
Comments:
Name of Professor Signature Date
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